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VALY
MISSION AND VISION

UNIVERSITY

f(Turan—Astana» University UNIVERSITY MISSION

Pl is a higher educational
TALJ institution that carries out .
M ICTol - cational activities in the . To prepare specialists and leaders who are
" field of higher professional able to implement innovations and develop

education in accordance with the updated To »\ science, business and society, creating
License No. KZ36LAM00002461, issued by the effective solutions to current challenges

Ministry of Science and Higher Education of the through  the integration of technology,
@ g research and practical experience

Republic of Kazakhstan on April 29, 2025.
Migg\l@N UNIVERSITY VISION

m Founded on May 15, 1998 as a branch of \ By 2029 “Turan-Astana” University will
Turan University in Astana. Since 2004, it has become an intellectual hub for creative minds,
operated as an independent institution .. .

- Turan — Astana University — within the bringing together science, technology, and

™ Turan Educational Corporation. entrepreneurship to address global challenges.
We will be a place where students and faculty

work together to develop breakthrough ideas
that transform reality. The university will serve
as a platform for launching careers that
transform industries and society, creating
leaders who can influence the future.

Ranked 4th place in the 2025 IQAA - TAU
National Ranking of Humanities and
conomics Universities.



TAU FINANCIAL AND ECONOMIC PERFORMANCE

TURAN-ASTANA
UNIVERSITY

Structure and Dynamics of Revenue for 2023-2025 (thousand KZT) Investments in Educational Program Development

ﬂ Income from Research Activities _u
Computer Hardware and Software ﬂ Income from Government-Funded Educational Programs _u

Library and Information Services Hz,oo
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

50000,00 100000,00 150000,00 200 000,00 250 000,00 H2023 =2024 =2025

Capital Investments in Fixed Assets

Expenditure on Academic Staff Professional Development Growth of Wage Fundfor 2023-2025

14 000
12922 1200000 2

12 000
1000000 15
10 000 ,
800000 143
8 000
6 000 600000 1
4000 400000 05
9 000 1489 200000 ’
0 0 0
Professional Development, thousand KZT 2023 2024 2025

@2023 ®2024 =2025 b Payroll Fund and Taxes =~ === |ncrease in Payroll Fund
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TURAN-ASTANA
UNIVERSITY

@/ Ayputopckan Komnauusa

Kasaxcraw, r. Acrana,, 010000
Ppaion Ecuns, yauua Typrictan, 4om 8/2, BN 6
e-mail: dk-audit@mail.ry

wmmw. [om KoHcanTunra KZ Ton 87015223085

YTBEPKJIAIO
pi L «Ayauropekas Kovuanus

snuensus Ne 21019442,
02.06.2021 roaa)
Hypnencosa M.B.
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AVJIMTOPCKHI OTYET HE3ABUCHMOTI'O AVIUTOPA

o py By Yup «Vi rer Typan-Acrana»

Mnuenne

Msi nposenu aymut QuHaHcoBOH oTuETHOCTH Vupekaenus «Yuupepcuter TypaH-ActaHan,
coctosimi 13 oT4éTa 0 ¢ mno o Ha 31 nexabpsa 2024 rona,
oTuéTa O COBOKYITHOM JI0XOjie, OT4éra 00 H3MEHCHHSX B KalmWTase W OT4éTa O JBHKCHHH
JICHEKHBIX CPEJICTB 33 TOJI, 3aKOHUMBINHICA HAa YKA3aHHYIO JIaTy, @ TakKe NpHMedaHHH K
HHAHCOBOM OTYETHOCTH, BKIIIOYAN KPATKHI 0630p OCHOBHBIX TIOJIOKEHHH YUETHOM MOJHTHKH.
Ilo mamemy MHEHHIO, npuiaraemas (GHHAHCOBAS OTYETHOCTH OTPAXKAET JIOCTOBEPHO BO BCEX
CYIIECTBEHHBIX OT (i Vupexienne «Yuusepcuter Typau-
Acrana» no cocrosnmio Ha 31 nexabps 2024 rona, a Takke e¢ (PHHAHCOBBIC PE3YJIBTATH H
JIBHXKCHHE JICHCKHBIX CPE/ICTB 3a roj, 3aKOHYHBITHIICS Ha YKa3aHHYIO Jaty, B COOTBCTCTBHH C
Mesxynap IMH CTaHzapTamy ¢ oruérroct (MCDO).

O aast

Me! nipoBesH ayMT B COOTBETCTBHH ¢ MekIyHapoHbiMu cranzapramu ayanra (MCA). Hamm
O0f3aHHOCTH B  COOTBETCTBHH C ITHMH CTaHjapraM ONHCaHsl Jlanee B pasjeie
«OTBETCTBEHHOCTh ayAMTOpPa 3a ayaMT (DHHAHCOBOM OTYETHOCTH» Hamiero or4éra. Mel
HE3aBHCHMEI 110 OTHOMICHHIO K Yupekienuio «Yuusepcuter Typan-AcTtasay B COOTBETCTBHH C
K 9THKH 1pod HBIX Oyxranrepos CoBeTa Mo MEKIyHaPOAHBIM CTAaHIAPTAM
atikH i Gyxranrepos (Komexe CMC3B) u a1 peb K
Haimemy ay/uty guHancoBoi oTuéTHOCTH B Kas:

C, H HAMH TpoYHe T
00A3aHHOCTH B COOTBETCTBHH ¢ ITHMH TpeGoanmnaMu 1 Koekcom CMCIB. Msi noniaraem, 4to
TIOJTY4EHHbIC HAMH ayJHTOPCKHE JIOKA3aTe/IbeTBa SABJAIOTCH J0CTa MH H Hall

4TOGBI CITY)KHTB OCHOBAHHEM JUIS BHIDOKCHHS HAIIEr0 MHCHHS.

Kmouensie Bonpocs: ayura

Komouesbie BOMPOCH ay/tHTa — 3T0 BONPOCH!, KOTOPbIE, COIJIACHO HALIEMY MPOBECCHOHATEHOMY
CYKICHHIO, ABJIAIMCH HanGoJiee IHAUMMBIMK JUISl HAIIEro ayauTa GpMHAHCOBON OTYETHOCTH 3a
TEKYIHil IEpHOA. ITH BONPOCH GbLTH PACCMOTPEHB! B KOHTEKCTE HANIErO ay/iTa (PHHAHCOBOH
OTYETHOCTH B LEJIOM M NpH (OPMHPOBAHHH HAINEr0 MHEHHS 06 ITON OTYETHOCTH, W MBI HE
BBIPAKAEM OT/IEIBHOTO MHEHHMS 110 9THM BOTIPOCAM.

AUDIT REPORT

Kaouenoii Bonpoc

CylmiecTByeT 3HAYHTENBHBIH PHCK HCK@OKCHHS, CBA3AHHBI C npH3HanueMm Bepyukd. [Jlns
npusnanns Beipyukn MC®O (IFRS) 15 «Bepyuka 1m0 J0roBopaM ¢ IOKYIATEsSMI)
py CTBO T 00A3aHHOCTH K Msi onp H
4TO BOMPOC 10 BHIPYYKE SBISETCS ONHWM M3 HanGonee 3HAYMMBIX /Ul HAIICro ayjuTa,
TIOCKOJIBKY CYMMa SBJISCTCH CYIICCTBEHHOM Ui (HHAHCOBOH OTYETHOCTH, @ NpH3HAHWE
BBIPYHKH 3aBHCAT OT CYXJICHHS PYKOBOJCTBA.
MBI BHINOJHHIA OGS3aHHOCTH, ONHMCAHAEIC B pasziene «OTBETCTBEHHOCTh ay/IATOPa 3a ayJHT
(unanHcOBON OTYETHOCTH» HAMIEro OTYETA, B TOM YHC/IE 1O OTHOMICHHIO K 9TOMY BOTpOCY.
COOTBETCTBEHHO HAII AYJHT BKJIIOYAN BBHINONHEHHE NPOLEAYP, paspaGoTaHHBIX B OTBET Ha
Hamly OIEHKY DPHCKOB CYIIECTBEHHOrO HCKakeHHus (uuancosol oruérnoctn. Pesynprarsi
Ay/IMTOPCKHX TPOLE/IYP, B TOM HHCJIE NPOLE/YP, BHITOIHEHHBIX B XO/1¢ PACCMOTPEHHS JIAHHOTO
p caryxar Juist HAIIEro ayIMTOPCKOr0 MHCHHS O NpHIAraeMoi
(unancoBoit oTUETHOCTH.

OTBETCTBEHHOCTL PYKOBO/ICTBA 32 PHHAHCOBYIO OTYETHOCTH

PyKOBOZICTBO HECET OTBETCTBEHHOCTS 3a TIOJITOTOBKY H JIOC p yi
(unancoBoii oTuétHocTH B coorBercTBHH ¢ MC®O u 3a cHCTeMy BHYTPEHHEIO KOHTDOJIS,
KOTOPYIO DYKOBOJICTBO CYHTAaeT HeOOGXOIMMOM JUis NMOArOTOBKH (HHAHCOBOH OTYETHOCTH, HE
cojiep)Kammell CYIIECTBEHHBIX HCKAKCHHUIl BC/E/ICTBHE HEJIOOPOCOBECTHRIX JieHcTBHit MM
omnGoK.

Ilpu noarotoBke HHAHCOBON OTYETHOCTH PYKOBOJACTBO HECET OTBETCTBEHHOCTH 3a ONCHKY
cniocobHOCcTH Yupeskaenns «Yuusepcuter Typan-AcTaHa» TPOJIODKATE HENPEPHIBHO CBOIO
JICATE/IBHOCTH, 334 PAaCKphITHE B COOTBETCTBYIOHIHX CliIyHasx CBE/ICHHH, OTHOCAIMXCA K
HENPEPHIBHOCTH JICATEIBHOCTH, M 33 COCTABJCHHEC OTYETHOCTH Ha OCHOBC JIONYNICHHS O
HENPEPBIBHOCTH JICATEIBHOCTH, 38 MCKIIOUCHHEM CJIyyaeB, KOTJIa PYKOBOJICTBO HamepeBaeTcs
JIMKBHIMPOBaTh Yupexenus «Yruupepcuter Typan-AcTanay, NPEKpaTHTB €€ JICATEIBHOCTH
WIH KOrjia y HEro OTCyTcrByeT Kakasi-mu60 WHas peasibHas aTbTCPHATHBA, KPOMC JIHKBHIAIHH
WIH NpEeKpallieHHs JICATECIbHOCTH.

Jlnna, ot 3a KOPIOPATHBHOE yNp HECYT OTBETCTBEHHOCTH 3a Haa30p 3a
noaroToBKo# (huHaHCOBOH oTuéTHOCTH Yupekienns « Typan-Actanan.

OTBETCTBEHHOCTE AYMTOPA 32 AY/MT GHHAHCOBOI OTYETHOCTH

Hama esb COCTOMT B TOJTYUCHHH PasyMHOM YBEPEHHOCTH B TOM, YTO (DHHAHCOBAS OTYETHOCTH
HE COJICPKHT CYIICCTBCHHBIX HCKAKCHHH BCJIEACTBHE HEIOOPOCOBECTHBIX JCHCTBHI WM
omMboK, H B BBITYCKE AYJMTOPCKOTO 3aKIIIOYCHMA, COJCPXKANICro Hame MHeHne. Pasymmas
YBEPEHHOCTB MpE/ICTABIACT COGOM BHICOKYIO CTEIeHb YBEPEHHOCTH, HO HE SBISCTCH rapaHTHel
TOTO, YTO AYJHT, NMPOBEAEHHBIH B COOTBETCTBHH ¢ MEX/IYHApPOIHBIMH CTAHIAPTAMH Ay/IHTa,
BCCIJa BBIABJCT CYIICCTBEHHBIC HMCKAKCHHA NP WX Hammuun. MCKakenns MOryt Gbith
Pe3y/IbTATOM HEN0OPOCOBECTHBIX NeHCTBHIT MM OMHGOK H CUHTAIOTCS CYIIECTBEHHBIMH, CCIH
MOXHO OGOCHOBAHHO TPE/NONOXKHTH, UTO B OTACTBHOCTH WM B COBOKYNHOCTH OHH MOIYT

TOBJHATE Ha p Tesie, np Ha OCHOBE OTOil
(rHAHCOBOH OTUETHOCTH.

B pamkax ayiuTa, IpOBOJHMOIO B COOTBETCTBHH ¢ Mek/IyHapOJHBIMA CTARHAAPTAMH ayJIHTa,
MBI ¢ JILHOE CYXKIICHHE H pods STBHBIH CKETITHI3M

HAa NPOTSKEHHH BCETO ay/nTa.
Kpo.\(e TOTr0, MBI BBITIOJIHACM CICaylomee:
* BHISIBJIEM M OLCHMBACM DPHCKH CYIIECTBEHHOTO WCKaXeHHs (MHAHCOBOH OTUETHOCTH

BCJICJICTBHE HEA00POCOBECTHBIX jielicTBuii WM OmmMOOK; paspabarhiBacM M TIPOBOIMM
AYIATOPCKHE TMPOLCAYPhI B OTBET Ha 3TH PHCKH; TIO/IyqaeM ayJIHTOPCKHE JI0Ka3aTe/ibCTna,

JocTa H Ha,

HAIIEro MHEHNS.

PHCK HeOGHAPYKEHHS CYIECTBEHHOIO HCKAKCHHS B pesyJibTate He0GPOCOBECTHBIX AeHCTBHIT

BBILLIC, YeM PHCK HCOGH&P)’)KC“HH CYUICCTBCHHOIO HCKQOXCHHA B pesyabTare OUIIIGK". TaKk Kax

HEJI0OPOCOBECTHBIC /ICHCTBHS MOIYT BKIIOYATH CroBOp, MOIOT, YMBILUICHHBIH IPOMYCK,
2 npeac b HIH JICHCTBAS B OGXOJ CHCTEMBI BHYTPEHHErO

9TOGBI CITYKHTB OCHOBAHHEM JUISl BBIDKCHHS

KOHTDOJIA;
* TO/IyHacM NOHHMAHHE CHCTEMbI BHYTPEHHETO KOHTPOIISA, MMEIONIEH 3HAaueHne /1S aymTa, ¢
UENbI0 Pa3spaGOTKH ayAMTOPCKHX IPONENYP, COOTBETCTBYIOUMX OOCTOSTE/NBCTBAM, HO He C

UEIIBIO BEIDAKEHHS MHEHHS 00 I HeKTHBHOCTH CHCTEMbI BHYTPEHHETO KOHTPONS Y upekIcHHS
«Yuusepenter Typan-Acranay;
.

HajL Xapakrtep YYETHOH NOMHTHKH H OGOCHOBAHHOCTH
GyXranTepckHX OUCHOK M COOTBETCTBYIOIUIETO PACKHITHS bop OO o
PYKOBOZICTBOM;

* ZleNlacM BHIBOJL O MPABOMEPHOCTH NPHMEHEHHS PYKOBOACTBOM JOMYIICHHS O HENPEPHIBHOCTH
ACATE/ILHOCTH, @ HA OCHOBAHHH TNONYYCHHBIX AYJHTOPCKHX IOKA3aTeNbCTB — BBIBOA O TOM,
HMMCCTCS JIH CYIICCTBEHHAS HEONPE/CNEHHOCTh B CBA3H C COGHITHAMM WIH YCTOBHAMH, B
PE3YAILTATE KOTOPBIX MOTYT BOIHHKHYTh 3HAHTE/BHBIC COMHCHNS B CIIOCOGHOCTH YupeKIeHHs
«YnuuBepenter TypaH-ACTana» NPOJOMKATE HENPEPHIBHO CBOK JCATENBHOCTh, Eciad Ml
TIPHXOIIMM K BBIBOZY O HAJIHYHH CYUICCTBEHHOH HEONPEJC/EHHOCTH, MBI JIOJDKHEI TIPHBIICYH

B HALIEM ayHTOP OTYETE K COOTBETCTBYIOMIEMY PACKPHITHIO HH(OPMAIMH B

(MHAHCOBOM OTYETHOCTH WIIH, €C/H TAKOE PACKPHITHE dop Csl HeHa,

MomMHIMpOBaTE Haime MEeHHe. Haum BBIBOIB! OCHOBAHE! Ha AYJIMTOPCKHX JIOKA3ATEIbCTBAX,

TOJIYHEHHBIX J10 AT HAIIETO ay/MTOPCKOro otuéra. OnHako Gyaymme coGEITHA WIH YCIOBHS

MOIYT MpHBECTH K ToMy, 4ro VYupexaenns «Yuusepcurer Typan-Actanan YTpaTuT
Th 1Ip Th P CBOIO JICATETBHOCTD,

Msi  ocymectsisem  HHd TBHC C JIHIAMH, OTBEYAIOUMMH 32
KOPIIOPATHBHOE YNPABJICHHE, JOBOMA JIO HX npouero, HHd: 0
3an;xaﬂupona.uuou obnéme u CPOKax ayaMTa, a TaKke o CYUICCTBCHHBIX 3aMCYaHMAX 110
pesyjibTatam ayJuTa, B TOM 4YHCIE O 3HAYMTEIBHBIX HEOCTATKAX CHCTEMBI BHYTPCHHCIO
KOHTPOJISI, KOTOPBIE MBI B

Ayanrop TOO «Ayanropekas Komnunuqé“ N
s

«Jlom Koncaarnnra KZ» [

Ny Hypnencosa M.B.
(KBATHHKALHOHHOE CBHAETE/LCTBO 3

Pecny6anka Kasaxcran, r. Acrana, 12.03.2025 r.




TAU ACADEMIC PERFORMANCE

TURAN-ASTANA
UNIVERSITY

92 EDUCATIONAL PROGRAMMES - = 22 - Bachelor's Degree Programimes
€ 26 - Masters Degree Programmes
€ 3 - Doctoral Degree Programmes (PhD)]
& 1 - MBA Programimes

Student Enrolment-2025 Number of Educational Grants

400 340

Number of Altyn Belgi Average UNT Score 350 -
Recipients Doctoral Program 300 241
250 199
21 » {‘1"3,’1‘ Master's Programs M 200 137

150 102

Student Quality Intake - 2025

{ c I 100
% S O/% ; Bachelor’s P 33 34 49
& \ bl acnelors Frograms 50
g s n o |
0
0% 20% 40% 60% 80%  100% 2023 2024 2025
SCIENCE
i Fee-Paying Education & Educational Grant Bachelor's Programs B Master's Programs & Doctoral Program  ® Overall
,’-'_1_ - TAU adheres to Sustainable Development Policies.

S Courses on Sustainable Development are integrated into educational programs at all levels:
i (; GOALS & 4 v Bachelor’s degree — Fundamentals of Sustainable Development;
> g v’ Master’s degree — Fundamentals of Sustainable Development and Access to Justice; Sustainable Development of Enterprises in the
“"\:‘9 Tourism and Hospitality Industry; Economics and Management of Sustainable Development; Energy and Resource Efficiency Economics
€ v' Doctoral studies — Problems and Prospects of Sustainable Development in the Republic of Kazakhstan.



TAU
T'“u'm;;zﬁw Strategic Development Programme of Turan-Astana University
(2025-2029)

?Q
&3 1. Transition to a Smart University Model

2. Advancement of Science and Innovation

STRATEGIC :
DIRECTIONS g'g) 3. Focus on Quality

4. International Integration

N
. 5. Promotion of Entrepreneurship and Startup Culture




T/\U TRANSITION TO THE SMART UNIVERSITY MODEL

UNIVERSITY

2025 Plan implementation overview by strategic direction:

v" The main activities for 2025 have been fully completed.

v" Al key digital services have been implemented and are fully operational.

v' Partially completed activities are phased and remain within the timeframe of
the strategy.

(over 103 million KZT) 90% Student Coverage

Certificates Issu.ed’) Inventory System




T |
'/\L’ TRANSITION TO THE SMART UNIVERSITY MODEL

UNIVERSITY

Digitalization of education Implementation of Artificial Intelligence at the University

v 200 milion tenge invested in ...

Implementation of the Platonus Student mobile application

Implementation of the QR-based attendance module

Development of a MOOC courses website based on the university’s own platform
Development of a scientific journal website

Development of a proprietary analytical system for academic performance
assessment and median analysis

v B agents in university operations

Al agent for analyzing students’ academic results including instructors’ grades
and correlation detection

Al agent for the library, enabling contextual literature search

Al chatbot for the admissions office

Al technical support assistant for students and faculty

Al chatbot for academic inquiries

Implementation of the National Program “Al-SANA”

v" 100% Students and instructors have successfully completed
foundational Al courses and obtained certificates.




ALY, TRANSITION TO THE SMART UNIVERSITY MODEL

TURAN-ASTANA
UNIVERSITY

MODERNIZATION OF INFRASTRUCTURE —_—— E
S

e e e .l B
EE——
o fo

e

v/ Three new computer labs have been

v Network and switching equipment has been

v’ Server capacity and the number of FacelD

v Ten classrooms have been equipped with

Opening of laboratories in partnership with
Huawei and Cisco for the academic program
Directing; installation of audio and video
systems for lecture halls and conference
rooms; establishment of a simultaneous
interpretation room and a Support Center
for Inclusive Education.

equipped (a total of 100 computers).

upgraded, and a unified seamless Wi-Fi
network has been created between campuses.

access points have been increased.

interactive panels.
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TURAN-ASTANA

SCIENCE AND INNOVATION DEVELOPMENT

2025 Plan Implementation Overview by Strategic Direction:

v The main activities for 2025 have been partially completed due to
the long-term nature of certain processes.

9 Meetings, - 4 Agendz "~ - 148 million KZT
40 Agenda ltems

Partici;)ants, 581 Competitions of the
Presentations, 10 Countries) Republic of Kazakhstan

School — 100 Certificates
Issued (2.5 million KZT)




VALY,
A SCIENCE AND INNOVATION DEVELOPMENT

Publication Activity for 2024-2025

Publication Indicators 2024 2025 (+,-), %
v' Articles in Scopus (Q1-Q2) 36 54 +50
v" Articles in Journals Recommended by the Ministry 54 87 +61,1
of Science and Higher Education of the Republic of
Kazakhstan
v Articles in RSCI (Russian Science Citation Index) 82 95 +10,4
v International Scientific and Practical Conferences 970 1100 +13,4
(ISPC)
v" Total Number of Articles 1142 1338 +17,2

Revenue from Research Activities for 2023-2025 (thousand KZT)

Quarterly
. . 50000
Publication 45000
40000
of 35000
30000
the 25000
Scientific 20000
15000
Journal 10000
5000

“PROCEEDINGS of TAU” i Rosearch Income

12023 ®2024 =2025



VALY,
A SCIENCE AND INNOVATION DEVELOPMENT

Projects Funded by the University

® @ O

Self-Funded Research
Projects
12 million KZT
S - Department - Student 50% - Academic 7 - implementation 1,3 - million KZT
Imha;edl Research Startup Projects Staff Participation in Acts in Business Commercialization
rc.’J?Cts - Departmental Projects Processes
10 million KZT

Project Funding Results for 2025
1
® 260 - Author’s Certificates
93% - of Faculty

. . ® 1,3 -million KZT Commercialization
Implementation of Projects !

47,3 million KZT

> 40 - Published Teaching and Methodological
Manuals (UML) and Monographs

* 101 0 -pubiished Scientific Articles, including in
collaboration with International and Business Partners



TAU FOCUS ON QUALITY

TURAN-ASTANA

VNIvERSITY 2025 Plan Implementation Overview by Strategic Direction:

v’ Basic activities to ensure educational quality were completed in 2025.
v" High engagement of academic staff and structural units was achieved.
v’ Partial implementation is due to the long-term nature of some initiatives

(2026-2029).

. Academic Mobility in 2025: i
5 new programs : : : X : Implementation of 9 Programs
(1 innovative) COURSERA - 180 Licenses 3 New Laboratories Opened 25 Students in 5 Countries across 10 Academic :
393 Students +30 Faculy Members Ff_:?at"’eUM,eF‘.’t'aUL?g Programs; Winor Programs
13 Updated Educational Programs 5430 Certificates Issued elee A e 48 Students in 10 Universities within the across 20 Academic Programs

Republic

STUDENT ACHIEVEMENTS

Research Competitions - 2025 Subject Olympiads — 2023-2025

Implementation of the iROS system (Index of Students’

; Research Orientation) resulted in award-winning placements \ 202[3/' 1 st place — Law program
SLENCE  in student research competitions:
1st place - State and Local Administration 2024 |
1 st place - International Law program
2nd place - Restaurant and Hospitality Management
2025 2st place - Management, Tourism,

Restaurant and Hospitality Management program
2nd place - Tourism (Master's program) 3st place - Translation Studies program




TAU FOCUS ON QUALITY

TURAN-ASTANA

FACULTY PROFILE

Academic staff profile - 2025 Faculty qualifications 2023 -2025
Faculty engaged in professional practice
Doctor of Economics
it 1% e 40,2% v 2025 40 37

35
30

25 19
38,4% v 2024 20
15
10
v’ 2023 2

2023 =2024 m2025

- agn . . .
+  Practitioner faculty members are professionals actively engaged in industry
ﬁﬁ and public service, including legal, governmental, creative, financial, IT, and

tourism and hospitality sectors

Research performance indicators reflecting the scientific productivity and citation impact of academic staff

ih-Index: 3 ‘ ; |ih-lndex:3 | > |ih-lndex:4 | ' S

LN

ih-Index: 3 ‘ —

26 Research-
active faculty

* K. Abisheva, Doctor of

+ G. Saparova, Doctor
Philology, Professor

of Economics,
Professor

* M. Kamenova, Doctor of
Economics, Professor

* A. Zhunusova, Doctor of
Economics

* S. Smoilov,
PhD in Law
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TAU EXTERNAL QUALITY ASSESSMENT

TURAN-ASTANA
UNIVERSITY

Accreditation

BN Accreditation of Educational Programmes

#, Institutional Accreditation “Snengans

ACGUIN ACQUIN — 22 Educational Programmes

IAAR — 9 Educational Programmes

ACQUIN—D3 vears

Positions in the Atameken Ranking — 2024-2025
Graduate Employment
86.7
74.1 [ 04
TOP 10 -3 i
Educational Programmes
ATAMEKEN TOP 20 -5
i Educational Programmes
TOP 30 -5
- Educational Programmes
Design International Law  Translation State and Local ~ Restaurant and Psychology 2021 2022 2023 2024
Studies Administration Hospitality

Management

2025
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AU INTERNATIONAL INTEGRATION

2025 Plan Implementation Overview by Strategic Direction:
v' Activities for 2025 are being implemented in phases.
v Key performance indicators have been carried over to 2026, in accordance with
the plan.
v' The effectiveness of plan implementation is satisfactory.

INTERNATIONAL ACADEMIC MOBILITY:
25 Students across 9 Educational Programs
Destinations: China, Poland, Turkey, Romania, Russia

INTERNATIONAL INTERNSHIPS:

2024 - 23 Students — 2025 — 51 Students

R Master’s Programs - 5 Educational Programs Collaboration with International Scholars from Leading
Universities
Countries: Spain, China, Belarus, Ukraine, Russia,

Kyrgyzstan, Bulgaria, Turkey

Doctoral Programs - 7 Educational Programs

DOUBLE DEGREE PROGRAM
6 Educational Programs in the Research and Practice
Clusters “Business and Management” and “ICT”
Developed in collaboration with Nanjing Vocational
University of Industry Technology (China) in “E-
Commerce”

GROWTH OF INTERNATIONAL PARTNERS:
2024 - 6 Countries — 2025 - 12 Countries
R Memoranda of Understanding

SHARE OF INTERNATIONAL STUDENTS:

2,2%

R Students from 10 Countries across 24
Educational Programs



AL ENTREPRENEURSHIP AND STARTUP CULTURE DEVELOPMENT

TURAN-ASTANA
UNIVERSITY

2025 Plan Implementation Overview by Strategic Direction:
v' The key activity (establishment of a business incubator) has been
completed.
v Other initiatives are in an active implementation phase.
v High work intensity achieved, with leading performance in
competitions and acceleration programs.

Development of Entrepreneurial Culture and Commercialization

a new research laboratory has been opened

TAU-ResearchlLab -

Research Center for Applied and Fundamental Studies in Business
Administration, Management, Entrepreneurship, and Sustainable Development

6 - Startup TAU-InnoHub

Development and
Startup Initiatives

.

-

-— 30% of Target
Indicators
Achieved for
Acceleration
Programs

Funding —

Provided for 2

— Student
Startup Projects

Venture Fund
Model
Developed and
Pilot Phase
Conducted




AU DEVELOPMENT OF STUDENT AFFAIRS AND SOCIAL ACTIVITIES

TURAN-ASTANA
UNIVERSITY

Personal Development and Student Culture Enhancement through System

Student Self-Governance

s\T 22 St u d ent Cl u b S AKADEMIALYQ “Academic Integrity” System (Student Ombudsman, Compliance Officer, Academic Committees,
< @ DYQ Quality Assurance Council, Session Monitoring Center, “Clean Session” Campaign —
~ 1150 Volunteers -~
¥ 35% Student Participation v -
s\T 300 Events ety Student Social and Sports Achievement Tracking System “Social GPA” -
Student Supp ort Services g“ Environmental Culture Development Systems: “Clean Kazakhstan”, “Re NAU Week”
Academic ¢ Psychological * Social * Adaptive * Career Support Services v

v Adaptive and Advisory Support Center created with ecosystem
development (2 specialized offices opened) — 11 million KZT

v All services operational: registration office, psychological service, .
medical services, career support center Student Social Support

134 \/ Students Study on the Rector’s Grant (140 million KZT)

Provision of Dormitory Places

Facilities for Student Accommodation S \/ Students Receive the Annual T. Aubakirov Scholarship
(Student Dormitory, Hostels)

329 V' Students Receive Social Support (159.6 million KZT)

o Support for Students in Need
1 oo A’ of Housing
@ V' Students Study under the “Kazakhstan Khalkyna” Foundation Grant




