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MISSION AND VISION

UMIVEREITY

«Turan-Astana» University
is a higher educational
institution that carries out
educational activities in the
field of higher professional
education in accordance with the updated
License No. KZ36LAM00002461, issued by the
Ministry of Science and Higher Education of the
Republic of Kazakhstan on April 29, 2025.

uran Educational Corporation.

conomics Universities.

Founded on May 15, 1998 as a branch of

Turan University in Astana. Since 2004, it has
operated as an independent institution
- Turan - Astana University — within the
ol

Ranked 4th place in the 2025 IQAA - TAU
National Ranking of Humanities and

VISION @

‘4

UNIVERSITY MISSION

To prepare specialists and leaders who are
able to implement innovations and develop
science, business and society, creating
effective solutions to current challenges
through the integration of technology,
research and practical experience

UNIVERSITY VISION

By 2029 “Turan-Astana” University will
become an intellectual hub for creative minds,
bringing together science, technology, and
entrepreneurship to address global challenges.
We will be a place where students and faculty
work together to develop breakthrough ideas
that transform reality. The university will serve
as a platform for launching careers that
transform industries and society, creating
leaders who can influence the future.



TAU FINANCIAL AND ECONOMIC PERFORMANCE
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Structure and Dynamics of Revenue for 2023-2025 (thousand KZT) Investments in Educational Program Development
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TAU ACADEMIC PERFORMANCE
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92 EDUCATIONALPROGRAMMES - S| 22 - Bachelor's Degree Programimes
€26 - Master's Degree Programimes
€ 3 - Doctoral Degree Programmes (PhD]
& 1- MBA Programimes

Student Quality Intake - 2025
Student Enrolment-2025 Number of Educational Grants

00 340
Number of Altyn Belgi Average UNT Score A 350 281
Recipients Doctoral Program 300 241
p 250 199
‘ < 200
09 L E=h g Master's Programs M
ol e 150 102 137
.‘«f_jf_‘_" £ \;’:: [ 100 49
—\ _,‘,;;"A, [ Bachelor's Programs w 50 33 l 34
g 0 | [ B |
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SCIENCE
: i Fee-Paying Education & Educational Grant Bachelor's Programs = Master’s Programs = Doctoral Program = Overall
" TAU adheres to Sustainable Development Policies.

i Courses on Sustainable Development are integrated into educational programs at all levels:
; ( _ 605!.5 ¥ v v' Bachelor’s degree — Fundamentals of Sustainable Development;
s v’ Master’s degree — Fundamentals of Sustainable Development and Access to Justice; Sustainable Development of Enterprises in the
\V Tourism and Hospitality Industry; Economics and Management of Sustainable Development; Energy and Resource Efficiency Economics
g v" Doctoral studies — Problems and Prospects of Sustainable Development in the Republic of Kazakhstan.
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T‘”U“,;‘.ﬂgﬁi?_".:“”* Strategic Development Programme of Turan-Astana University
(2025-2029)

‘*.*’ 1. Transition to a Smart University Model

><';L 2. Advancement of Science and Innovation

\
STRATEGIC

DIRECTIONS G@ 3. Focus on Quality

4. International Integration

~ _\

5. Promotion of Entrepreneurship and Startup Culture



T/\U TRANSITION TO THE SMART UNIVERSITY MODEL

UNIVERSITY

2025 Plan implementation overview by strategic direction:

v The main activities for 2025 have been fully completed.

v Allkey digital services have been implemented and are fully operational.

v Partially completed activities are phased and remain within the timeframe of
the strategy.

(over 103 million KZT)

Certificates Issu.ed) Digital Law Room Lol
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'/‘L TRANSITION TO THE SMART UNIVERSITY MODEL

NIVERSITY
UNIVERSITY

Digitalization of education Implementation of Artificial Intelligence at the University

v 200 nilion tenge investedin ...

Implementation of the Platonus Student mobile application

Implementation of the QR-based attendance module

Development of a MOOC courses website based on the university’s own platform
Development of a scientific journal website

Development of a proprietary analytical system for academic performance
assessment and median analysis

v B agents in university operations

Al agent for analyzing students’ academic results including instructors’ grades
and correlation detection

Al agent for the library, enabling contextual literature search

Al chatbot for the admissions office

Al technical support assistant for students and faculty

Al chatbot for academic inquiries

Implementation of the National Program “Al-SANA”

v 100% Students and instructors have successfully completed
foundational Al courses and obtained certificates.




TRANSITION TO THE SMART UNIVERSITY MODEL

W - v Opening of laboratories in partnership with

Huawei and Cisco for the academic program
Directing; installation of audio and video
systems for lecture halls and conference
rooms; establishment of a simultaneous
interpretation room and a Support Center
for Inclusive Education.

v' Three new computer labs have been
equipped (a total of 100 computers).

v Network and switching equipment has been
upgraded, and a unified seamless Wi-Fi
network has been created between campuses.

v’ Server capacity and the number of FacelD
access points have been increased.

v Ten classrooms have been equipped with

interactive panels.
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TURAM-ASTANA

SCIENCE AND INNOVATION DEVELOPMENT

2025 Plan Implementation Overview by Strategic Direction:

v The main activities for 2025 have been partially completed due to
the long-term nature of certain processes.

9 Meetings, . + Agenda . — 148 million KZT
40 Agenda ltems

School — 100 Certificates
Issued (2.5 million KZT)

Partici’pants, 581 ’ Competitions of the
Presentations, 10 Countries) Republic of Kazakhstan




TAU
SCIENCE AND INNOVATION DEVELOPMENT

Publication Activity for 2024-2025

Publication Indicators 2024 2025 (+,-), %
v’ Articles in Scopus (Q1-Q2) 36 54 +50
v" Articles in Journals Recommended by the Ministry 54 87 +61,1
of Science and Higher Education of the Republic of
Kazakhstan
v Articles in RSCI (Russian Science Citation Index) 82 95 +10,4
v International Scientific and Practical Conferences 970 1100 +13,4
(ISPC)
v’ Total Number of Articles 1142 1338 +17,2

Revenue from Research Activities for 2023-2025 (thousand KZT)

Quarterly
. 50000
Publication 45000
40000
of 35000
30000
the. N 25000
Scientific 20000
15000
Journal 10000
5000
0

“PROCEEDINGS of TAU” Research Income

#2023 =2024 @2025



HAY
SCIENCE AND INNOVATION DEVELOPMENT

Projects Funded by the University

Self-Funded Research
Projects
12 million KZT
S - Department 2 - Student 50% - Academic 7 - implementation 1,3 - million KZT
In|t|aFt>edl Research Startup Projects Staff Participation in Acts in Business Commercialization
rQJ?CtS . Departmental Projects Processes
10 million KZT

Project Funding Results for 2025
1
® 260 - Author’s Certificates
93% - of Faculty

. . ® 4,3 -million KZT Commercialization
Implementation of 2 Projects ’

47,3 million KZT

> 40 - Published Teaching and Methodological
Manuals (UML) and Monographs

® 1010 -published Scientific Articles, includingin
collaboration with International and Business Partners



TAU FOCUS ON QUALITY

TLRAMN-ASTAMA
LUNIVERSITY 2025 Plan Implementation Overview by Strategic Direction:
v' Basic activities to ensure educational quality were completed in 2025.
v" High engagement of academic staff and structural units was achieved.
v’ Partial implementation is due to the long-term nature of some initiatives

(2026-2029).

. Academic Mobility in 2025: i
5 new programs ) . Implementation of 9 Programs
(@ innovative) COURSERA - 180 Licenses . Nev(\gLal:_o ralt/c; r;e_s I? %ened. 25 Students in 5 Countries across 10 Academic Minor P
333 Students + 30 Faculty Members o 'I'?’aa 'VeU 'eF'tIaU g o Programs; Inor Programs
13 Updated Educational Programs 5,430 Certificates Issued aciiiies — unirit, Unibance 48 Students in 10 Universities within the across 20 Academic Programs

Republic

STUDENT ACHIEVEMENTS

Research Competitions - 2025 Subject Olympiads - 2023-2025

Implementation of the iROS system (Index of Students’

Research Orientation) resulted in award-winning placements 202‘{ | 1 st place — Law program
S in student research competitions: C y
1st place - State and Local Administration 2024
T — 1 st place - International Law program
4
2nd place - Restaurant and Hospitality Management
. 2025 2st place - Management, Tourism, )
— Restaurant and Hospitality Management program
2nd place - Tourism (Master's program) 3st place - Translation Studies program




TAU FOCUS ON QUALITY

TURAMN-ASTANA

. FACULTY PROFILE

Academic staff profile - 2025 Faculty qualifications 2023 -2025
Faculty engaged in professional practice
Doctor of Economics
o 2% e 40,2% v 2025 . !

~— 30

25

38,4% v 2024 20 19

— 15

10

v 2023 g

2023 w2024 w2025

& ags . . -

+  Practitioner faculty members are professionals actively engaged in industry

ﬁ and public service, including legal, governmental, creative, financial, IT, and
tourism and hospitality sectors

Research performance indicators reflecting the scientific productivity and citation impact of academic staff

b index: 3 N Tr— ‘ — |ih-lndex:31 e |ih-Index:4| ——

26 Research-
active faculty

* K. Abisheva, Doctor of

* G. Saparova, Doctor
Philology, Professor

of Economics,
Professor

* M. Kamenova, Doctor of
Economics, Professor

* A. Zhunusova, Doctor of

Economics PhD in Law

* S. Smoilov, ’




TAU EXTERNAL QUALITY ASSESSMENT

TURAM-ASTANA
UMIVERSITY

Accreditation

a, Institutional Accreditation ERE

ACGUIN

Almlllll — 9 Years

Positions in the Atameken Ranking — 2024-2025

TOP 10 -3
Educational Programmes

TOP 20 -5

ATAMEKEN .

ey iy e e Educational Programmes

c TOP 30 -5
- Educational Programmes

Design International Law Translation State and Local Restaurant and Psychology
Studies Administration Hospitality

Management

ACQUIN

2021

W\ Accreditation of Educational Programmes

ACQUIN — 22 Educational Programmes
IAAR — 9 Educational Programmes

errenshyninee

.

OAA
ASKING

Graduate Employment

2022 2023 2024

2025



TAU
INTERNATIONAL INTEGRATION

2025 Plan Implementation Overview by Strategic Direction:
v Activities for 2025 are being implemented in phases.
v Key performance indicators have been carried over to 2026, in accordance with
the plan.
v The effectiveness of plan implementation is satisfactory.

INTERNATIONAL ACADEMIC MOBILITY:
25 Students across 9 Educational Programs
Destinations: China, Poland, Turkey, Romania, Russia

INTERNATIONAL INTERNSHIPS:

2024 - 23 Students — 2025 — 51 Students

B Master’s Programs - 5 Educational Programs Collaboration with International Scholars from Leading
Universities
Countries: Spain, China, Belarus, Ukraine, Russia,

Kyrgyzstan, Bulgaria, Turkey

Doctoral Programs - 7 Educational Programs

DOUBLE DEGREE PROGRAM
6 Educational Programs in the Research and Practice
Clusters “Business and Management” and “ICT”
Developed in collaboration with Nanjing Vocational
University of Industry Technology (China) in “E-
Commerce”

GROWTH OF INTERNATIONAL PARTNERS:
2024 - 6 Countries — 2025 - 12 Countries
R Memoranda of Understanding

SHARE OF INTERNATIONAL STUDENTS:

2,2%

R Students from 10 Countries across 24
Educational Programs



AU ENTREPRENEURSHIP AND STARTUP CULTURE DEVELOPMENT

TURAN-ASTANA
LUNIVERSITY

2025 Plan Implementation Overview by Strategic Direction:
v' The key activity (establishment of a business incubator) has been
completed.
v/ Other initiatives are in an active implementation phase.
v High work intensity achieved, with leading performance in
competitions and acceleration programs.

Development of Entrepreneurial Culture and Commercialization

a new research laboratory has been opened

TAU-ResearchlLab -

Research Center for Applied and Fundamental Studies in Business
Administration, Management, Entrepreneurship, and Sustainable Development

6 - Startup TAU-InnoHub

Development and
old D I a =

\

30% of Target

. i

Sl Indicators l
Provided for 2 Achieved for

— Student Acceleration |/

Startup Projects Programs /

/ Venture Fund
f Model
Developed and
Pilot Phase
Conducted



AU DEVELOPMENT OF STUDENT AFFAIRS AND SOCIAL ACTIVITIES

TURAN-ASTANA

LUMIVEREITY
Student Self-Governance Personal Development and Student Culture Enhancement through System
s1 22 St u d ent Cl u b S ACADEWIALYG “Academic Integrity” System (Student Ombudsman, Compliance Officer, Academic Committees,
< @ DYQ Quality Assurance Council, Session Monitoring Center, “Clean Session” Campaign —
S 1150 Volunteers ~ sy
¥ 35% Student Participation 9 -
37 300 Events oy = : Student Social and Siorts Achievement Trackini Sistem “Social GPA” -
Student Suppor t Services {‘ Environmental Culture Development Systems: “Clean Kazakhstan”, “Re NAU Week”
Academic ¢ Psychological * Social * Adaptive * Career Support Services ;
v Adaptive and Advisory Support Center created with ecosystem
& development (2 specialized offices opened) — 11 million KZT
B v All services operational: registration office, psychological service, .
medical services, career support center Student Social Support
L ) 134 \/ Students Study on the Rector’s Grant (140 million KZT)
Provision of Dormitory Places
Facilities for Student Accommodation S \/ Students Receive the Annual T. Aubakirov Scholarship
(Student Dormitory, Hostels)
329 V' Students Receive Social Support (159.6 million KZT)

o Support for Students in Need
1 00 A of Housing
@ V' Students Study under the “Kazakhstan Khalkyna” Foundation Grant



