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KJIKYEBBIE KOPITOPATHBHBIE HEHHOCTH
yuuBepceurtera «Typan-Acrana»

Mol cobmoaemM  3aKOHLI M COLMAbHBIE  HOPMbL.  YBLKEHHE. MNOPAZOYHOCTH It
Crpage 1/ HBOE OTHOLIEHHE CHNTACTCH BAKHBIM [ HEOCTIOPHMBIM CTONNOM Hallel padoTsl 1
NpeAnockIKoil coTpyaniuecTea, Mbl OTHOCHMCS K JAPYTHM TaKk ke, Kak NOTHM. Y4ToOb
oTHOCHANCH K HaM. Hatui paboTHMKI OeCnpHCTPacTHbl M HUKOrIA He OYAMT npeiiarath
HH NOLICP/AKHBATE HECOOMIO/IcHHE NPaBOBLIX 0083aTenbeTB. Mbl NPOTHB KOPPYMTHHH B
odpasosaHin. Cnpocite cedf: HyBCTBYETE /M Bhl, 4TO Balle MecTo — 31ech’ Hpasurea au
BaM TO, UTO Bbl qeiaeTe’

Mbi OTKPHITO BBICKA3BIBACM CBOS MHEHME I MPHCIYUINBAEMCHS K MHEHHIO ApyTHX. Me
NPHBETCTBYEM HECTAHAAPTHBIE IS 11 MOANObL, Mbl OTKPbITbI BCEMY HOBOMY. Mkl He
BEJIEM MOJHTHYECKHE HIPBI M HHTPHIH, Mbl HE HCIOIbL3YEM CBOE CIVIKeOHOE MOIoKeH e B
KODLICTHBIN UEAAN. M Bt‘pif.\r‘l, UTO OTKPLITOCTE M HECTHOCTH CfIOC(}GL‘TB_\}UT AYHUIHM
B3aHMOOTHOLIEHIIAM. MOTOMY YTO BEAYT K 10BepHio  Bepe. BawHo Bceria aeiictsosars
YECTHO. ObITh COCTPAZATENbHBIM, APYHCTIOOHBIM, NPEIAHHBIM 1 HMETh YBEPEHHOCTh. YTO
MOCTYMaeTe NPaBALHO ¥ BEPHO oueHHBaeTe OTHOweHns ¢ apyrumi. Cnpocute ceds:
CKOMBKIM HOIAM HPaBHTCA padoTath ¢ BamMi? Kak Bl MO®ETE YIVUILIWTL OTHOLWRHHS C
HITMH 1 CAenaTh WX H0ee OTKPLITHIME H HECTHBIMIE)

Mbi nenoae3yem cHcTeMHBHT MNOAX0 BO BCEM 1i 11001IM NOPAI0K B Aeaax. Ml npoBoanin
YETKYIO FpaHb MEAIY TEM. 4TO MOMKHO. a 4TO Heab3d. Mul yaeasem 60bLIOE BHIIMaHIE
HauM GusHec-npoueccam. Mbl 3HaeM. UTO B Halliem feie vedouedi He ObiBaeT. Mol yuns
G0ATbCA HE PYKOBOANTENA, @ HAPYLIHThL YCTAHOBICHHbIC npasiia. Mbel cTpemines K
aBTOMaTH3aliH BCSX HatMXx OH3HEC-npoueccos, 00eCne nBatolLIx Npo3payHoCTh B
OKa3aHHH 00pa3oBaTe/IbHbIN yeayr, CnpocuTe ceda: NOHHMARTE 1M Bbl MHCCHIO, BHISHHE H
crpateruto vHieepcrtera? C KAKUMY NPOGIEMavi Bbl CTAIKHBACTECH

Mbl cudTaeMm. 4TO Hawum padOTHUKAM BAUKHO PacTH Kak B JHYHOM, Tak 1 B
npofieccHOHANLHOM MAaHe. BaKHO NOCTOSHHO MEHATLCSH, HEIb3S MIPHTLC ¢ padoToil, Ha
KOTOPOI Bbl HE HYBCTBYETE., UTO PACTeTe H/H YUNTeCh YemMy-TO. Mbl BEpHM, UTO y KakI10ro
Hatilero paboTHHKA NOTEHLHA] HAMHOIO Bhille, Yem OH npeanoiaraer. Hawa ueis —
[OMOUb ITOMY MOTEHUHATY PACKPLITHCS. HO 3T0 BOIMOKHO TOIBKO MYTEM COBMECTHBIX
YCHTHIT: Uro0bl pacKkpbITh CBOIT MOTEHLNAM, Mbl J0JKHBI 3AXOTETh CTaBHTh Nepel codoil
TPYAHbIE 331a4ll U MeHATbes. ITO Tpyaso. Ho ecan Mbl He OydeM OpaTbes 3a TpyIHble
1e1a. Mbl HUKOraa He OyaeM pacTi. [loatomy ymenne o0yuaTbhes, MEHATLCA H CO31aBaTh
HOBOE — 3TO JyHLIEe. UTO KaKAbli MOXKET caenath Aas vHupepcnteta. CnpocnTe ceds:
CTATH M BBl CEFOAHS IVyile, HeM ObIH Buepa’

Mel nenaem ynop Ha Haieil KOpNnopaTUBHON KYIBTVPE, MOTOMY YTO Mbl KOManaa. Jake
donblie — Mbl ceMba. Mbl npueMaTpuBaeM Jpyr 3a JApyrom, 3a00THMCH ApNT O Apyre i
FOTOBbI OUYEHbL MHOIOC CEfaTh APYT A4 JApYra. NOTOMY 4TO Mbl BEPHM IAPYT B aApyra H
a0BepAeM Apyr apyry. Mbl padoraem BMeCTe. HO W OTabixaem Bmecte. Hawu yi3bl
MPOCTHPAIOTCA HAMHOTO Jalblie, 4EM THIH4YHbIC OTHOLIECHHA PadOTHHKOB. CripocHTe ceds:
KaK Bbl MOKETE CROCOOCTROBATL elile Donee TecHol koMaHHOH padoTte? Tlo1aete nu Bbl
MpPHMEP KOMaHHoro ayxa’

Mbl cocpenoTougHbI 1 Cepbe3Hbl KOraa pedb HAST 0 padoTe. Mbl BEpHM W MOHIMaSM, 4To
BCEr1a ecTh BOIMOKHOCThL A8 YAYHIIEHHS BCEro, 4TO Mbl Ae1aeM. YToOb! ObITh Bliepei B
KOHKVPEHTHOI Cpe/le. HaM HYAHO NOCTOSHHO 3aHUMAThCH MHHOBALLMAMIL. @ TAKAE BHOCHTh
H3MEHEHNA. CcTpeMAck TpyauTses Oonee sbdextusio. Crnpocute cedd: Kak Bbl MOKeTe
BbIMOAHATE CBOK paboty sddexTuBree? Kak AM4HO Bbl MOWETE MOMO4bL BalleM)y
NOApa3’IeIeHHIO 1 YHHBEPEHTETY B UeNoM cTath 3dderTuBnee?
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~). JKanapoga

«Typan-AcTaHa» VEiRes g
KOPIMMOPATHUBTI BACTbI R¥Hﬂle]bl KTAPBI

bi3 3aH MeH aneyMeTTik HOpMalapibl cakraiivbiz, KypMer, a1enTiiik »aHe 3101 Kapsiv-
KAaTbIHAC OI3/1iH AYMbICHIMBI3 OSH bIHTHIMAKTACTHIFLIMbI3ABIH AJFBILIAPTHIHbIH MaHbI31bl
aHe Jaychl3 Karuiackl OO caHanaael. hiz erenepre xypMmerneH kapaiimbis AaHe
e3ivisre e couaalt KapwIM-KaThiHAac Oonradbii Kataiivisis.  bizdin  Ke3meTskepaep
KYKBIKTBIK MiHASTTePAIH caKTanybin Koalaiilbl AaHe Gackanapra 1a COHbl yCbiHalbi. bi3
6iziv Gepy calachlHAAFbl KeMKOP/bIKKA KapebiMbi3. Ci3 ©3 OPHbBIHBI3 OCkl Kep 1en ce3ite
anacbrs 6a? OcbiHAal cypakThl ©3iHizre KOHbI KOPiHi3wWi. lcTen wyprew icinis esinisre
yHail ma?

Bi3 o3 nikipimizai awslk aiiTambl skaHe OacKanapaikin ThIH1aHMbI3. KatbinTaH Tsic
HACATAPAbL, aMal, Taci/iaepai KonaaiMel3 saHe Dapiblk KaHa bIKKa allbIKAbI3. bi3 casch
OlibIHAAP MeH [IHeeHicTep TYFLI30aiiMbI3, 03iMi3AiH KbiIMETTIK AariaiibiMbl3abl skeke fac
Naf1ackiHa KOAZAHGaiMbi3. ALIBIKTHIK MEH a1at1ibik ceHivre skeTenelTiH e3apa y3aik
KApbIM-KATLIHACTH LIHTANAHLIPATLIHLIY GileMi3. Dpratad 210 apeker etin. seitipivai.
azan  Goaein.  DackanapMmeH  KapesiM-KaThiHACTHI 21l Daranan,  Iypeic  LISLIIM
KaObl11arasbIMbl3Fa CeHIMAL 00Ty MaHbi3Abl. O3iHI3ACH: KaHWaA ataMra Ci30SH AyMbIC
icTey yHailabl aen cypatbis. Onapmed HeFypibiM aiblk skoHe ajan GonareiHAail Kapbiv-
KaTbiHACThI Kanai opHara anacbrs’?

bis Gapablk icte Taprin meH skyHemiaikti nafinanavamets. He ictey Kepek. Heni icteyre
GoaMai bl AereH apailblKTbl HAKTbI @HBIKTAI anaMbi3. ©3iMi3aiH On3HeC-y depicke eperie
kenin oeaemis. Bizain icimizae ycak-Tyfiek doamaiteibin Ginemis. Biz dacuisiian emec.
opHaTLiNFaH epeweHi Oy3yvaaH Kopkyra yiipetemiz. biaim Oepy KbI3METIH KopceTyie
A7 bIKTb KaMTaMach3 eTeTiH Oizai 0apnbIK GH3Hec-rpouecTepiMizai
ABTOMATTAHABIPYFA YMTbLIAMbI3, O2HI3ACH: VHUBEPCHTETTIH MUCCHACHIH. OO0JALIATbIH
KaHe cTparernsceln Tycinecis 6e aen cypaubi.

bi3 KbI3MeTKepaepiMi3ain Tyara peTinie ae, kacidun canala 1a ecyi kepek den ecenteiiMis.
YHemi e3repin OTbIpY MaHbI3dbl. 03iHI3AIH OCKEHIHI3AI Hemece OipleHe yilpeHreHinizal
ce3iH0eliTIH KYMbICTIEH biMbIpaiacyFa Gossaliabl. Bi3aiH KbI3METKEpIEpPAiH aJeyeTiHin
o31epi oifnaraWHan anaekaiiza 30p eKCHAIrIHE CceHiMiMiz moa. MakcaTtbiMbll — €O
AqeyeTTiH allblveiHa keMekTecy. bipak owsl Oipaecin Kyl AKymcaraHla FaHa wysere
achipy MYMKiH: 03 27eVeTiMi3ai awy YiliH a711biMblI3fa acKak MakcarTap KOs OTbiphII,
esrepyre Thicnis, By, apitde. KusiH. JlereuMmen, KublH icTi Koara anvacak, 6izae acy ew
vakeiTra Oonmaiiiel. Conasikran. yiipeHe, ezrepe Giny #oHe KaHaHbl kacay, Oy1 —
VHUBEPCHTET YUiiH KacaliThiH /Kate KOMbIHAH KeNeTiH apKiMHiH nridikTi ici. Osinizaen:
Keuiere Kaparasaa Oyrin skaKkcapa TycTiv Oe 1en cypaHbis.

O3iMi31iH KOpPNOPATHBTIK MIJEHHETIMI3re epekile Hasap ayiapambil, cededi, 6i3
KOMaHIambI3, TinTi — otoaceiMbs. biz Gip-Gipivizre xkapaiimbls, dipisisre OipiMis kamkop
D01aMbl3, Oip-0ipivi3 yLUiH yIKeH ic ThiHABIPYFA AaiibiHObBI3. ce0edi Gip-GipiMisre ceHemis,
yMIT aprambi3, biz Gipre ®yMbic aTKapambiz skeHe Je Oipre nemanambii. Kenteren dacka
aJeTTeri  KbI3MeTKepiepAil KapuiM-KAThIHACKIHA KaparaH1a, Oi3ai OipikTipeTin Kyuw
d17eKailaa MbIKThl. O3iHI3IeH: 27€ A€ ThIFbI3 bIHTBIMAKTACTBIKTA 001aThiH KOMAHIATbIK
JKYMBICTHI Kanail bIHTATaH6IpyFa Bonas Aen cyparbis.  Komaniaieik pyxka yari doaa
atackis 0a’

Ay Mbic Kkaiias Macenere Oi3 caIMaKTbl KapaiMbiz oHe GyKiT Hazapeivbiz conaa. bis o3
icTepiMisnl sKakcapTyra MYMKIHZIKTIH 0ap eKeHIiriHe CceHeMil kaHe OHbl TYCIHeMi3.
bacekenecTix oprada anist 004y YlUiH 6i3 YHEMI HHHOBAUMAMEH AlHATLICYbIMbI3 KAKET,
COHOal-aK. HeFyPAbIM THIMAI CHOCK €TVIe THIPLICA OTBIPBIM. O3repic CHIri3yre THICTIMII.
O3iHi3aeH: WYMBICBIHLI3AL Kadal Tuivdl aTkapyra 0oaaibl Jen cypaubis. OKY OpHbl
GomiMienepiHiH KaHe TYTac YHHBEPCHTETTIH THIMILI KYyMbIC aTKapybIHA KeKe 03 0achiHbI3
Kanaii kemexTece anaibl’

{HHBEPCHTETIHIH PEKTOPLI




Key Corporate Values of Turan-Astana University

1. Ensuring Ethical Behavior

Our Principle: We comply with laws and social norms.

Our Culture: Respect, integrity, and fair treatment are considered essential pillars of our work
and a prerequisite for cooperation.

Our Conduct: We treat others as we wish to be treated; our employees are impartial and never
support the non-fulfillment of legal obligations.

Our Stance: We are firmly against corruption in education.

Self-Reflection: Ask yourself: Do you feel that you belong here? Do you enjoy what you do?

2. Building Open and Honest Relationships

Our Principle: We voice our opinions openly and listen to the opinions of others.

Our Culture: We welcome unconventional ideas and remain open to the new, avoiding political
games, intrigue, or the misuse of official positions.

Our Conduct: We believe openness leads to trust; we strive to be compassionate, friendly, and
loyal.

Self-Reflection: Ask yourself: How many people enjoy working with you? How can you make
your relationships more open and honest?

3. Maintaining Consistency and Order

Our Principle: We use a systems approach in everything and value order in our affairs.

Our Culture: We draw a clear line between what is permitted and what is not, focusing heavily
on our business processes.

Our Conduct: We teach respect for established rules rather than fear of management, and we
strive for automation to ensure transparency in educational services.

Self-Reflection: Ask yourself: Do you understand the mission, vision, and strategy of the
university? What problems are you facing?

4. Welcoming Growth and Learning

Our Principle: It is vital for employees to grow personally and professionally; stagnation is not
an option.

Our Culture: We believe every employee's potential is higher than they assume, and our goal is
to help unlock it.

Our Conduct: Growth requires joint efforts and a willingness to take on difficult tasks and
embrace change.

Self-Reflection: Ask yourself: Are you better today than you were yesterday?

S. Creating a Positive Team Spirit and Family Atmosphere

Our Principle: We are more than a team; we are a family.

Our Culture: We look out for, care for, and trust one another.

Our Conduct: We work together and rest together; our bonds extend far beyond typical
professional relationships.

Self-Reflection: Ask yourself: How can you contribute to closer teamwork? Are you setting an
example of team spirit?

6. Doing More with Less

Our Principle: We are focused and serious when it comes to work.

Our Culture: We believe there is always room for improvement in everything we do.

Our Conduct: To stay ahead of the competition, we must constantly innovate and change to work
more efficiently.

Self-Reflection: Ask yourself: How can you perform your work more effectively? How can you
personally help your department and the university become more efficient?



