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1. 7KAJIIIBI EPEXEJIEP

byn «TypaH-AcTaHay YHHUBEpCHUTETIHIH (opi Kapaif — YHHBEPCHUTET) XYMBICKEpIEpI MEH
OimiM anmyrmeitapael OipieckeH MomeHueT Komekci (opi kapait — Komekc) yHHBEpCHTETTIH
MaMaH/iap Jasipiay carachlH jKaKcapTyFa )oHe OHBIH OiiM Oepy KeHicTiriHaeri 6eleiin keTepyre
OarpITTaJFaH CTPATETHSACHI MEH KBI3METIHIH HEri3ri OarnapiaMaiapblH CaHAJIbl TYPAE KOJIAAY b
KaMTaMachl3 €Ty MaKCaThIH/Ia €HTI31IiN OTHIp.

YHUBEPCHUTET XYMBICKEpJIepl MeH OUIIM alymbiiapbl OyiaH ObUTalFel )KEPAE YKbIM JErCH
JKaJIIIbl aTayMeH aTajabl.

Konekcre YKBIMHBIH OapibIK MyInejepiHe KaThICThl, YHUBEPCHTET iIIIHAETi, COHOai-aK
OJlaH THIC JKEpJEri Jlaya3bIMbIHA, MOpTEOECiHEe JKOHE JKYPreH-TYpFaH OpHBIHA OaiIaHBICCHI3
OpBIHJAITYBI IIAPT MiHE3-KYJIBIK epexesiepi MeH cTaHAapTTaphl Oepinrex.

BipieckeH MoJeHHET KOIEKCI YHMBEPCHTETTIH OapibIK Y)KbIMBI YIIIH Kyimi Oipaedt Kyxat
GoubIn TaObUTAIBI )KOHE AJIBIHA MBIHAAAH MiHAETTEPAI KOSIBI:

1) yHUBepCHTET Y)KBIMBIHEIH OipJecKeH MOJCHUETIH KOTEpY;

2) YHHBEPCHTET OLITIM ayIIbUIapBIH OCICEH I KOFaMIBIK XYMBICKA BIHTAJIAHIBIPY;

3) yHuBepcuTeT OUTIM  aTyIIBUIAPBIHBIH ~ OOMBIHAA JKEMKOPJIBIKTBIH K€3  KENTreH
KepiHicTepiHe Tepic Ko3Kapac KaJbIITacThIPY; '

4) yHUBepCHTET OiNTIM alyImbUIapeIH JiHH JKOHE cascH OipJIeCTIKTepAiH >KYMBICHIHA
KaTbICylaH Oac TapTyFa WIIaHAbIpa OTBIPHII, canasibl OLTiM alTy WAESCHIH HACHXATTaYy;

5) yxeMHBIH Ka3akCTaHHBIH TaFAbIphl YIOIIH KEKe JKayallKepLIUIriH, a3aMaTThIK
YCTaHBIMBIH KQJIBIIITACTHIPY;

6) YXXBIMHBIH >XHHAKTBUIBIFBIH, Oocexere KaOiaeTTUIiriH, OHIbI KYHIBUIBIK OarnapiapblH,
HIBIFApMAIlbUIBIK OCICEHIUTITIH JaMBITY;

7) canayaTThl eMip CaJIThl Typasbl FHUIBIMH TYCIHIKTEp KaJBINITACTHIPY, ©3MIrHEH pyXaHU
KOHE TaOUFH JKETLTY i1CKepPIIIKTEPi MEH JaFAbUIAPbIH JaMBITY;

8) yhTapanblK JKOHE oJIeyMeTapaliblK KapbIM-KaThIHAC TAXIpHOECIH KaJBIITACTBIDPY,
YKaH>KaJI1ap IbIH aJIIbIH ay;

9) OiprneckeH KaybIMAACTBIK JKOHE YHHUBEPCHUTET YIKBIMBI Mymneci OoJFaHIbIFBIHA
MaKTaHBIM Ce3iMiH KaJIBIITaCThIPY.

2. KOAEKCTE MANHJAJIAHBIIATBIH HETI3I'T YFBIMJIAP

1) bBipiaecken monenmer — Oy ajamIapAblH YHMBEPCHUTETTE ©31EpiH Kajlali ycraysl
KEPEKTITiH aWKbIHIAUTBIH epeXxenep MEH CTaHaapTrap Oosbin TaOBUIATBIH OPTAK AJICYMETTIK
MYZAJENEepAiH, CEeHIMAEpIiH, MiHe3-KYJIBIK HOpMaJlapbIHBIH, HyCKayJlap MeH KYHIBUTBIKTapIbIH
xKyHecl.

2) bipiaecken pyx — Oy okanmbl TaObICKa JXETKI3ETIiH JKEKE XOHE OpTaK MakcaTTap
apachIHIarbl KaTBIHACTHI YHJIECTIpPETiH, JKYMBICKEpJIEPAiH ©3iH-031 TaHy, TONTACy, YHHBEPCHUTET
MaKCaTTapbIHBIH OPTAaKTBIFBIH CE€31HY TETIKTEpi apKbUTBI 63 OOBIHA YHUBEPCHUTET YIXKBIMBIHBIH JKEKE
epeKUIeNiKTepiH OipikTipeTiH «MeH» YFBIMBIL

bipJiecken pyx — OyJ1 jxeke TyJIFa MEH YHHBEPCHUTETTIH ©3apa )KayallThUIBIK PYXbl, ©31HiH
«Kapa IIaHBIPAFbD) YIIIH MaKTaHBII PYXbl, OapibIK >Keple YHHBEPCHTETTIH OHIBI OemeltiH
OaphIHIIA KOJIaI, apTTHIPY PYXBbI.

Bys1 yHuBepcHUTETTIH TaHBIMAIIBIK (aKTOPBIH, COHA-aK OHAipicTe HeMece canaa Oenenre
e OOoNIBIN YITEpPreH MaMaHIap TapanblHAH YHHBEPCHTET TYJIEKTEPiHIiH MaHcabbiH Gipiece
KOJIIay Ibl KAMTaMachl3 €Te/i.

binim amymbuiap aeHreiinge Oy onapablH e3iH-e31 Oackapy OpraHbBIHBIH OCJICeHI pel
aTKapybIHaH, OKBITYIBIH Ma3MYHBI MEH CallachlH apTThIpyFa OeJICeHE KaThICybIHaH, 00C yaKbITHIH
YHBIMIACTBIpyIaH OaifKanaabl. YHUBepCHTET OiiM anmyrubuiapi Gojiamiak MaMaHaap peTiHiue raHa
eMeC, COHIah-aK aKaJeMHUsUIBIK KOFaMIAaCTBIKTBIH Hak OyTiHTI Herisri cepikrectepi peTiHIe



KaObUIIaHyBI THIC.

VHUBEPCHTETTIH TyJieKTepi JeHreiiinge — Oyl yHHBEPCHTETIIEH TYpakThl OaiiiaHbicTa
6oy, YHHMBEPCHTET TI€H ©37epi JKYMBIC >KAacalThIH MEKEMEHIH MapbIMIbl KapbIM-KaThIHAC
OpHATYBIHA BIKTAJ Jkacay, ©3i OiTipreH XOFapbl OKYy OPHBIHBIH ©3re Jie TYJIEKTEPIH JKYMBICKa
OpHAIACTBIPY MEH OJIAPMBIH KbI3MET GabBIMEH KOTEpiyiHe KOMEK KopCeTy OOJIBIN Tabbliabl.

3) yuuBepcurerTin Oipaecken Oer-OeiiHeci GipieckeH  MONECHHETTIH  HETi3ri
yCTaHBIM/IAPBIHA COMKEC KENETiH TYFBIPHI, CTPATETHSUIBIK MakcaThl MEH MiHIETTEpiHiH HeTiiHne
KaJIBITTacabl.

BipneckeH 6eT-GeltHeHIH CBIPTKEI GeNriiepi yHHBEPCHTETTIH oObeKTinepine (yimeperrepi
MEH FUMapaTTaphlHaH) oHe cybbekrinepinme (Gipnecken BAK-tapsr meH web-caiitrapbiHan),
KapUsTaHBEIMIAD MEH aKMNapaTThlK xabapiamaiapia KepHeKi OeHHEJNEeHTeH YHHBEPCHTETTIH
GipiieckeH pamisepiHeH (Tyc, JIOTOTHI, Ty, SMOIIeMa, SHYPaH, GUPMABIK KHiM, aiibIpbiv Genriepi
MeH 0acka J1a 3JIEMEHTTEp) KopiHei.

4) Kerexkmimik — Oy azaMasl MOICHMETTI €Til, OHBI Oackapyra YMTBUIABIPATBIH
HycKayJ1ap MeH Jranenaep: 6y 6ip Ton Hemece GYKI Y)KBIM YIIiH TQNEINEHTIH MAKCATTh! YCBIHY,
TONTHIH MYIIEJIEPIHE BIKMAT €Ty XXKOHE YHHBEPCHTETTIH Oenrimi Oip Ke3[ereH MakcaTblHa JKETy
JKOJTBIHIA GapIIbIK KoJiaa 6ap ke3aepai THiMAI maiifanany Kabineri.

5) yausepcurerTe TopOHe Gepymin MIHi — Oy GipjeckeH MOIECHHET HOpMallapbl MEH
KYH/IBUIBIKTApBIHA, OUTIM  alyIIbUIapibl KOFapbl OKy OpPBIHZAphl OMIpiHIH HOpMasaphiHa,
YHUBEPCHUTETTIH I9CTYpJlepiHe, KATBINTACKAH KapbIM-KaThIHAC epeKIIeNiKTepine Gaynay.

VHuBepcHTeTTE Topbre 6epy MpOLECiH YHBIMAACTHIPY/Ia XanbIKTEIH Tili MEH I9CTYPIEpiHIH
epeKIIeITiKTepi, GiliM aTyIIbIIapIBH JIEYMETTIK MOpTeOeci MEH AYHHETaHBIMBI €CKEPLITYi THIC.

TopGue Gepy KYMBICHI YHUBEPCUTET Y)KBIMBI MYIIEIIEPiHiH afphIKIIIa KaybIMIACTBIFBIHBIH —
0ipJIeCKeH pyXbIHBIH aXyaJlblH KaJTbIITACTBIPYFa OaFbITTATyhl THIC.

BipieckeH MOJEHHET IEH HWICONOTHsI MOACHH-aFapTy KaXETTLUTKTEpiHiH, MyIenep MeH
KYHIBLUTBIKTApABIH HETi31H/e KaJIbIITaca bl

Bipnecken wMomenmertin 6ip Oemiri — GipiaeckeH uaeonorus >korapel Oacekere,
KabinerTinikke, o3 iciHe JereH cyMiCIEHINIIK MeH MyIIENiTiKKe, )OFaphl KETICTIKTEPre KeTyre
JIeTeH TOKATApIBIKIIEH YINTACYbl THIC. Y HUBEPCHTETTe OKUTBHIHIAP/BIH ©3IMEH JKOHE IIEYMETTIK
opTameH yiecimMIl aMybiHa MYMKiHAIK GepeTiH TopOUeNiK opTa Ty3y KaxeT.

6) Beaesl — yHMBEPCHTETTIH ilIKi (YHHBEPCHUTET Y)KBIMBIHBIH CAHACHIHIA KaJbIITACKaH)
JKOHE CBIPTKBI (KEeNyLINIepaiH, CepikTecTepliH, OWIIK opraHaapbl MEH a3aMaTTBIK KOfaM
CyOBEKTIIEpiHiH CaHACBhIH/IA KAJIBITITACKaH) 00pas3bl.

7) TyFbip — YHUBEPCHTETTIH (GMIOCOQUICHI MEH MAaKcCarhl, TlpI.I.IlIIlK eTy MoHi. bynan
VHUBEPCUTETTIH ©3iHEe YKcac OKy OpBIHJapblHaH aWbBIpMAIIBUIBIFBI, OHBIH HE MakcarTa >XOHE
HEJIIKTEH TIpIILTK eTeTIHAINHIH TY)KBIPBIMIAIFaH KOPBITHIHABICH OaiKasabl.

8) Ickepaik omen (dTtMka) — Oyl ©3iHIH KBI3METIHAE YHUBEPCHUTET YIXKBIMBIHBIH
OacIIBIIBIKKA ATaThIH 9JIET (ITHKA) HOpMaTapbl MEH YCTaHBIMIAPBIHBIH XUBIHTHIFBL.

9) IckepJiik TOPTIN — YHUBEPCUTET XXYMBICKEDJIEPIHIH 9p TYpJIi iCKEPIIiK JKaFjaiiapaarsl,
OHBIH iNIiHAE iCKepIiK XaT-xabapiap albICyIarbl, iCKEpINiK KapbIM-KaTbIHACTApIarbl, XXYMBICKA
KabbUIaay Ke3iHjaeri, OaclIblIBIKKA KalbIpbUTyIaFbl XKOHE T.C.C. TOPTINKE KENTIPUITEH MiHE3-KYJIBIK
epexernepi JKyHeciH KAMTHTBIH MiHE3-KYJIBIK TOPTiOi.

10) Myaneaep TapThiChl — TYTAC alFaH/a, YKBIMHBIH MYIIeNepi MeH GipJIECKEH KapbiM-
KATBIHACTAPFA KATBICATBIH JKEKENIEreH CyObeKTilep HeMece CyOBEeKTiiep TONTaphIHbIH MYIENepi
apachlHIa TaHJIay Xacay Xaraaiuapsl.

3. YHUBEPCUTETTIH TAPUXbI, BYT'THI KYHI ’)KOHE BOJIAIIIAT BI

1998 Acrana xanaceinaa « Typany» yHHBEPCHTETIHIH (UMbl GOJIBIN alIbLIIBL.

2004 sxputsl « Typan» yHUBepCUTETIHIH (unanbHaH « TypaH-AcTaHa) YHUBEPCHTETI» aTThl
TOyenci3 Mmekeme OOJIBIN KaiTa KypbUIIsL.

2007 XBUIBI TOJBIK OKBITY IHKIABI «Typan» Oimim Oepy KOpPHOPaLMSACHIHBIH KypamMbiHa
Kipai.



byrin yHuBepcurer:

1) 16 6akanaBpuar, 10 Maructparypa oHe 1 JOKTOpaHTypa MaMaHIBIKTapbl OOWBIHIIA
6iniM Oepy KBIBMETIH KOpCeTe i,

2) yII OKy FUMaparthl, )aTakxaHa, CTIOpT JKoHE aKT 3alfapsl Oap;

3) mpohecCcOPIBIK-OKBITYIIBUIBIK Kypamsl — 110- afaMHaH acTaM, COHBIH iminge: 15 FbutbivM
JOKTOPBI JkoHE 44 FBITBIM KaHIUAATHI.

VHUBEPCUTETTIH OKY, FBUIBIMH J>XoHe TopOue Oepy >KYMBICBIHBIH Ma3MYHBIHIAFbl OH
e3repicTepAiH mopMeHIl (GaKTOpbl pETiHAEri YHHBEPCHTETTIH OKBITYIIBI-TIPO(ECCOpIapbl MEH
6imiM  amymeUIaphl  KYpaMbIHBIH Oipiecill aTKapaTblH J>KYMBICHIHBIH THIMIUIINH apTTHIPY/IbI
KAMTaMachl3 €TETiH IIapaiap >XUBIHTHIFBIH afKbIHIAy YHUBEPCHUTETTI JaMBITY CTPATErHSCHIHBIH
MakcaThl OOJIBITT TaObLTA B,

4. YHUBEPCUTETTIH MIHAETTIK T¥T'bIPbI

HHOBaIMsA TYpFBLIAH O canyra jkoHe Oocekere KaOineTTi, ©3iHIH KocCiOM KbI3MET
cayachIHJIa OH @3TepicTep eHrize GineTiH MaMaHaapbl Aasipiay YHHBEPCHTETTIH TYFBIPBI OOJIBIT
TaObUIABI. -

VHHUBEPCUTETTIH MiHeTi OHBIH OiimM Gepy/Ii, FEUIBIM MEH OHAIPICTI 63apa BIKIAINACTHIPY,
MaTepHaIBIK-TEXHUKAIBIK 6a3a MEH Kajapiap dJIeyeTiH HbIFaiiTy, OKy YAEPIiCiHAEe OCBHI 3aMaHFbI
dmicteMeNiep MEH TEXHOJIOTHSUIApAbl KOJIJAaHy apKbUIBl KaJapiap Aaspiiay[blH JKOFapbl CarlachklH
KaMTaMmachl3 €Tyre YMTBUTBICTHI OeftHene .

5. BIPJIECKEH BACTBI KYHIBIJIBIKTAP

ITHKANBIK MiHE3-KYIBIKTHI KAMTAMACKHI3 €Ty. Bi3 3aH MEH QJeyMEeTTiK HOpMasapibl
cakTaiMbI3. KypMeT, ONeNTiTK >oHE oIl KapbIM-KaThlHac Oi3MiH JKyMBICBIMBI3 OcH
BIHTBIMAKTACTHIFBIMBI3IBIH JIFBIIIAPTEIHBIH MaHBI3/Ibl JKOHE NAyChI3 Karuaackl OOJBIN CaHaIa/Ibl.
Bi3 esrenepre KypMeTIeH KapalMbI3 JoHE 63imisre jae COHIaill KapbhIM-KaThbiHAaC OOJFaHbIH
KaaiMbI3. Bi3[iH KpI3MeTKepIIep KYKBIKTHIK MiHACTTEPIiH CaKTaTybIH KOJIIali bl xoHe Oackanapra
J1a COHBI YCBIHABL. Bi3 GiyiM Gepy canachiHIAFbl XKEMKOPIIBIKKA KapChiMbI3. Ci3 ©3 OPHBIHBI3 OCHI
Kep Jen cesine anace3 6a? OchIHAal CypakTsl ©3iHi3re Koibln KepiHi3mi. Ictem »ypreH iciuis
o31Hi3re yHa#i ma?

AIIBIK K9HE aJaj KapbIM-KAThIHAC OpHATY. bi3 3 mikipimi3ai ambK afTambl3 KOHE
GacKanapmikiH ThIHIaiMb3. KanbltaH ThIC WASSUIApAbl, aMmai, TOCULIEpHi KOIIalMBbI3 KOHE
GapJIBIK JKaHANBIKKA AIBIKIBI3, Bi3 casch OMBIHZAp MEH LIHENeHIiCTep TYFhI30aiMbI3, ©3iMi3IiH
KBI3METTIK KaFJafibIMBI3/IbI XKeKe 6ac TaiIachiHa KOJIIaHOaiMbI3. ALIBIKTHIK TIEH aJallIbIK CEHIMIe
KeTeNeHTiH e3apa Y3/iK KapbIM-KaThIHACTHI BIHTAJIAHABIPATHIHBIH OineMi3. OpKalaH oMIijl opeKeT
etin, MedipimMami, aman Gonbin, GacKalapMeH KapbIM-KAaTBIHACTBI oMIin Garajam, XyphIC MIEMIM
KaObUIIAaFaHBIMBI3Fa CEHIMAI 60y MaHbBIBL O3iHi3NeH: KaHIna agamra Ci30eH >KYMBIC iCTey
yHalapl gen cypadsi3. OjgapMeH HEFypibIM allbIK JKOHE ajajy OoJaThIHAAM KapbIM-KaThIHACTBI
KaJaif opHaTa ajxachI3?

Toprin men sxyieaiikTi Koaxay. Bi3 6Gapibik icte TopTin NMeH XXYHENIKTI maiaananambl3.
He ictey kepek, HeHi icTeyre GoNMalibl J€reH apayibIKThl HAKTHI aHBIKTaH anampld. O3iMismin
6u3HeC-yaepicke epeKine KoHiT GoseMis. Bismiy icimisme ycak-Ty#ex GonMalTeIHBIH Oinemis. bi3
GacIIblIaH €Mec, OpHATBUIFAH €pexeHi OysymaH KOpkyra yiperemis. bimim Oepy KeI3MeETiH
KepceTyle  aNalibIKTBl ~ KaMTamachl3 eTeTiH  Oi3min  Gapiblk  GH3HEC-POLECTEPimMi3i
aBTOMATTAHIBIPYFa YMTBUIAMbI3. O3iHi3IeH: YHHBEPCHUTETTIH MHCCHACHIH, OOJIAllaFrblH JKOHE
CTPaTETHsChIH TYCiHECI3 O€ Iem CypaHBbI3.

OKy Men ocyai Kosamay. Bi3 KeismMeTkepinepimisain TyiFa periHie ne, kocibu camana na
ocyi Kepek JIel ecenTeiMi3. YHeMi e3repill OTHIPY MaHBI3/IbI, ©31Hi3IiH 6CKEHiHi3i HeMece OipaeHe
yHpeHTeHiHi3a ce3iH6eHTiH KYMBICTIEH bIMBIpaiiacyra Oonmaiapl. Bi3miH KeI3MeTKepnepain
oNieyeTIHIH ©3/epl oWaraHHAH AyIeKaina 30p eKeHHiriHe ceHiMiMi3 MoJI. MakcaThIMbI3 — COJI
JNIEYETTIH alllbUTybIHA KOMeKTecy. Bipak oHbI Oipiecim Kyl jKymcaraHJa FaHa JXXY3€re achipy
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MYMKIiH: ©3 2JeyeTiMi3/i alry YIIiH alIbIMbI3Fa acKak MakcarTap KOs OTBIPBIIN, ©3repyre THicIi3.
Byn, opuHe, KublH. JleréHMEH, KMBIH IiCTI KOJNIFa anmacak, 0i3ge ecy eIl yakbITTa OONMaiiibl.
CoHIBIKTaH, YHpeHe, o3repe 0Lty )KoHe sKaHaHBI JKacay, OyJ1 — yHHBEPCUTET YIIIH JKaCalThIH JKOHE
KOJTBIHAH KeJeTiH opKiMHIH WTiTiKTi ici. ©OsiHi3meH: xemere KaparaHma OYTiH akcapa TycTim Oe
JIETI CYPaHBbI3.

JKarpIMIbl KOMAHAAJBIK pPyX JKoHe OTOACHUIBIK JkKargail opHary. O3iMi3min
KOPIIOPAaTHBTIK MOJIEHHETIMI3re epeKile Haszap ayaapambi3, ceOebi, 6i3 koMaHIaMbi3, TIOTI —
or6aceIMbI3. Bi3 6ip-6ipimisre Kapaiimei3, Gipimisre Gipimi3s Kamxop Gomambi3, 6ip-Gipimi3 ymiin
YJIKEH ic THIHBIpYFa JaibIHOEI3, cebebi Gip-OipimMisre ceHemis, ymiT apramei3. bi3 6ipre xymbic
aTKapaMbl3 JxoHe e Oipre memanameis. Kemreren Gacka omeTTeri KbI3METKEPIEPAIH KapbiM-
KaThIHAChIHA KaparaHja, 013 OipikTipeTiH KyII oyieKaiima MBIKTBL O3iHi3NeH: dJie J¢ ThIFbI3
BIHTBIMAKTACTHIKTA GOJIATHIH KOMAHIAIBIK XKYMBICTHI Kalail bIHTAJaHABIpyFa O0JIaIbl IS CYPaHbI3.
KomannanpIk pyxka yiri 6o1a anaces 6a?

A3 KypaJiMeH Kol ic ThIHABIPY. JKyMBIC xaibl Mocesere 013 calMaKThl KapanMBbI3 JKoHE
OYKin HazapeIMBI3 COHza. Bi3 ©3 icTepimisami akcapTyFa MYMKIHIIKTIH 6ap e€KeHJiriHe ceHemis
’OHE OHBI TyciHemis. Bocekemectik oprama angel Gony ymiH 6i3 YHEMiI HHHOBalMSIMEH
alfHATBICYBIMBI3 KaXKET, COHJal-aK, HEFYpPJIBIM THIMIAI eHOeK eTyre ThIphICa OTBIDBIIN, ©3Tepic
€Hri3yre THicTiMi3. O31Hi3eH: JKYMBICBIHBI3BI Kajlail THiMAI aTKapyFa Goazs! fen cypanbis. OKy
OpHBI GoJIMIIENEPiHiH KOHE TYTAC YHHBEPCHTETTIH THIMJI JXYMBIC aTKapyblHa jKeKe 63 OachIHbI3
Katall KoMeKTece ajlafbl?

6. BIPJIECKEH MIHE3-KYJIBIKTBIH HET'I3T'TI 9TUKAJIBIK ¥CTAHBIMIAPLI

VHUBEpCUTETTI GacKapy NPHHIMNTEDPI KOOiHE OHBIH WHHOBAIMSUIBIK KBI3METIHE COMKeC
YHBIMIACTBIPBUIFAH, ajl OYJI YHUBEPCUTETTIH aJIAaFbl MiHACTTEPIHE XKOHE OJIap (bl MIEIIYTe YIKBIM/IBI
YKYMBUTIBIPATHIH OipJIeCKEH JKaHAITBUIIBIK OacKapy CTHIIIH aiKbIHIalIBI.

VHUBEPCUTET O3iHIH aJaM KOPbIH TaOBICTBI KbI3MET aTKapy Ke3i peTiHIe KapacCThIPabl.
MyHIa KYMBICKEPJIEPIiH >KeKe MYIIeNepi ecKepineni, KYMBICKEPHiH KyaTbhlH IaMBITYFa, OHBI
QNIEYMETTIK KENIIIKTepMEH KaMTaMachl3 eTyre Hasap aynxapbliafsl. JKYMBICKEp MEH XXYMBIC
Gepylni apachlHIarbl KaThHIHAC Y3aK MEpP3iMIIK e3apa 9peKeTTeCTiK, IIapTTa KepCETiIreH e3apa
MiHIETTEep/Ii KYPMETTEY XKOHE OpBIHAAY YCTaHBIMAAPBIH/IA XKYPri3iie.

VHUBEPCUTETTIH OapiblK KYMBICKEPJIEPIHIH Jlaya3bIMIBIK ©cy, ©3 KabileTTepiH xysere
achIpy cajacelHaa TeH MYMKiHIiKTepi Oap. JlayasbIMIBIK ocy xaraaiaapel )XoHE OHBIH OHJarblIan
IIenriiyine bIKIaa eTeTiH GakTopiap 1a yHUBEPCUTETTE XKajIbiFa Oipaen KaObUIIaHFaH.

VHUBEPCUTETTE afaMIapIblH Kalip-KaCHETiH KOPJIAUTHIH Ke3 KeJIreH 9JlicKe, KeMCITyIiliK
TIEH TaMBIP-TAHBICTHIK OPHBIKTBIPYIBIH OapIbIK TypiepiHe o Oepinmeiini. Xeninmaikrep 6epy Men
MaJlaKTayjap jkacay aiiblK TYpAe, MYMKIHIIKTEpAiH TCHIIrl HETi3iHAE JXoHE OpTaK MakcaThiHa
xeTyre opbip )KYMBICKEPIiH KOCKaH YJIeciHe Kapai memiiteni.

VHUBEPCUTETTE THIMII JKETEKIILTIK €Ty ToxXiprOeciHe Konaay KepceTinesni, an oy 6apeIHma
MIePCTIEKTHBAJIBIK HEsUIap MEH OarbITTap/pl Kepe OLTyIeH jkoHe OPBIHIBI Toyekenre Gapa amynaH
TYpaJsl.

VHUBEPCHUTETTIH Ke3 KEJTeH JKYMBICKepi Oiperefl TysiFa peTiHIE KapacThIPBUIAMBI,
COHJIBIKTaH YHHBEPCUTETTErl MEHEIKMEHT OpKIMHIH JXeKe epeKIIeNiKTepiHe Haszap ayaapyra
Herizenred. bapibiK )XYMBICKEpJIEp YHUBEPCUTETTIH KaMKODPJIBIFbIHA AJBIHFAH, QJIEYMETTIK XKOHE
KYKBIKTBIK TYPFBIIAH KOpFajlambl JOHE ©3 MacelnenepiHe OacCIIbUIBIK TapanblHAH OapblHIIA
TYCiHiCTiIKKE Me 6OamblL.

7. "KYMBICKEPJIEPATH MIHJIETTEPI

Opbip xKyMBICKep eHOETiHIH MaKcaThl — )KOFaphl KACINTIK HOTHIKEIIEPre KO KETKi3y.

Op0ip KYMBICKEDP YIXKBIMHBIH JIAWBIKTBI OKiJIi 00JIyFa THIPHICAIbI, OJI XKOFapbl OKY OpPHBIH
GacKapyIbIH CTpATETHsIChl MEH TAKTHKACKIH Oipre Geticei, MoiMaenreH OipaeckeH MaKkcaTTapIbIH
Ky3ere achIpbUIyBl YIIIH ©3iHE XayalKepUIUliK KaObUITaiIbl >XOHE YHUBEPCUTET KbI3ZMETIHIH



HOTH)KETE KETYiH KaMTaMachl3 €T/,

VHUBEPCUTET KYMBICKEpJiepi €3 opinTecTepiHe, OiniM amymeuiap MEH OJIap[bIH ara-
aHanapelHa, CEPIKTECTEpP MEH MKYMBIC Oepyluinepre inTumarneH Kapaimsl, coHOa#-ak Oipiece
THIM/I )XYMBIC iCTeyTe BIHTABUIBIFBIMEH KO3Te TYCE/I.

VHHBEPCUTET >KYMBICKEpJiepi jkeKe OAChIHBIH MYAJEJICpiHEH HEMeCe MaiJachblHaH apThIK
KOpPE OTHIPBII, YHUBEPCUTETTIH MYIICCIHE HOTHKEII KBI3MET €TEl.

VHHBEPCUTETTE KYMBIC ICTEy OHJA >KOFApbl HOTWXeTi eHOeK eTydi KesmeWmi, an Oy
YKOFaphbl OKY OpHBI O€IeITiHiH HBIFAIOBIHA CETITITiH TUTI3e .

VakpIT TanaObIHAH TYBIHAAUTHIH e3repicrepre masp 0oy, COHAal-aK >Kirepimilik TeH
TaIChIPMaHB! [IBIFAPMALIBUIBIKIICH OpbIHAayFa Oaraap ycTay >KYMBICKEPIIH OOMBIHAAFBI MaHbBI3/IbI
KacueT GOMNBIN Keyedi. By nepOecTik, TamKbIpIbIK, TMBICHIKTHIK CeKiIai Kabinerrepain GomybiH
KaXeT eTeqi.

Ke3 xenren meHreiijeri mpoGinemanap MeH MiHASTTEpIi IICIIyAE XXYMBICKEPIiH Oacrama
KOPCETYi, ic-opeKeTTepi OHTalIaHABIpyFa xaHe OiliM Oepy JIEMEHTTEpiHiH canacklH apTThIpyFa
OarpITTaJIFaH Uaessap Oepin OTHIPYbI SKIMIIUIIK TapalblHaH KOJIAay Tababl.

JKyMBIC GapBICBIHIA TYBIHAAMTHIH TpOGIeManappl Melyae yHHBEPCHTET KYMBICKEPIIEpi
eH anapiMeH ochl KOIEKCTiH jXoHe a3aMaTThIK KYKBIKTap[bl KOPFAHTBIH 0acka Ky>XKaTTapIbIH
TPUHIMIITEPI MEH KaFuaaaapblH OACIIBUIBIKKA alasl.

VHUBEPCUTET >XYMBICKEpIIEpl OHBIH MYALENEpiHE HYKCAH KEJTIPETIH QPEKETTEPre KOJI
OepMelii, opinTecTepiHiH )KeKe eMipiHe apaiaciail, OHbI KYypMeTTEH .

8. BOJIIMIIEJIEP APACBIHAAYBI O3APA KUMbLJI ¥CTAHBIM/IAPBI

JKYMBICTa €H JKAKChl HOTHIKEIIEPTe JKETy YIIiH YHHBEPCUTET O3iHIH 6apiblK GemiMmenepin
OipiecTipyre ThIPBICAIBI.

VHUBEPCUTETTEr1 opTYpii OeimIenep KYMBICKEPIIEPIHiH ©3apa KapbIM-KaTbIHACTAPBIHBIH
obanapel Gipiece OpbIHAAY, XYMBIC MoceniesiepiH Oipyiece TajiKblIam, IIenry, OarbITTapiel,
VHHOBAIMSIANAP/BI TYKBIPBIMIAY, COHIal-aK IeMally [apaiapbiH Oipiecin eTKisy cekinmi Typi
(opmaniapsl Kosay Taybl, MaJaKTaabIl OTBIPAIBI.

YHUBEPCUTETTIH KbI3METI OOTIMINeNIEp IiH KacaMIia3IbIKICH XKOHE KUHAKBIIBIKIIEH KYMBIC
icTeyin anma TypraH MiHaeTTepAi GapblHIIA THIMII [IEIIYy YINiH OJNApABIH KYPBUIBIMBIH THICIHINE
©3TEePTIIl OTHIPYBI KO3AEHII.

Op6ip xaHanaH KaObUIJaHFAH XYMBICKEPIIH Y)KBIMFa Qypbic OediMaenyi eckepineni, OCkl
MaKCcaTTa )KYMBICKEP/IiH IIBIFAPMAIIBLTHIK JKOHE aJaMu KabieTTepiH albIn KepceTyiHe JKaraannap
TYFBI3yFa OarbITTaJIFaH )XEKe Iapajiap KOJAaHy YChIHbIIA B

9. ¥2KbIM MYHIIEJIEPIHIH ICKEPJIIK 9THUKETI

9.1. ¥:xkpIMAAFBI KAPbIM-KAThIHACTAP

¥oKBIMHBIH TBIFBI3 TONTACKAHIBIFEI JKOHE 9pOip KYMBICKEPIIH OpTaK HOTHIKETE XKETYyre
TiKeJleH aTcabICybl aFbIM/AFbI )KOHE KEJICIIEKTeTi MiHISTTEp i Te3 opi a3 LIBIFBIH XYMCal OTBIPHII
meyre MyMKIiHIIK Oepeli, Oy )OoFapsl OKYy OPHBIHBIH 0ocexere KaOiIeTTLNIrH XoHe OHBIH OiiM
Oepy KeHICTIriHAETI TapTHIMIBLIBIFBIH apTTHIPAIBI.

O3 KYMBICKepJIEpiHiH eHOeri apKbpUIbl YHHBEPCHUTETTIH Oacexere KaOiNEeTTUINH apTThIpy
)KYMBICKEPJIEPIiH OipJIeCKeH YXKBIMIBIK JKYMBICHIH YHBIMIACTBIPY JKOHE OJApABIH OULTIKTiNIriH
KOTEpY JKOJBIMEH Xy3ere acaasl. Komanna imrinme »xymbic icteil Oinmy Kabineri KamaH 1a Kosay
TayBII OTHIPAIbL.

VHuBepcuTeT OaCIIBUIBLIFBI MEH OFaH OaFbIHBIIITHI )KYMBICKEPJIEP/IH ©3apa KaThIHAChI MEH
YKYMBIC MOCEJIENIEPiH IIEIIyIe Ke3 KEeJIreH TapanThIH jXeKe GaChIHBIH BIKIIAT eTyiHe X0 OepinMeii.
[lemimaepai KabbUTAay MakKcaTKa COMKECTLTIK TIeH 9IIETTLIIK IPHHIUIITEPiHe coliKee Kemyi THiC.

AJina TypraH HaKThI MIHAETTEP/i IIEIly YIIiH yakKsITIIa )obanay TONTapblH Kypy Typallbl
YCHIHBICTAp SKIMINIJIIKTEH Koaay Tababl.

VHHUBEPCHTET YIXKBIMBI O3/ICPiHIH iC-opeKeTTepi e3renepre HYKCaH KeNTipMeyi Typallbl
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KaMKOPJIBIK JKacayFa, JKaJIIbl XKYpT MOMBIHIAaraH jkoHe OIpJIeCKeH o/lell HOpMaJlapblH OpbIHAayFa
MiHJIETTEHE .

XKae! xyMBIC XKarIaibiH YHBIMIACTHIPY YIIH YHHBEPCUTET YOKBIMBIHA iCKEPITiK THKETTIH
MBIHaIall HopMaJlapbl MEH epe)XeJIepiH caKTay YChIHBUIAb:

1) 6ip GipiHe KypMETIIeH Kapay;

2) opinrecTepine, GacubuTapra JxoHe OarbIHBIIITHI Kymbickeprepine «Cis» jem, ©3iHiH
KOHE OKECIHIH aThIH aTall KalbIpblIy;

3) %KYMBIC YaKbITBIHIA ©31HIH KbI3METTIK MiHACTTEPiHE KaTHICCHI3 ICTEPMEH alHAIIBICTIAY;

4) opinTecTepine ©3iHIH KOHII KYHiHIH HalllapJIbIFBIH KOPCETIIEY,

5) Ge#min aysI3 co3 alTnay, YyCTaMCBI3ABIKIIEH KYII KOPCETIIEY

6) *aKChl OpPBIHIAFaH XKYMBICHI YIIIH 9piNTeCTep i IIBIH XYPEKTEH MaKTall OThIpY;

7) e3iHiH 9/€e1Ci3 MiHE3-KYJIKBI YIITH KalllaH Ja KeIlipiM eTiHy;

8) IOCTBIK KaThIHACTHI XKYMBIC JKaFrqalbIHa apatacTeIpmay;

9) opinTecTepre KeMekTecy, 6171iM xkoHe Taxipude anmacy;

10) e3iHiH Jaya3sIMABIK 6CYi MOCEIEIepiH TiKeneH 6acIIbIMEH FaHa TaJIKbLUIAY,

11) e311epi KOK Ke3jie apinTecTepiniy xKeKe HeMece KociOu KabileTTepiH TalKbIIamay.

9.2. ’Kerekmijiep MeH OAFBIHBIIITHLIADP APACBIHAAFBI KATBIHACTAPD

9.2.1. BarbIHBIITHUIADMEH COMIIECY Ke3iHIE KeTeKmiijiepre iCKepIiK 3THKETTIH MbIHAIal
HOpMaJlapbl MEH epexeNepiH caKTay YChIHBIIabI:

1) GaFeIHBIITHUIAPFA OMEINIEH ICKEPIIK 3THKETTIH HOpPMaJapbl MEH EPEXENIEPiH JKAKCHI
Urepy oHereaepiH Kopeery;

2) e3re »KYMBICKEpJIEpIiH Ko3iHIIe OarbIHBIIITEUIAPIBI CBIHAMay, OHbI JKeKe o3iHe O11ipy;

3) GarbIHBINTHUIAD ANIBIHAA O3IHIH KaTeNiKTepiH MOWBIHAAM Oimy KoHE onapibl ©3iHiH
aThIHA ATKaH CBHIHAAPJIBI CHIHBI YIIIH KyJajlaMay;

4) KoJ1 aNbICyia caJieMIecy YIUiH OipiHii O0JBIT KO YCBIHY;

5) GesMere KipreHie eTeKIii OHIarbuiapMeH OipiHIi OB caleMaece .

9.2.2. BaFbIHBIITHLIAPFA MBIHAZAN SIENITEP YCHIHBLIAIBI:

1) erep Ci3 »yMBIC OpHBIHA Y3aK YaKbIT Kejie aJMaiThIH OOJICAaHBI3, OJ TypaJibl TiKEJEH
JKETeKIIiHi3re Xabapaap eTyiHi3 Kepek;

2) opinTecTepiHi3 iy KO3iHIIe XeTEeKIIiHI3AIH oAeNCi3 MiHe3-KYJIKbIHA XKayall KaiTapMaHBbI3.
Erep o3iHi3IiH AypHICTHIFBIHBI3FA CEHIMII O0JICAHBI3, O/1aH JKEKE KE3AECYTe PYKCaAT CYPaHbI3;

3) yHMBEpCHUTET GACIIBLIAPBIHBIH TYCIH TAHBII, aThl MCH OKECIHIH aTBIH OLII abIHBI3;

4) yHuBepcuTeT OacIIblIapbl HEMece PECMH KOHaKTap KbI3MeT OesMelepiHe KipreHue
OJIApMEH OPHBIHBI3IAH TYPHIN CAIEMICCIHI3;

5) momizae HeMece albIK ayMaKTa XKETEKIIiHI Ke3aecTipresn e 6ipiHii GBI CaleMIECiHi3;

6) conmemecy YIIiH jkachl HEMece Jlaya3bIMbl YIIKEH afaM OipiHIi OOJIBIIT KOJI YCHIHATBIHBIH
ecTe CaKTaHBbI3,

7) GenmMere KipreHae oHIarbUIapMeH OipiHIi GOJIBINT COMEMIECIHI3.

9.3. OkpITymbI 91e0i (3THKACHI)

OKBITYIIBI OLTIM ayIIbUIap IBIH eTiKTeyl YIniH yiri 601yFa TeIpbIcys! THIC. O ©3iHiH CBIPT
KesnbeTi MEH CeWJIereH Co3iH KajJarajianm OTbIpyFa MiHJETTi. OKBITYIIBI PyXaHH MOJIEHHET II€H
3USUTBI KAYBIMHBIH TaHIAYJIbI JOCTYPJIEPiH TapaTyIsl O0JIyFa THIC.

Cabakka HeMece Jopic OKyFa Kemirin kenyre Myiae 6ommaiiasl. Erep okpITymbsl cabakTeiH
OacranybiHa KewnireTiHmed OoJica, OHNIAa ayTUTOpHs aNJbIHIA KEIIipiM OTiHyi THic, al Japic OKH
aIMaiThIH HeMece cabaKThl TOJIBIK KOJIEMJE XKYprize aMalThIH jxarnaiina OinimM amymbuiapra 6y
OJIKBUTBIKTHI ©3/IEPiHIH JKEKE YaKbIThI €CE0iHEH TOJIBIKTHIPYIbI YCHIHY KEPEK.

OKBITYIIBI YHHBEPCUTET KaOBIPFachIHIA JXYPreH Ke3iHIe opinTecTepiHe TiICKTECTIiKIIEH
KOHE 1ITHIIATIIEH Kapay MiHe3-KYJIBIK HOPMachlHa altHaITybl THIC.

OKBITYIIBI YHHUBEPCHUTET KaOBIPFACBIHAH THIC JKYPreHAE [ ©O3iHIH epeKile KOFaMJIbIK
MopTebeci — JKacTapIbIH PyXaHH JXKoHE OHETelli TOIMIepi eKeHiH )KoHe YHHBEPCUTET OKiJli eKEeHIiH



yMBITIIaybl THic. OCBIFaH Opaif OKBITYLIBI ©3iHIH MiHEe3-KYJIKBIH OakpLIayFa ajblll, XKEKE 031 MEH
YVHHBEPCUTETTIH OeleNiH Tycipyre o 6epmeyi THic.

OKBITYHIBIHBIH GilliM allylsuIapre KaTsICThI MBIHA/Al opeKeTTep icTeyine Gonmai bt

1) 6imiM amymsUIapaslH JKEKe ap HaMBICBIH KEMCITyre, ojlapra JaybiC KeTepyre, ChIpT
Kea0eTi MEH KMiMiHe XYpT aJIIbIHAA ECKEPTYJIED JKacayra,

2) 6imim Gepy KbI3METI YIIiH KOCBIMINIA aKbl TAJIall €TYTe;

3) oKy cabaKrapsl YCTiHIE CasCH HeMece AiHH YTiT XKYPri3yre ThIHbIM CaIbIHAbI.

9.4. Binim anymbinap age6i (3THKACHI)

VHUBEPCUTETTE OKY JKBUIIAPB KAXETTI KocinTik OiniM JXMHAKTay yakKbIThl FaHa eMmec,
COHali-aK 60JaIIaK, MaMaHapAbIH MaHbI3IbI 3UATKEPIIK, MOJIECHH JKOHE PyXaHM Ke3eHi Ji¢ OOJbI
CaHaJIaibl.

BiniM anymeirap MeH OKBITYIIBUIAPABIH apakaThbHacTapel OipiH-Oipi e3apa KypmerTey
IPUHIANITEpiHaE XKYPTi3ineni, MyHIa Jopekinikke, Oeimin aybl3 ce3 ceiineyre, e3relepliH ap-
HAMBICHI MEH KaJlip-KaCHETiH KEMCITyTe, 0JlapFa MOPAJIb/IBIK KOHE MATEPHATIBIK HYKCaH KENTipyre,
KYKBIKKA KapChl 9pEKETTep jKacayra xoJ1 Oepiameii.

BiniM anymbuiap MeH OKBITYIIBUIADABIH TYPJi KapbIM-KaThIHAC TypJepiHe — OKY
Moceesepin Gipiece TANKBUIAI IIEIyiHe, )o6ariapabl OpsIHAAYBIHA KONy KOpCeTiIel.

OKy ynmepici 6GapbICHIHAA TYBIHIAHTBIH MpoGJeManapAbl IIEIIyJIe YHHBEPCHTET OiniM
aJTylIblIapi €H ajlIbIMEH AUIETTiK NPUHIMIIH GaCIIBUIBIKKA ala/Ibl.

BiniM anymbuiapaslH OKBUIATBIH KypcTap OOWBIHINA GapiblK aKmaparThl alyblHa JKOHC
aKIapaTThl yJalbl XKaHAPTHIT OTHIPYbIHA MYMKiHIiKTepl 6ap. OnapabiH Oarmapriamana Ke3AelreH
KYPCTBI TOJIBIK KOJIEMJIE THIHIAY KYKBIFBI Oap.

BiniM anymsuiap YHHBEPCHTETTIH ©3€piHIH KYKBIKTapbl MEH MiHIETTEpiHE KaThIChl Oap
GapIIbIK epexeriepi MeH HyckaynapbiH Oiryre MiHaeTTi. Onap HycKayaap MEH epexernepre Kouaaphl
KETETiHIH Oieni.

BiniM anymsuiap cabakrapaH KajMayfa, OKy JKOCHapiapblHIa KO3IE/TeH TalChlpMalapipl
OpBIH/IAyFa, ApANIBIK KOHE KOPBITBIHIbI OaKkbUIayIaH ep Ke3iHae oTyre MiHIeTTi.

VHuBepcuTeT KaOBIpFacklHa KipreH OuniM — anymbuiap adaMHBIH - )KacklHa  HEMece
MopTebeciHe KapamMacTaH, ONapiblH OapibIFbIMEH coleMiecyre MiHaerTi. bimim amymsurap
OapiaH OKHTHIH HEMeCe OKBIMaiThIHBIHA KapaMacTaH, YHHBEPCHTET JKYMBICKEpICPIMEH,
OKBITYIIBLTApbIMEH GipiHimi Gossin coremaeceni. Erep yHHBepCHTETTIH KipeGepic eciri ajlIbHa,
OTKi3y MyHKTiHZe, AudTiHIH angbHAa Ke3ek maima Gosca, OimiM anymibuiap OKBITYIIBLIApFa,
KITIrTTEep — KBI3Aapra jxoi Oepyi Tuic.

VHHUBEPCUTET illliHe KipreH KiriTTep 6ac KWiMAEpiH KOJFa allblll, CHIPT KHIiMAEPIH KHiM
KaObUIIay TMyHKTIHE TalchIpybl Kepek. OKy ayIuTOpHsUIapbIHIA, acxaHala >KOHE XKAJMbl XKYpT
naiianasaTeld 6acKa OpeIHAApFa CHIPT KHIMMEH Kipyre 60iMan bl

BiniM amymsuiapra cabakka Ta3a KHiHII, TApaHBIN KeJIy YCBIHBUIaIBl. ICKEpIiK CTHIIbre
GachIMIBIK Gepiesii, 6Te albIK KWiM Hemece XUKa® Kuio Konmpay TamGaiael. Cabak yakeIThbIHIA
(HeHe UIBIHBIKTHIPY JXKOHE CIOpT cabakTapblHaH 6acka peTTepie) LIOPT HEMeCe CHOPT KHiMiMEH
XKYPYTe THIABIM CaJIbIHAIBI.

BiniM anmymsuap cabakrapra kemikmed kemyre minperti. Kemrikken GimiMrep kemipim
OTIHIII, )KYPTTHIH Ha3aphIH ayapMacTaH, ayMTOPHIaFbl ©3iHe CH XAaKbIH OPBIHFA OTBIPYHI THIC.

OKBITYIILIHBIH TOpPTinl Oy3faH OimiMrepai cabakTaH IObIFAphIl Kibepy KyKbIFbl Oap.
BiniMrep OKBITYIIEIMEH Kepicred, orad GarsiHyra Minzerti. CabakraH COH KimmimeHinimiknen
TYCiHiCIIT, OKBITYIIBIAAH KEIIipiM Cypay Kaer.

BiniM anymisuiap yHUBEpCHTET KaOBIpFachlHIa FaHa eMeC, COHIai-aK oJlaH ThIC OpbIHAap/a
Ja alfHaJachIHIAFBUIAPFA KYPMETIIEH Kapaybl THiC. KOFaMABIK KeJIKTE MYreIeKTepre, erie
ajgamaapra, KilmkeHTail Ganaibl JKOJNAyIIbUIapFa, JKIriTTep — KbI3Jlapfa OTHIPATBIH OPBIH YCHIHYBI
THIC.

TaMaKThl ayIMTOPHSA €EMEC, OFaH d/€iii apHaIFaH OpBIHAAp/A iy KepeK. YCTeN YCTIHAS
KOKBIC KaJIIBIPYyFa, TYKipill, acTayra, [aliHaiTHIH CaFbI3/bl KaJIBIPYFa O0IMan/Ibl.

OKy cabaKTapsl MEH Ke3 KeJITeH peCcMH Liapaiiap Ke3iHze ysiisl TeneOHHBIH IBIObIC Oelrici



eLIipYJIi HEMece Mipiiiey pesKuMiHe Komipyt 60IIybl THIC.

JKHMHAIBIC, CANTAaHATTBl MOXITIC, iCKEPIIK Ke3/eCy, KOHIEpPT, MelpaM CeKinai op Typii
mapanapaa LIBIFBII COWeyIiiepre KYpMETIICH Kapall, TBIHBIIITHIKIECH TOPTINl CaKray Kepek.
Kaxer Gosran yarnaiifa coleyuijiep apachIHIarb! y3iicTepie 3ajiat MWeIFyra 601abl.

Binim anymeinap oT6acklHIa aTa aHANAPBIHBIH MIKipiHEe KYJIaK acybl, 9NETICi3MiK KOPCeTneyi
JKOHE 0TOACHIHIAFBI YIKEHEPIiH MiKipiHe MeHciHOe# Kapamaysl THic. Jlayssl COTTEpAE Mamisere
KeJIeTiH HYCKaIapbl TallKaH XoH.

BinmiM anymeinap yHMBEPCHTET OKBITYIIBUIAPEI MEH JXYMBICKEPIIEPIH aThl JKOHE OKECIHIH
aTBIMEH aTaybl Kepek. ©3apa celyiecyie OKBITYIIBUIAp MeH OiriM anymbinap 6ip-6ipine «Cis» nen
KaiBIPBUTYBI THIC.

Cabax oTki3y GapbichlHIa OiTiM alylIBUIAPIIH OKBITYIIBIHBIH CO3iH OeiyiHe OoiMai b
Erep GiniMrep/iiH OKBITYIIBIFA KAHBIPBUTFBICH! KEJICE, OJ1 KOJIBIH KOTEPIIl, OKBITYLIBIHBIH JKayarThl
PeaKIHsIChIH KYTYl Kepex.

Binim anymsiiap xesieMai coMKeNepiH apHaiibl OeJliHIeH OpbIHFa KOIOBI THIC, €rep OHJai
OpHIH 00JIMaca, e3reyiepre Keuepri KelTipMeHTiHIeH eTil, 03 OpHBIHBIH KACBIHAAFbl €IE€H YCTiHE
KOIOFa THIC.

BiniM anymbiiap e3apa ceitecyne aca Kimmime#in OoJbIn, KOJIACTapblH KOpiamaywl,
KeMCITIIeyi, COHIa-aK IepeKi MiHe3 KopceTneyi Kepek.

Oky ynmepiciHme e3apa KeMEK KepceTy, ajl CeWiecyle IIbIHAWBUIBIK, AIIBIKTBIK JXOHE
TO3IMUIIK MaKyJ1laHabl.

TemeHri KypcTeIH OimiM anymbiiapiHe KeMmciTe Kapayra JXKOHE MEHMEHIIK KepceTyre
OoManIb.

O3 To6BIHIA, KYpChIHAa, (aKyIbTETTe UIBIFAPMAIIBLIBIK, XXYMbBICKA KaOilIeTTi KoHe TOCThIK
axyan opHary Koijay Tabamsl. JKeke mapa JKETEKIIUTIK pell KOpCeTy YXKBIMIBIK JKacaMIIasJIbIK
YpIiCKe yJ1acybl, OHbIH OY3bUTyBIHA KO GepMmeyi THiC.

CalayaTThl ©MIp CaJIThI, 3USHIBI SETTepACH apblly Oojamak MaMaHIap/blH Jaya3bIMIbIK
oCyiH KaMTaMachl3 eTeTiH KockMima ¢pakropnap Gonsm tabsutansl. YHUBEPCHUTET Ginmimrepi
00Ty — 30p KYPMET XKOHE YIJIKEH XKayalKepIIiiK.

MoneHueT, aKpUI-Oif, OHEreNiik — YHHBEPCHUTET OUTIM  alyIIbUIaphIHBIH - TYHiH[Ii
MiHe3iemernepi.

Biim ajymbl MbpIHAgal apeKeTTep KacaMaysbl THiC:

1) anmay MeH apaMIbIKKa YIITacaThlH HEMECE OKBITYIUBIIApAbI IIaTACTBIPATBIH K3 KEJITCH
iC opeKeTTepre KaThICyFa;

2) OKBITYIIBLTAPIBI, )KYMBICKEPJIEP MEH XKOJIAACTApbIH Chlijlamayra,

3) monenni ceberici3 cabakTaH KalyFa XXoHE OFaH KEIiryre;

4) OKBITYLIBIHBIH PYKCATBIHCHI3 ca0aK Ke3iH/e ay IUTOPHSIaH IIBIFBII KETYTE,

5) CcUpTTIK iMNMIIKTEp ilIyre HeMece MBLUIBIM MIeTyre 60aManIbl.

9.5. JKuHajabpIcTap MeH KeHecTep 0TKi3y

JKMHaneicTap MEH KEHECTEP — BIHTBIMAKTACTBIKTHIH aIKAJIBIK MIemrimaep Kalwuimayra
KaXeTTi Herisri Typiepi. JXuHansicrap MeH KeHecTep OTKi3yde oyiapra OOJHTeH yaKbITThI
GapeIHIIa THIMILTIKIIEH nainanany kepek. O YIIH Y)KBIMHBIH GapiblK MYIIENEpiHE ITHKETTIH
MBIHaIall HopMaapbl MEH €PEeXKENIEepiH CaKTay YChIHBLUIAbI:

1) )KMHAJIBICKA YaKbIThIHJA KEIy;

2) alIBIH aja KYH TOpTiGIMEH TaHBICHI, GapibIK KaXETTi MaTepHaaapibl, JaidblHIaIFaH
CypakTap/bl HeMece TYCiHaipMenepi e3iMeH Oipre ana Kemy;

3) MHAJBIC HEMECE KEHECTIH YHUBEPCHTET OaclIbUIapbIHBIH KaOWHETIHIEe Ty OaphiChIHIa
YsTBI TentehOH B Kabbuiaay OenmMene Kauabipy;

4) yXXBIMIBIK XHHAJBIC HEMece KEHECKE YsUThI TeJICOHCHI3 Keily, OosraH Karaaiaa OHbI
COHIIPY;

5) erep cisre 3aj1aH WIBIFY HEMECE OJIaH COH 3aJIFa Kipy KaxxeT Golca, maysicTamai Kemipim
cypay;

6) KUHATBICTHI KeKe GaCBIHBI3IBIH MaCEeNIepiH meneTiH MiHOe peTiHze naiifananoay;
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7) opkaliaH ce3 CeieyiHi3re KaHIIa yakbIT OOJIIHETIHIH ajJblH ajla aHBIKTay Kepek.
PerimaMeHTTEH achIll KETKEHI TypaJibl XKHHAJIBIC TOPAFAChl €CKE CaJIafbl;

8) kerneci memeHAEpIiH YaKbITHIH KBICKAPTY €CeOiHEH 03 Co3iHi3ai CO3BbIN XkibepMmey;

9) wemeHAi TAHBICTHIpApAa OHBIH aThl JKOHIH, Jlaya3bIMbIH, OHBIH CeHieyli MeH
TaKbIPBIOBIHBIH HET131H aTay KepeK.

9.6. Tesredpon apKbLIBI coOMIECY

JXKyMeickepiepain apinrTecTepiMeH, cepikTecTepiMeH >oHe Oacka Myzameni agamIapMeH
TeneOH apKbBUIBI COMIIECYy HMKEMAUTIIri TyTac ajfFaHAa YHHBEPCHUTET Typaibl JXAFbIMIBI 9CEp
Kayaeipabl. TenmeoH apKbUTBI coiiiiecy GaphIChIHIA XKYMBICKEPJIEpPre iCKepIIiK 3TUKETTIH MbIHaIak
HOpMaJlapbl MEH epexesiepiH 0acIubUIbIKKa aly YCHIHBUIAIBL:

1) TeneOHHBIH KOHbIpAaybIHA MYMKIH OOJIFAaHBIHIIA TE3 JKayaln 0epy KaxerT;

2) ickepiiK cepiKTecTepre HEMece opiNTecTepre KOHbIpay IHalyaa o3 aThIHbI3IbI,
naya3bIMBIHBI3 OeH OOJIIMIIEHI3/1i aTaybIHbI3 KaXeT;

3) TtenehoH apKpUIBI ceoiinece OacraraHma xabapiiacKaH YaKbITBIHBI3IBIH KOJIaMIIbI-
KOJIAMCBI3JIBIFBIH CYpay YCBIHBLIA IBI;

4) xamaH ga cyx6aTTachIHBI3IBI 3€HiH KOS TBIHIAYBIHBI3 KaXeT, erep oHriMeHi
KAJIFACTHIPYFa YAaKBITBIHBI3 THIFBI3 00JIca, KeIIipiM Cyparl, OHbIH KaiiTa XxabapiacyblH OTiHIHI3;

5) TenehoH apKbUIBI coiiecy i, 9neTTe, XabapiiaCKaH ajiaM asKTaybl KEPEK;

6) anze GipeyJepaiH )XYMBICBIHA )XeKe Maceeliep OoibIHIIa Xabapiacy OpeIHCEHI3 O0JIabl,

7) aBTOMATTHI Jkayan OepeTiH Tenedonra xabap Kalaplpyla KOHbIpay INaJiFaH KYHIHi3[i,
VaKbITTBI, aTBIHBI3[bI, YHHUBEPCHTETTIH aTayblH aTaHbl3, OJAH COH XabapiacyIblH MaKCaTbIH
KbICKaIa OasiHIaHbI3;

8) erep Ci3 xeneMai akmapar GepMeK GOJICAHBI3, 3JEKTPOHIBIK IOIITAHBI HeMece (aKCTi
Mmai JaJIaHBIHBI3,

9) KepekTi amaM OpHBIHAH TaObUIMaca, Kail ke3fe xabapiacCyAbIH BIHFaHiIbl OONaTHIHBIH
cypan GiiHi3 HeMece ©3iHi3/iH aTEIHBI3 O¢H TeIe(OHBIHBI3IBIH HOMIPIH KaJlAbIPBIHBI3;

10) erep oCBI COTTE OpHBIHIA KOK Ci3MiH OpiNMTeCiHi3re KOHBIpAy LIajdbIHCA, OHBI Talyra
KOMEKTECIHI3 HeEMece OFaH apHaliFaH xabapiiaMaHbl KaObUIIAI allblll, KiMIe )XoHe KaaH xabapiacy
KEPEKTITiH aHBIKTAHbI3;

11) erep ceitnecy GapbIChIHAa OalaHBIC Y3LTiN KeTce, OHAA KOHbIpay INalFaH alaMHBIH
KaiTanan xabapiaacKaHsbl XOH;

12) erep KOHBIpay IIATYIIbGI HOMIPAL KaTe TepreH 06oJica, OHBIH TEPreH HoMipiH GaibmeH
Cypar abli, xabaprackaH aaamIbl Ty3€TiHi3.

9.7. OpinTecTep MeH cepikTecTepAi TAHBICTBIPY

YHUBEPCUTET JKYMBICKEpJIEpiHE OpiNTecTep MEH CEpIKTeCTepAi TaHBICTHIPYJa ITHKETTIH
MBbIHaIall HOpMaJiapbl MEH epeXeJIepiH caKTay YChIHbIIa bI:

1) maya3sIMBI Killli )KYMBICKEPIi Jaya3bIMBI YJIKEH )KYMBICKEPT€ TAHBICTEIPY;

2) maprebeci3 anamab! MapTeberi afamMmra TaHBICTHIPY;

3) nayassIMaapsl TeH agaMaapnsl Oip-Oipine TaHbIcThIpyna Cizre aca TaHbBIC eMeC aJaMIbl
©31Hi3 JKaKChI OLIETIH aJjaMFa TaHBICTHIPY;

4) erep Ci3ni TaHBICTHIPATHIH CEPIKTECIHI3 HEMeCe opiNTeCiHi3 eciMiHi3Mi YMBITHIN KaJica,
BIHFAICBI3 XKaFall Ty IbIpMay YIIiH, OHBI ©31Hi3 aTail KOHBIHBI3;

5) Ci3 TaHBICTBIPATBIH aaM Typajbl HEPEeKTEepAi OJ1 ©3iH Kajaiia TaHBICTBIPYIbI
KaJIAaM TBIHBIH aHBIKTAI aJIBII, aJIJIbIH ajla XXMHACTBIPY YCHIHBUIAIBI;

6) opinTecTepIiH iCKepIiK KapTOUYKAChIH 3¢HiH KOs, KiIIineHinaimikneH Kabpiaay Kepek;

7) ©3i TaHBICTHIPATHIH aJaMIbl HEMeCe YHMBIMIBI €CTe cakTay Kepek 0oJica, OHBIH iCKepIiK
KapTOYKAChIH Cypar aixyFa 601asl.

9.8. IckepJiik kuimM
¥ KbIMHBIH 9pOip MyLIECiHIH ChIPT KenbeTi - yHHBepcHTeT Generniniy Herisi. Ickepnik Kuim
KHIOJIH MBIHa/al epexxesiepin GacIbUIBIKKA aly YChIHBUIA IBI:
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1) ickepiik KMIMHIH CTHII CBITIaiibl 60ITYHI THIC;

2) KuiM KHHAKbI OOJIYBI XKOHE ICKEpIiK KHIMHIH onmemie KaObUlIaHFaH CTaHIapTTapbIHA
colikec OOIyBI KaXeT;

3) MyMKiH 6oJIca, XKapKbIparaH acipece OFall TYCTep/eH ayslaK OoJIFaH JXeH;

4) oifenyiep KpICKa F00Ka KHMIOIECH, ajla-0axkaK aIlbIK TYCTi QIeMilITep/AiH JKOHE apKackl MCH
UBIFBIH JKAIANTHIH KHIM KHIOJEH CAKTaHFaHBI )KOH.

9.9. TapTyJjiap MeH KopceTileTiH KbI3MeTTep

VHUBEPCHTET >KYMBICKEPIIEpiHE OKY OPHBIHBIH OLIIM alylIbliaphl MEH CEPIiKTECTEpiHCH
HeMece YIIiHII TyTFanaplaH jKakchl KaTBIHACHI, KOPCETKEH KbI3MeTi HeMece GepreH KeHeci yuIiH
ANIFBIC PETiH/Ie Ke3 KeJIreH TYp/E CHIAIBIK HeMece KBI3MeT KaObLInayFa Hemece Gepyre 60mMai !,

ChIAMBIKTap GepymiH HeMece amyIblH 31 XKaHXal TYAbIPaTBIH JKarjaiman aymak Ooiry
KaxeT. COMacHIHBIH ITaMachlHA KapaMacTaH, Ke3 KeJIreH TYpJe TapTy PETiHJe aKila ajiyra KaTaH
TBIABIM CaJIBIHABI.

Erep Genrini Gip sxarmaiiia (MbICaTBl, TycayKecep, TAaHBICTBIPY YCTiHIe Hemece Gacka Oip
KOFAMJIBIK ipi mmapa yHEIMIACTBIpY Ke3iHIe) YHHBEpPCHUTETTIH PECMH OKilli pPETiHIE TapTy
VCHIHBLIFAH HEMECE KBI3MET KOpCeTiNreH Gosca, onapiaH 6ac TapTy CEpIiKTECTiK KaTbIHACTapra
HYKCaH KeJTipeTiH 6osica, OHla MyHIal TapTyasl KaObUIIayIbIH COKETTIr kOK, 6ipaK o Typaisl
Tikene# Gaciibra xabapiay Kaxer.

VHHBEPCUTETTIH 03 CEpiKTeCTepiHe YCHIHATHIH TapTyJapbl MEH KBISMETTEPI OHBIH JKEKe
KYMBICKEpIIEPiHIH TApTybl eMec, TyTac ajlfaHna, OYKiT yHMBEPCHTETTIH aTbIHAH JKacalFaH TapTy
peringe Gepineni.

KernTeren xarmaiinapia YHUBEPCHTETTIH pOMi3fiepi CalblHFaH 3aTTap TapTyJap peTiHIe
na1aTaHbUTy bl THIC.

Enoyip TeMmeHri okiMIILTiK AeHrederi >KyMbICKepiIepJeH TapTynap Kabbuinayra ThIHbIM
caneiHaAbL, TapTynapael TeH HeMece eIoyip JKOFaphl OKIMININIK JEHTeHIeri »KYMBICKepIepaeH
KabbU1IayFa pyKcaT eTitei.

10. BIPJIECKEH POMI3IEP

BipreckeH cuMBoIIap GipieckeH MoICHMETTIH MaHbI3/[bl XYHe Ty3yIIi 3JIeMEHTTepiHiH 6ipi
Gonpm  Tabbutamel. OJapabplH CalachIHBIH OJIeMi — OHal TaHBUIATBIHIBIFBI, KOPKEM JKOHE
3CTETHKAJIBIK KYH/IBUIBIFBI.

YHUBEPCUTETTIH GipieckeH CHMBOJIapbl Gapiblk Gemimmenep ymiH GipeiHrai. Onmapusr
03repTy TeK OTe KakeT JKariaiifa opi yHUBEPCHTET GaCIIbUTBIFBIHBIH PYKCATEIMEH FaHa MYMKIH.

11. BIPJIECKEH HIAPAJIAP

VHUBEPCUTETTE I3CTYP GOMBIHIIA MBIHAAH GipiIecKeH mapanap oTKi3y KaOblIIaHFaH:

1) XKana >xpUTFa apHAIFaH KElll,

2) «XanelKapanblK ofengep KyHi» xoHe «OTaH KOpFaylIbLIap KYHi» MEMJIEKETTIK
MepeKenepre apHaJIFaH mapanap.

3) YHUBEPCUTETTIH TYbUIFaH KYHIHE apHAIFaH KeIll.

12. BIPJIECKEH KOMMYHUKAIUSAJIAP

Bipnecken mMonenueT KomekciH OHBIH CTaHAapTTapbl MEH HOpPMaJlapblH €HTi3y yAepici ochl
3aMaHFbI AKIApATTHIK KOMMYHHKAIMSUIAPAbI JaMBITYMEH YIITACTBIpA XYpri3iiyi twic. Biprecken
KOMMYHUKaIMsIap JKyHeci YHHMBEPCHTETTE OTIN JKaTKaH HAKThl OKHUFalapIblH TOJBIK JXOHE
JKETKITIKTI OeHEeIeHyiH KaMTaMachI3 €Tyl THiC.

BipiieckeH KOMMYHHKaIMsIap KypaiaapblHa MbIHATIAP XKaTabl:

1) Imki G6ipnecken GainaHbIc,

2) web noprai;
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3) 2J7eKTPOHBIK KiTallXaHa.

13. )KAYAIIKEPHIJIIK ITEH TOPTIII

VHHUBEPCHUTETTIH KOPIOPATUBTIK MOJICHUETI MEH 3THKA KOAEKCI asCBIHA KayarmKepIIiIiK

TIEH TOPTIIl HETIi3Ti KaruaaTTap G0k TabbLTaIbl. Byl yHUBEpCHTET KaybIMIACTBIFBIHBIH apOip
MyIIeCi — CTYAEHTTED, OKBITYIIBLIAD MEH SKIMIILIIK KBI3METKEpIIEp — OENITIIEHTEH €PeXETEP MEH
HOpMaJap/Ibl CaKTayFa, KCIOHITIKTIH )OFaphl JeHreifiHe YMTBUIyFa JKoHE 03 MIHIETTEpiH THiCTi
JIeHreiie opbIHaayFa MiHIETTI qerenai Oinaipeni. Byt karunaTtapas! Oy3y TOpPTINTIK jKa3ara 9KeTl
COFYBI MYMKIiH.

VHUBEPCUTETTIH KOPIOPATUBTIK MOICHHETI MEH 3THKA KOJEKCIH/E XayalKepIILTIK MeH

TQpTiH MBIHAJIapAbl KaMTHUIbL:

OKYy KoHe JKYMBIC KECTECIH caKkTay:

Cabakrapra TypaKThl KaThICY, TallChIpMaap/Ibl yaKbITBIHAA OPBIHIAY, XXYMBICKA YaKbIThIHIQ
KEJIy )KOHE KYMBIC YaKbITBIH THIM/II Naianany.

Mingerrepai agaj opbIHAAY:

OKy >koHE KoCiOM TarceipMaap/Is! canaibl OpBIHAAY, XKOFaphl HOTHXKETIEPTe YMTHITY, OKY
IPOIIECiHE JKOHE FBUIBIMU KBI3METKE OEJICEHII KaThICY.

YHHBEPCUTET KAYbIMAACTBHIFBIHBIH 0acKa MylIe/epiHe KYpMeETIIEH Kapay:

DTHKA XKIHE MOPaAJIb HOpMaJIapblH CaKTay, OKBITYIIbLIapFa, CTyICHTTEPre, 9pINTECTEP MEH
OKIMIITTIKKE KYpPMET KOpCeTy, KEMCITYIILTIK MeH OyJIITMHTKE K07 OepMmey.

YHHBEPCUTET pecypeTapbiH YKBINTHI Nafiajany:

Marepuanabik pecypcrapisl YHEMII aiiiajiaHy, YHUBEPCUTET MYJIKiHE YKBINTHI Kapay,
Kayilci3aik epexeNepin cakray.

Kayincizaik epexesiepid cakray:

Opr Kayirncisairi, eHOEKTI KOpray XoHe YHHBEPCHTET KayBIMIACTHIFbI MYIIEIEPiHiH
Kayilci3airin KaMTamacsl3 eTyre GarbITTanraH 0acka Jia epexesiepii cakray.
YHuBepcHTET 6MipiHe KAaThICY:

VHUBEPCUTETTIH KOFaMJIBIK OMipiHe, MOJICHH JKOHE CIIOPTTHIK ic-ITapanapra 6encenu
KaThICy, KOJIAHJIBl aTMOC(epa Kypyra YMTBLITY.

Kaszakcran Pecny0inKachbIHBIH 3aHIaPbIH CAKTAY:

Kazaxcran Pecrny0MKachIHBIH 3aHIapbIH )KoHe YHHBEPCUTET OeINTiereH epexenepi KaTan
caxray.

Kayankepmisrik meH TOPTiN KaFuAATTAPBIH 0Y3FaH JKaFJaiila yHUBEPCHTET KeJieci

TIPTINTIK KazaJapabl KOJIAHA AJIaJbI:

Eckepry:
By3ymbuibiKKa GaitiaHbICThl Hapa3bUIBIK OLIIipy.
Coric:
HapassUIBIKTBIH KaTaH TYpi, OJT )KEKE iC maparbIHa TipKellyi MyMKiH.
Karan ceric:
XKeke ic maparblHa TIpKEJETIH eNeyli TOPTINTIK xkas3a.
HIapTThI 0y3y (eHOek HeMece OiiM Oepy KbI3MeTTEpI TypaJibl IAPT):
Eneyni 6y3yImbuIbiK G0JIFaH jKaFnaiia KOJAaHbUIATHIH TOPTINTIK BIKIAT €TyIiH €H KaTaH
TYpi.
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JKasme! aFania, yHUBEPCUTETTIH KOPIIOPATHBTIK MOIEHUET KOXEKCIHIET] XKayalKepIIiliK
TIEH TOPTIIl KAFMAATTAPBI OKY, XKYMBIC )KoHE aMy YIIiH KOJaiiIbl OpTa KaJIBIITACTIPYFa, COHIal-aK
VHHBEPCUTET KaybIMIACTHIFBI MYIIEJIEPiHiH 63 9pEKeTTepl MEH KBUIBIKTAPBIHA JKayalKEePIIUIIKIICH
KapaybIH TopOueneyre OarpITTalFaH.

1. OBIIUE ITIOJIOKEHUS

Hacrosimuit Kojieke KOpIopaTHBHOM KyJIbTYpbl pabOTHHKOB M oOydaromuxcs (nanee - Ko-
nexc) yaupepcutera « Typan-AcTtaHay (ajnee — yHHBEPCHTET) BBOAUTCS C LEIBIO 00ECTICUCHHs CO-
3HATEJILHON MOMICP)KKHM CTPATErHH W OCHOBHBIX NPOTPaMM JEATEIbHOCTH YHHBEPCUTETA, HAIIPAB-
JEHHBIX Ha YJyd4IIeHHEe KadecTBa IOATOTOBKM CIELHAJMCTOB ¥ TOBBIICHHAS HMHIKA
YHuBepcuTeTa B 00pa3oBaTeIbHOM IIPOCTPAHCTBE.

PaGoTHukM u oOyuaromquecs YHHBEpCHTETa Jajlee HMEHYIOTCS OOIIMM Ha3BaHHEM
KOJ/UIEKTHB.

Koieke COMEepXKUT MpaBmia M CTAaHIAPTHI MOBEIEHUS, PACTIPOCTPAHSIEMBIC HA BCEX WICHOB
KOJIIEKTHBA YHHUBEPCUTETA HE3ABUCHMO OT 3aHMMAEMOM IOJDKHOCTH, CTaTyca M MECTa MPeOBIBAHHSI
— KaK BHYTpH, TaK ¥ BHE Y HUBEPCHUTETA.

Konexc KOpmopaTHBHOU KyJNBTYpBl €IUH JUISI BCErO KOJIIEKTHBA YHHBEPCHTETa U MMECT
CIIEIYIOIHKE 3a1a4H:

1) MOBBICHTH KOPIOPATUBHBIN IyX KOJJIEKTHBA Y HUBEPCUTETA,

2) CTUMYJIMPOBATh 00YYAIOIIMXCS K aKTUBHOM OOIECTBEHHON AEATEIILHOCTH;

3) chopmupoBaTh y 00y4arOIMXCsl HETATHBHOE OTHOLIEHHE K KOPPYMIIHOHHBIM ITPOSIBJICHHU-
SIM;

4) mponarasaMpoBaTh HICKO MOJYyYEHHs KaueCTBEHHOTO 00pa30BaHMs, OTBIIEKas 00ydaro-
IIUXCST OT yYaCTHS B PEJTUTHO3HBIX U IMOJUTUYECKUX OOBEANHEHHUSAX;

5) GopMHpPOBATH JIMYHYIO OTBETCTBEHHOCTH KOJUIEKTHBA 3a cynb0y KasaxcraHa, akTHBHYIO
IPaXIAHCKYIO TTO3UIIHIO;

6) pa3BuUBaTh MOOMJIBHOCTB, KOHKYPEHTOCIIOCOOHOCTD, ITO3UTHBHBIE IICHHOCTHBIC OpPUCHTA-
IIMH, TBOPYECKYIO aKTUBHOCTb;

7) popMupOBaTh HAYUHBIC MTPEICTABICHUS O 3[0POBOM 00pa3e XKU3HHM, IIPUBUBATH YMECHHUS U
HaBBIKH JYXOBHOI'O ¥ (U3UYECKOIO CAMOCOBEPIIECHCTBOBAHUS;

8) hopMHpOBATE OMBIT MEXKHAIIMOHATHEHOTO U MEXCOIHATBHOTO OOILIECHHUS, TIPEAYIPEKAATH
KOH(MJIMKTHI;

9) popMHpOBATH YYBCTBO KOPIIOPATUBHOM OOITHOCTH, TOPIOCTH 32 IPUHAUICKHOCTD K KOJI-
JICKTUBY Y HUBEPCHUTETA. :

2. OCHOBHBIE ITOHATUSI

1. KopnopaTuBHas KyJbTypa — 3TO CHCTEMA OOIIHX COIMAIBHBIX HHTEPECOB, YOCXKICHUH,
HOPM ITOBEJICHHUSI, YCTAHOBOK M IIEHHOCTEH, KOTOPBIE SBISIOTCS NpaBHJIAMH W CTaHIApTaMH, OIpe-
JIeSIOIIMMH, KaK JOJDKHBI BECTH ce0sl JIIOJU B YHUBEPCUTETE.

2. KopnoparuBHblii ayx — obiee koprioparusaoe "SI", oObeauHsIOmEE B c€0€ HHIUBHLY-
aJibHble 0COOEHHOCTH KOJUIEKTHBA YHHBEPCUTETa Yepe3 MEXaHH3MBI CaMOMICHTU(DHUKAIWH, CILIO-
YEHHS, OCO3HAHUS pabOTHHKAMHU OOIIMHOCTH ILeNed YHHMBEpCHTETa, I'apMOHM3AIMK OTHOUICHHUH
MEX/Ty THYHBIMH U OOLIMMH HEJISIMH, TPUBOASIIINX K O0IIEMY YCIIEXY.

KopnopaTuBHbIi IyX — 3TO AyX B3aMMHOH OTBETCTBEHHOCTH JIMYHOCTH M YHHBEPCHTETA,
TOPAOCTH 3a CBOIO «ajJbMa-MaTep», BCEMEPHOTO MOIJIEPXKAHUS M TPOABMIKEHUS MO3UTHBHOIO
MUMHJDKA YHUBEPCUTETA BE3IC.
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3T0 obecreunT (HaKTOp U3BECTHOCTH YHUBEPCHUTETA, KOPIIOPATUBHOM MOJIEPIKKHA Kapbephl
BBIMTYCKHUKA YHUBEPCHTETA CO CTOPOHBI CIEIHAINCTOB, Y>K€ 3aBOCBABIUIMX aBTOPHUTET HA TPOH3-
BOJICTBE MJTH B OTPACIIH.

Ha ypoBHe 00y4aromuxcsi — MposIBIIIETCS KaK aKTUBHAs POJIb CTYAEHYECKOTO CaMOyIpaB-
JIEHHS, UX YYaCTHE B OLIEHKE COJIEPXKaHMs U KauecTBa 00yueHHs, B OpraHu3anuu pocyra. O6ydaro-
[HAECST B YHUBEPCUTETE JOJDKHBI BOCIIPHHUMATHECS HE TOJBKO Kak OyIyInue CHELMAaIMCTRI, 8 Kak
YK€ CETOIHSAIIHNE KIIIOYEeBbIe MApTHEPHI aKaJleMUYIECKOTO COOOIECTBa.

Ha ypoBHe BBIYCKHHKOB — 3TO [TOCTOSIHHOE MOJICP)KaHUE CBSI3U, UX ITOMOIIb B YCTaHOB-
JICHUN IEHCTBEHHBIX KOHTAKTOB YHHBEPCHUTETA C OPTaHH3aLlMsIMH, B KOTOPBIX OHH paboTaroT, 1o-
MOIIlb B TPYJOYCTPOMCTBE U KapbEPHOM MPOJIBHKCHUH APYTHM BBITYCKHHUKAM POJIHOTO BYy3a.

3. KopnopaTuBHBIii ¢THIb YHHBEpcUTeTa (OPMHUPYETCSl HA OCHOBE MHCCHH, CTpaTEerHye-
CKHX IIeJIeH U 3a71a4 B COOTBETCTBHH ¢ OCHOBHBIMH IIPUHIMIIAMH KOPIIOPATUBHOM KYJIBTYPHI.

BHelHie MpU3HAKA KOPIIOPATHBHOTO CTHJISI BBIPAXAIOTCS B KOPIOPATMBHOM CHMBOJIMKE
yHUBepcuTeTa (IBET, JOroTHUI, (iar, smOaeMa, TUMH, pupMeHHas 0JeX1a, 3HaKH OTIIHYUS U ApY-
THE DJIEMEHTBI), OTPAXKEHHOM B BU3yaIbHOM BOCIIPUSTHH Ha OOBEKTaX (3MAHUSIX U COOPYKEHHUAX) U
B cyOBeKkTax yHuBepcutera (KoprnopatuBHbix CMU u web-caiirax), myOnukanusx 1 nHGopManu-
OHHBIX COOOIIEHHSX.

4. JIugepceTBO — 3TO YCTAHOBKH M MOTHBAIIHS, ITOOYXIAIOIUE YEIOBEKA CO3/1aBaTh KyJIbTY-
Py ¥ YIPaBJIATH €0: 3TO CIIOCOOHOCTH BBIIBUHYTH MOTHBHPYIOLIYIO LE€Jb JJI TPYIIIBI UM BCETO
KOJJICKTHBA, OKa3bIBaTh BIUSHUE HA WICHOB IPYMHIIBI U 3)(PEKTUBHO UCIIOIB30BATh BCE HMEIOLIUECS
MCTOYHUKH BJIACTH JUISL JOCTHIKEHUS ONPEACICHHBIX LIETIeH YHUBEPCUTETA.

5. CmpbICJI BOCTUTAHNS B YHHBEPCHUTETE — IPHOOIIEHUE K HOPMaM U IIEHHOCTSM KOpItopa-
THBHOM KYJBTYphl, TpHOOLICHHE OOy4aroIIMXCsi K HOpMaM BY30BCKOM XKM3HH, K TPaIHIIHIM
YHUBEPCHUTETA, K OCOOCHHOCTSIM CIIOXKHUBIINXCS B3aMMOOTHOLICHHH.

OCOOEHHOCTH MEHTaJIWTeTa ¥ TPAaAWLHUK HapoIa, COLMAIBHBIM CTAaTyC ¥ MHMPOBO33DCHHE
o0yJarommxcsl JO/DKHBI  YUYHUTBIBATBCS MPH  OpraHW3allMd  BOCIIMTATEIBHOTO TIpolecca B
YHUBEPCHUTETE.

BocnurarensHas paboTa JoJDKHA OBITH HAIpaBlieHa Ha co3laHue aTMochepsl 0co60i obmI-
HOCTH WICHOB KOJUIEKTHBA YHUBEPCUTETA — KOPIOPATHBHOIO AyXa.

KoprioparuBHas KyJabTypa W KOPIIOpaTHBHAS HICOJOTHs (POPMHUPYIOTCS HA OCHOBE KyJIb-
TypHO-00pa3oBaTeNbHBIX TOTPEOHOCTEH, HHTEPECOB, LIEHHOCTEH.

KopriopatuBHasi HI€OJIOTHsI KaK 4acTh KOPIIOPATUBHOM KyJIBTYphI JOJDKHBI OTJIHYAThCS He-
KOTOPO# aMOHMIIMO3HOCTBIO, YCTAHOBKOH HAa BBICOKYIO KOHKYPEHTOCIOCOOHOCTh, Ha BBICOKHE JIO-
CTHXKEHHS, IIOOOBL M HHTEPEC K cBoeMy neiry. HeoOxomumo co3paHue BOCIIUTBIBAIOILEH Cpelbl B
YHUBEPCUTETE, MTO3BOJISIOIIEH JTUYHOCTH 00YUAIOIIETroCsl pa3BUBAThCSl B TapMOHMHU ¢ co00H 1 colu-
AJIbHBIM OKPY KEHHEM.

6. IMmuopk — BHYTpPeHHHH (CYIIECTBYIOIIMM B CO3HAHWHM KOJUIGKTHBA YHHBEPCUTETA) U
BHEIIHHM (CYIIECTBYIOUIMI B CO3HAHUK KJIMEHTOB, NAPTHEPOB, OPraHOB BIACTH U CyOBEKTOB Ipax-
JAHCKOTO 00IecTBa) 06pa3 yHUBEPCUTETA.

7. Muccust — punocopust ¥ npeaHa3HaYeHHUE, CMBICT CYIIECTBOBAHUSI YHHBEPCUTETA, B KO-
TOPOM TIPOSIBISICTCS OTIMYUE YHHUBEPCHTETA OT €ro MOAOOHBIX, C(HOPMYJIMPOBAHHOE YTBEPKICHHUE
OTHOCHTEJIBHO TOTO, JUISl YETO U 110 KAKO! IPUYUHE CYIIECTBYET YHUBEPCUTET.

8. JlenoBasi 3TMKA — COBOKYITHOCTh 3THUYECKUX HOPM W IPUHLHUIIOB, KOTOPEIMH PYKOBOJI-
CTBYETCSI KOJUIEKTHB YHUBEPCHUTETA B CBOCH JIEATECIBHOCTH.

9. JlesioBOii 3THKET — MOPSIOK MOBEACHUSI KOJUIEKTHBA YHHUBEPCUTETA, BKIIIOYAIOIIMA CH-
CTEMY PETJIaMEHTHPOBAHHBIX MPaBUJI MOBEACHUS B PA3JIMYHBIX JIEJOBBIX CUTYaIlUsX, B TOM YHCIIE
IpU JIEJIOBOM NEpernncKe, eJI0BOM OOIIEHHUH, IIpreMe Ha paboTy, oOpallleHud K PYKOBOJCTBY H T.
.

10. Kondaukt HHTEpECOB — CUTyalUsl BEIOOPa MEXy HHTEPECaMH KOJJIEKTHBA B IIE€JIOM H
HHTEpeCaMH OTIEIBHOTO CyObeKTa MM I'pyNIbl CyOBEKTOB, yYaCTBYIOIIMX B KOPIIOPATHBHBIX OT-
HOIICHHUSIX.

3. UCTOPUsI, COBPEMEHHOCTSH U BYAYIIEE YHUBEPCUTETA
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1998 rox — oTkpeITHE (QuHaia yHuBepcutera « Typan» B ropone Acrasa.

2004 rox — mpeobpasosanue ¢unuana yHuBepcutera «TypaH» B caMOCTOSITENBHOC ydpe-
xiaeHue «YuuBepcuteT « Typan-ActaHay.

2007 rox — BXOXJEHHE B cocTaB 00pa3oBaTeIbHON Kopriopanuu «Typan» ¢ IOJHBIM IHK-
10M 00y4dEeHUsI.

B Hacrosiee BpeMs yHuBepcuteT « TypaH-AcTaHay:

1) oka3eiBaeT 06pa3oBATENBHBIE YCIYTH MO 16 crenuansHOCTAM Oakanaspuara, 10 crerm-
QIILHOCTSIM MarucTpaTyphl U 1 CENManbHOCTH JOKTOPAHTYPHI,

2) pacrmojiaraeT Tpems Y4eOHBIMH KOPITyCaMH, OOIIEKUTHEM, CIIOPTHBHBIM M aKTOBBIM 3a-
JaMu;

3) mpodeccopeKo-TPenoiaBaTebekuii coctas — Gonee 110 denoBek, u3 KOTOPBIX: 15 J0k-
TOpPOB HayK U 44 KaHINUATOB HAYK.

Ilenbto CTpaTerny pa3BUTHSI yHHUBEPCUTETA SBISICTCS OTpeesieHHe KOMILIEKca Mep, obec-
MICUYMBAIOIINAX  TTOBBILICHUE 3¢ EKTUBHOCTH COBMECTHOU paboTel  TIPOdECCOPCKO-
TIPENOIaBaTEECKOTO COCTABA M O0YYAIOIIMXCSl YHHBEPCHTETa KaK JIEHCTBEHHOTO (aKropa Mo3H-
THBHBIX M3MEHEHHI B COZIEpKAHUH YUeOHOM, HayuHOM 1 BOCITUTATEIBHON paboThl yHHBEPCHTETA.

4. MUCCHUs1 YHUBEPCUTETA

Muccusi  yHHBeEpCHTETa 3aKJIIOYaeTCss B IOJArOTOBKE HMHHOBAUHMOHHO-MBICISIINX,
KOHKYPEHTOCIIOCOGHBIX CIEIMANMCTOB, CMOCOGHBIX BHOCHTB MO3HTHBHBIE M3MEHEHHs B Chepy
cBoel Mpo(hecCHOHAIBHON NeATETBHOCTH.

Muccus oTpakaeT CTpeMIICHHE YHHBEPCHTETA Ha 00ECIICUCHNE BHICOKOTO KaveCTBa IMOAro-
TOBKH KaJ[pOB Yepe3 MHTETPAIMIO 00pa3oBaHUs, HAYKM W MPOU3BOJICTBA, YKPEIUICHHE MaTCpHaIIb-
HO-TEXHHUECKOM 0a3bl M KaJpOBOTO MOTEHIHAJIa, IPUMEHEHHE COBPEMEHHBIX METOAMK U TCXHOJIO-
ruii B yueOHOM IpoLecce.

5. KJIIOUEBBIE KOPIIOPATUBHBIE HEHHOCTHU

O0ecrmeunBaTh dTHYECKOE MoBeaeHne. Mul coOTIONaEM 3aKOHBI M COIHATIBLHBIC HOPMBI.
VBaxeHWe, MOPSIOYHOCTh U CIPABEAIMBOE OTHOIIEHHE CYHUTACTCS BAXHBIM M HEOCIOPUMbIM
CTOJITIOM Halei paGoThI U MPEIIOCBUIKON COTPYHNYECTBA. MBI OTHOCHMCS K IPYTUM TaK XK€, KaK
XOTHM, YTOOBI OTHOCWIHCH K HaM. Hamu paGoTHUKH GeCTpuCcTpacTHBI M HUKOTa He OyayT mpej-
J1araTh WM TIOJUIEPKMBATh HECOOIOIEHNE MTPaBOBBIX 0043aTeNILCTB. MBI IPOTHB KOPPYILHHU B 00-
pasoBanuu. CripocuTe ce6si: 4yBCTBYETE JIM BBI, YTO BaIlle MECTO — 371€ch? HpaBuTCs JIi BaM TO, UTO
BHI fieytaeTe?

CTpOMThL OTKPBITHIE H YeCTHBIC OTHOMEHHs. MBI OTKPHITO BBICKa3bIBaEM CBOC MHCHHUE U
IPUCITYIIMBAEMCS K MHEHHIO APYTHX. MBI IIPUBETCTBYEM HECTAHIAPTHBIC MACH M TOJAXOIBI, MBI
OTKPBITHI BCEMY HOBOMY. MBI HE BEJIEM IMOJUTHYECKHAE UTPHI U HHTPHUTH, MBI HE UCTIOJIB3YyEM CBOEC
ciyxe6HOe TIOJIOXKEHHE B KOPBICTHBIX NeNsAX. Mbl BEpHM, YTO OTKPBITOCTH M YECTHOCTH CIOCOO-
CTBYIOT JIy4YIIMM B3aMMOOTHOLICHHSM, [IOTOMY YTO BEIyT K JIOBEPHUIO U Bepe. BaxxHo Bcerna new-
CTBOBATh YECTHO, OBITh COCTPAIATENLHBIM, APYKETOOHBIM, IIPENaHHBIM ¥ HMETh YBEPEHHOCTB, YTO
ToCTyTaeTe TIPaBHIBHO M BEPHO OLEHWBAETe OTHOLICHUs ¢ Apyrumu. Crpocute cebst: CKOTBKHM
JHOISIM HpaBHUTCS paboTarh ¢ BaMu? Kak BbI MOXKETE yJIyYLIMTh OTHOLICHUS C HUMU M CACNATh MX
GoJice OTKPBITHIMHA U YECTHBIMHU?

IomaepKUBAaTH CHCTEMHOCTH M MOPSAOK. MBI HCIIOJIB3YEM CHCTEMHBIH TTOJXO BO BCEM H
MOGHUM MOPSIOK B ie1ax. MBI IPOBOMM YETKYIO FPaHb MEXKIY TEM, 9TO MOXKHO, & UTO Helb3si. MbI
yrensieM GoNblIoe BHUMaHHE HAIUM GU3HEC-mporieccam. MBI 3HaeM, 4TO B HALIEM JEJIe MeJIoveH
He ObiBacT. MBI yuuM GOSTBCS HE PYKOBOJMTENS, @ HAPYIIUTh YCTAHOBJICHHBIE ITpaBuia. Mbl cTpe-
MHMCSI K aBTOMATH3allMH BCEX HAIIMX OU3HEC-IIPOIECCOB, 00ECIEYNBAIOLIUX IIPO3PAYHOCTh B OKa-
3aHUM 00pa30BaTeNbHBIX yeIyr. Cripocute ceOsi: IOHUMAETE JIM Bbl MUCCHIO, BUICHUE U CTPATETHIO
yauBepcuteTa? C KaKiuMU poOieMaMy BB CTAJIKABAETECH?
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IlpuBeTcTBOBATH POCT U 00ydeHHe. MBI cunTaeM, YTo HAIIUM PabOTHUKAM BaXXHO pacTH
KaK B JITYHOM, TaK U B MPO(ECCHOHAIBHOM IIaHe. BaXKHO MOCTOSIHHO MEHSTHCS, HEIIb3sS MUPHTHCS
¢ paboToi, HA KOTOPOM BBI HE YYBCTBYETE, YTO PACTETE WM YUUTECH YEMY-TO. MBI BEpHM, UTO Yy
Ka)XZIOTO Halero pabOTHHKA MTOTEHIMA HAMHOTO BhIIIE, YeM OH Npeanonaraer. Hama nens — mo-
MOYb 3TOMY IOTEHIIHATY pacKphITECS. HO 3TO BO3MOKHO TOJIBKO ITyTEM COBMECTHBIX YCHJIMHA: YTO-
ObI PaCKpPBITH CBOU MMOTEHI[HAN, MBI JOJDKHBI 3aXOTETh CTaBUTH INEpe cOOOHM TpyIHBIE 3a1a4yu |
MeHAThCs. D70 TpyaHo. Ho eciu MbI He OyzneM OpaTbes 3a TpyIHbIE OeNa, MBI HUKOraa He Oynem
pactu. [TosTomy yMeHHe 00ydaThCsl, MEHSTHCS M CO3/1aBaTh HOBOE — JTO JIyYIlIee, YTO KaXIbIA MO-
KET CIenaTh [l yauBepcuTera. CrpocuTe ceOst: CTaH JIM BBI CETOHSI JIydINe, YeM ObLIM Buepa?

Co3aaBaTh MO3UTHBHBIA KOMAHIHBIN QyX H ceMeliHyl0 00cTaHOBKY. MBI 1€i1aeM ynop
Ha Halllel KOpIOPaTHBHOM KyJbTYpe, TOTOMY YTO MBI KOMaHJa, Aaxe Ooyblle — MBI ceMbs. MbI
IprCcMaTpUBaeM APYT 3a IPYroM, 3a00TUMCS IPYT O JPyre M FOTOBBI OYEHb MHOI0€ CIENATh APYT
JUIS IpyTa, MOTOMY YTO MBI BEPUM JPYT B APYra U AOBEpsieM ApYT Apyry. Mel paboTaem BMECTE, HO
¥ OTIBIXaeM BMecTe. Halmu y3sl mpocTUparoTCcss HAMHOTO Jajbllle, YeM TUITHYHBIE OTHOLICHUS pa-
6otaukoB. CripocuTte cebsi: KaK BB MOXKETE CIIOCOOCTBOBATE ele 6oree TEeCHOH KOMaHIHOH pabo-
te? [logaere nu BBI MpUMEp KOMaHIHOTO AyXa?

JenaTs 00JibIe MEHBIIMMH CpPeJACTBAMH. MBI COCPEIOTOUYEHBI M CEPBE3HBI KOTJIa peyb
UIET 0 pabote. MBI BEpHUM ¥ IOHHUMAEM, UTO BCET/Ia €CTh BO3MOXKHOCTD VIS YIIYUIIEHHUS BCETO, YTO
MBI JietaeM. YToObl OBITH BIEPEAM B KOHKYPEHTHOH cpelle, HaM HYXHO IIOCTOSHHO 3aHMMAaThCs
MHHOBALUSAMH, a TAK)X€ BHOCUTH W3MEHEHHUS, CTPEMSICh TpyIUThes Oostee addexTusHo. Cripocure
ce0si: KaK BBl MOXKETE BBITIOJIHATH CBOIO paboTy s dextuBHEee? Kak THYHO BBl MOXKETE TIOMOYB Ba-
IMeMy MOAPa3IeICHUIO U YHHBEPCUTETY B IIEJIOM CTaTh 3¢ pexTHBHEE?

6. OCHOBHBIE OTUYECKHUE IMPUHITNITBI KOPITOPATUBHOI'O ITIOBEAEHUA

[TpHHIKIIBT yIIpaBIICHHUS. YHUBEPCUTETa BO MHOTOM IIPOJUKTOBAHB! CIICLU(MUKON €€ HHHOBA-
[IUOHHOM IESITeLHOCTH, YTO OMPENEISeT CTHIb KOPIOPATHBHOTO YIPABJICHUS KaK HOBAaTOPCKHH,
OCHOBAHHBIN Ha MEPCIIEKTUBHOM BHUICHUHU 3a/1a4 U MOOMIM3AlMK KOJUIEKTHBA YHUBEPCUTETA HA UX
pelIeHHE.

YHUBEPCUTET pacCMaTpPUBACT YEOBEUECKUH pecypc KaK MCTOYHMK YCIEIIHOH HEATe/IbHO-
CTH. YUYHTBIBAIOTCS JIMYHBIE HHTEPEChI paOOTHHUKOB, yIEJSIETCS BHUMAHUE PAa3BUTHIO MMOTEHIIMAIA
paboTHHKa, 00ECTIEYEHUIO eT0 COIMATBHBIMU rapaHTUsIMHA. OTHOIIEHUST MEXy paOOTHHKOM U pa-
foromareneM CTPOSITCS Ha MPUHIMIAX JOJITOCPOYHOTO B3aUMOACHUCTBHS, YBAXKEHHUS M YETKOrO HC-
TIOJTHEHHUSI B3aUMHBIX 00SI3aTEILCTB, MPEAYCMOTPEHHBIX JOTOBOPOM.

Bce paboTHHKM yHUBEpCUTETA UMEIOT PaBHbBIE BO3MOXXHOCTH B 00JIACTH KapbepHOI'o poCTa,
BO3MOXXHOCTH CaMOpPEaTU3aIliK. Y CIIOBHUSI KApEPHOro pocTa U (AaKTOPhI BIUSHUS Ha YCIICIIHOCTh
Kaphephbl B YHUBEPCUTETE OJIMHAKOBBI JJIsI BCEX.

B yHHMBepcHuTeTE UCKIIOUAIOTCS JIFOOBIe METOMBI YHHXKEHHUS TOCTOMHCTBA JOAeH, Bce (op-
MBI TUCKPUMHHAIIMKA U MPOTEKIMOHU3MA. JIBrOTHI U MOOIIPEHHUs TPEAOCTABISIOTCS Ha OCHOBE OT-
KPBITOCTH, PABEHCTBA BO3MOXHOCTEH M B COOTBETCTBHH CO CTEMEHBIO BKJIaJa KaXJ10ro paboTHHKA
B JIOCTH)KEHHUH OOIINX IEIEH.

B ynuBepcurere noompsiercs: 3pHeKTUBHOE JTUIEPCTBO, KOTOPOE COCTOUT B YMEHUHU BUACTH
HauboJiee MePCIeKTUBHBIC UCH U HAMPABJICHUS U B OPUEHTAIIMH Ha ONpaBIaHHBINA PHUCK.

JIro6o#t paGOTHHUK YHUBEPCHUTETA PAacCMATpPUBAETCS KaK YHHUKaIbHAs JMYHOCTh, I103TOMY
MEHE/DKMEHT B YHHBEPCUTETE OCHOBBIBACTCS HA BHUMAHWHM K WHAWBUAYyAJIHHBIM OCOOCHHOCTSIM
Kaxoro. Bece paOoTHUKYM HAXOAATCS TOJ OTIEKOM YHUBEPCUTETA, UMEIOT COLIMANIBHYIO M TIPABOBYIO
3alIMTy U 00ecrieYeHbl MaKCUMaTbHBIM BHUMaHHUEM K CBOMM TpoGsieMaM cO CTOPOHBI PyKOBOJICTBA.

7. OBAAI3BAHHOCTHU PABOTHHUKOB

LICJIB JACATCIIBHOCTH KaXXI0ro pa60THm<a — JOCTHIKCHHUEC BBICOKHUX I'[pO(l)eCCI/IOHaHBHBIX pe-
3yJIbTATOB, OIIPpaBOIAHUC NOBECPUA U OXHJaHUU YHUBCPCUTETA.

16



Kaxxpiit paGOTHUK MpHU3BaH OBITH JOCTOHHBIM MPECTABUTENIEM YHABEPCHTETA, PA3IC/IACT
CTPATEr’iO M TAKTHKY YIIPAaBICHHUs BY30M, IPMHUMAET Ha CeOsi OTBETCTBEHHOCTD 3a pealM3alHio
3asBJICHHBIX KOPHIOPATUBHBIX Leel U GOPMUPYET Pe3y IbTaThl ACATCIBHOCTH yHUBEPCUTETA.

PaGOTHHUKOB YHHBEPCHTETA OTIIMYACT BHUMAHHE K KOJUIETaM, 00y4alomMMCs U UX POAHTE-
J1M, TITapTHEpaM # paboTONATENSM, @ TAKXKE HAL[ETICHHOCTh Ha COBMECTHYIO s pexTHBHYIO paboTy.

PaGOTHHMKA YHHBEPCHTETA NEHCTBYIOT B MHTEPECAX YHHBEPCUTETA, OTAaBas €H MPHOPUTET
110 OTHOIIEHHIO K COOCTBEHHBIM MHTEPECAM HIJIH BBITOJIAM.

PaGoTa B YHHBEPCHUTETE IPEINONAracT BBICOKYIO PE3yJIbTaTUBHOCTb NEATCIBHOCTH, HTO
CIIOCOOCTBYET YIPOUEHHUIO HMHJDKA By3a.

Ba)KHbIM KadeCTBOM CUMTAETCS TOTOBHOCTh PAGOTHUKA K M3MEHEHHSIM, BBI3BAHHBIM TPEOO-
BaHMAMH BPEMEHH, a TAK)XC OPMEHTAIMs Ha JMHAMHIHOCTH ¥ TBOPYECKOC HCIIOIHCHHC 3a/IaHUH.
DT0 MpeAnoaaraeT Takiue KauyecTBa, KaK CaMOCTOSTSIIbHOCTD M MPEANPUUMYHUBOCTD.

IIpu permenun npobiieM U 3a1ad MoO0ro ypOBHS MOOIIPAETCS HHALMATHBA pabOTHHKA, Te-
HEpUPOBAHHE WICH MO ONTHMM3ALMH JIEATEIBHOCTH U IOBBIICHUIO KaieCTBA 00pa3zoBaTeIbHOTO
TIPOJIYKTA.

TIpy paspeleHnH: BOHUKAIOIMKX B pabodueM mporecce npobieM pabOTHHKM YHUBEPCHTETA B
TepBYIO OYepeib PYKOBOJACTBYIOTCS NMPHHIMIAMH M NPaBUJIAMK HACTOSIICTO Konekca u apyrux
JIOKYMEHTOB, 3aIIHINAIOLIMX TPAXIAHCKHE TIpaBa.

PaGOTHUKYM YHHMBEpCHTETa HE NPEINIPHHUMAIOT NEHCTBUH, HAHOCALIMX YPOH HMHTEPECaM
YHHBEPCHUTETA, YBAXKAIOT YACTHYIO XM3Hb KOJIIET, HE JOIyCKast KaKoro-inbo BMeIIaTeIbCTBA B HEE.

8. IPUHIIAIILI B3AUMOJENCTBUSI MEXKIY ITOAPA3AEJEHWAMH

JInst TOCTHIKEHUS HAMJIYYIIUX PEe3yJIbTaToB B paboTe YHHBEPCHTET CTPEMHUTCS K KoOIepa-
[IMH BCEX MOJIPA3/IEIECHUM.

TToompsoTCs  pasudHble  (QOPMbI  KOPIHOPATUBHBIX ~ B3aHMOOTHOIICHHUH pabOTHHKOB
VHUBEPCHTETA PAa3HBIX TOPA3JCNICHUH — COBMECTHOE BBIITOJTHEHUE MPOCKTOB, COBMECTHOC ob6Cyx-
JeHWe ¥ pelieHne paboumx BOMPOCOB, BEIPAOOTKA HAIPABICHUH, HHHOBAIHMH, & TaKXKe COBMECTHOC
IPOBEICHUE JOCYTOBBIX MEPOTIPUSITHH.

JlesITeNbHOCT YHHBEPCHTETA TPEJIIONAraeT KPEaTHBHOCTh M MOOMIIBHOCTE ITOJPA3/Ie/IeHNUH,
FIX BO3MOXKHOE PECTPYKTYPHpPOBaHHUE TSl 60i1ee 9 GEKTUBHOTO BBIOTHEHHS 3a/a1.

YYUTHIBAaETCS HEOOXOMMMOCTD Al TallMi KaXI0r0 HOBOTO pabOTHHKA K KOJUICKTHBY, IIPH-
MEHEHHMS ¢ 3TO IeJIbI0 HHIMBUAYATBHBIX MED, HANPABICHHBIX Ha CO3JaHUE yCIIOBHIL I paCKpbI-
THSI TBOPYECKOTO U YEJIOBEYECKOrO MOTCHIHAA.

9. JEJIOBO! STUKET YJIEHOB KOJUIEKTUBA

9.1. OTHOIEHHS B KOJIJIEKTHBE

CIIIOUEHHOCTh KOJUIEKTHBA W COYYacTHE KaXI0TO pabOTHHKA B JOCTHM)KEHHH O0OMIEro pe-
3yJIbTaTa, TI03BOJISAET OBICTPO M C HU3KMMH 3aTPATaMH pelaTh TEKYIIHE W MEPCIICKTUBHAIC 3a/1atH,
YTO MOBBIIIAET KOHKYPEHTOCIIOCOOHOCTh By3a M €r0 IPUBJICKATEIEHOCTE B 00pa3oBaTeNBEHOM IIPO-
CTpaHCTBE.

[loBBINIEHHE KOHKYPEHTOCTIOCOOHOCTH YHHBEPCHTETa uepe3 paboTy pabGOTHHUKOB IPOMCXO-
JWT TTyTEM OpTaHM3aliK COBMECTHOM, KOJUIEKTHBHOM paboThI 1 3a00TBI O TIOBBIIIEHHU KBaTH(UKA-
1y paboTHUKOB. [IpuBeTCTBYETCS yMEHUE paboTaTh B KOMAHNE.

IIpu o6meHrH 1 06CYKICHUH PabouMX BOIPOCOB C PYKOBOJACTBOM M MOXIHHCHHBIMH HEJI0-
IyCTMMBI JINYHOCTHBIC BIUSHHUS C JIFOOOH CTOPOHBL BripaGoTKa peleHuH J0JKHA COOTBETCTBO-
BaTh IPUHIIMIIAM [EJIECOOOPa3HOCTH M CIIPABEATUBOCTH.

I[IpUBETCTBYETCS CO3aHKUE BPEMEHHBIX IIPOSKTHBIX IPYTI JUIS PELICHUS KOHKPETHBIX 3a/1at.

KOJIIeKTHB YHUBEpCHTETa 00S3yeTCsl MPOSIBIATE PasyMHYIO 3a00Ty O TOM, yTOOBI UX JICH-
CTBUS HE HAHOCHJIH BPEJ APYTUM, HCIIOJIHSTH OOIIEITPHUHSATHIC U KOPIOPATHBHBIC HOPMBI STHKH.

Jinst cosmaHWs M TOiepxaHus KomdopTHO# paboueH 0OCTAHOBKH  KOJIJICKTUBY
VHUBEPCHUTETA PEKOMEHIYeTCs COOMIONATh CIIEAYIOLIE HOPMBI ¥ ITPABUIIA IETIOBOTO STHKETa:
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1) yBaXuTEeILHO OTHOCHTECS APYT K APYTY;

2) ofpamarsCss K KOJUIEraM, PyKOBOAMTENSIM M IIOJYMHCHHBIM Ha "Be" ¥ 1O HMMEHH-
OTYECTBY;

3) He 3aHUMaThcs B pabodee BpeMs Je/laMH, HE CBSI3aHHBIMH C BBIIIOJTHCHHEM CITyXKeOHBIX
00s13aHHOCTE;

4) He IEMOHCTPHPOBATH KOJUIETaM CBOE IIJIOX0€ HACTPOCHUE HITH CAMOTyBCTBHC,

5) He CKBEpHOCIIOBUTD, HE NIPOSBIIATH HECIACP)KAHHOCTE U arpeCCHIo;

6) cepleuHO U UCKPEHHE XBAIUTh KOJIICT 33 XOPOIIO BHIITOJHECHHYIO paborTy;

7) Bceria U3BHHSATHCS 3a CBOE HEKOPPEKTHOE MTOBEICHHUE,

8) HE ePEHOCUTB JPYXKECKHE OTHOIEHHS B pabouyto 00CTaHOBKY:;

9) momorarh KoJIeram, AeIUThCS 3HAHUAMHU U OIIBITOM;

10) 06cys)maTh BOMPOCH! CBOETO KAPhEPHOTO POCTA TOJIBKO C HETOCPEACTBCHHBIM PYyKOBO-
TATEIIEM;

11) He 06CykKaaTh JTHIHBIE WK TPOHECCHOHAIBHBIC KaYeCTBA KOJUIET B HX OTCYTCTBHE.

9.2. OTHOIIEHHS MEKIAY PYKOBOJXHMTEISIMH M IOXYHMHEHHBIMH

9.2.1. B OTHOIIEHHUSX C TIOXYMHCHHEIMH PYKOBOTHTEISIM PEKOMEH/TyeTcsl COOMoaTh Clie-
JYIOIIEe HOPMBI M TIPABMIIA JIEJIOBOTO ITHKETA!

1) moKa3bIBATH MOJYUHEHHBIM IIPHMEpP XOPOIIETO BIIAACHUS HOPMaMy ¥ MIPABHJIAMH STHKH 1
JIETIOBOTO 9THKETA;

2) He KPUTHKOBATh TIOIYMHEHHBIX B IPHCYTCTBUU IPYTMX PAOOTHHUKOB, JI€IATh 3TO KOH(U-
JICHITHATBHO,

3) yMeTh IpU3HABATH I€pe]] OTIMHEHHBIMHE CBOM OLIMOKA M HE MPECIIeoBaTh MX 3a KOH-
CTPYKTHBHYIO KPUTHKY B CBOH ajpec;

4) Ipy PYKOIIOXKATHH TIEPBBIM NOABATh PYKY AJIs TPUBETCTBHS,

5) BXOIAIIMH B IIOMEIIEHHE PYKOBOIUTEIb 3/10POBACTCS C MPUCYTCTBYIOIIMMHU MEPBLIM.

9.2.2. Iloq4MHEHHBIM PEKOMEHYETCS:

1) mHpOPMHUPOBATH HEMOCPEACTBEHHOTO PYKOBOIMTENS O NPUYHHAX CBOCTO OTCYTCTBHA,
eCI B TeUeHHE UTUTEIHHOTO BPEMEHH IPUXOAUTCS OTCYTCTBOBATH HA paboyeM MECTe;

2) He OTBEYATh B NMPHCYTCTBHH KOJUIET HA HEKOPPEKTHOE MOBEICHUE PYKOBOIAUTCIIA. Ecnm
yBepeH B CBOEH MpaBoTe, JOJDKEH MOIPOCUTE O JIMYHON BCTpede;

3) 3HATh B JIMIIO ¥ 110 IMEHU-OTUYECTBY PYKOBOJUTENICH YHUBEPCUTETA,

4) ipu BXOJE PyKOBOTHUTENEH YHUBEPCHTETA MM OQHUIMAIBHBIX TOCTEH B ciykeOHbIE T10-
MEIIEHHUS IPUBETCTBOBATh UX BCTABAHUEM,

5) Ipw BCTpede B KOPUIOPE HIIM HA OTKPBITOH TEPPUTOPHH C PYKOBOJUTEIEM 3M0POBATECA
TIEPBBIM;

6) TIOMHHTb, YTO NEPBBIM ITONAIOT PYKY JUISl IPUBETCTBHS CTApLIKE TI0 BO3PACTY HMIIH JIOJIK-
HOCTH;

7) BXOZIS B TIOMEIIEHUE, 3I0POBATECS C IPUCYTCTBYIOIIMMH TIEPBBIM.

9.3. DTuKa npenoaaBaTeJIs

[IpenofaBaTeNb JOJDKEH CTPEMHTHCS OBITH 00pasmoM Ul MOAPAXAHWS IO OTHOIICHHH K
obyuarotmmest. OH 0053aH CIEIUTh 38 CBOMM BHEIIHUM BHJIOM H cBoelt peunto. IIpenonaBareinb
JIOJDKEH OBITH HOCHTENEM JyXOBHOM KYJIBTYPBI M JIyHIIAX TPAAWIKHA HHTEITUTCHIIMH,

HenomycTUMBI OTIO3aHUsI Ha 3aHATHS WM JIeKIud. Ecimi mpernoaBaresib omnosaai Ha 3aHs-
THe, OH JOJDKEH M3BMHHTBLCS ITepel ayIuTopHel, a B cllydac HEBO3MOXHOCTH MPOYCCTD JICKIHIO
YUTH TIPOBECTH 3aHATHE B MIOJHOM 00BEME, NPEIOKUTE 00YJaroIUMCs BOCTIONHHUTD npo0e 3a cueT
CBOETO JINYHOTO BPEMEHH.

JToGpoxkenaTeNbHOCTh ¥ BHUMAHUE K KOJUICTaM JIOJDKHEI OBITh MOBEACHYECKOH HOPMOM BO
BpEMsI IIPUCYTCTBUS IPETIOAABATENS B YHUBEPCUTETE.

Haxo/sch BHE YHUBEPCHTETA, [IPENOIaBaTelb He JIOJDKEH 3a0bIBaTh O CBOEM ocobom o0b1IIEe-
CTBEHHOM CTaTyce — JYXOBHOTO W HPaBCTBEHHOTO HACTABHUKA MOJIOJEXH M CBOCH MPUHAIEIKHO-
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cTH K yHuBepcutery «TypaH-ActaHa». B COOTBETCTBHHM C 3TUM TpeEINoaBaTeNb J0DKEH KOHTPOJIH-
pOBAaTh CBOE MOBEACHNE, HE HOIyCKask INYHOH KOMITPOMETAIIMK ¥ KOMIIPOMETAIIMH YHUBEPCUTETA.

ITo OTHOLIEHHIO K 0OYJAIOLIMMCS TTPETIOAaBaTENb HE UMEET MPaBO:

1) yHIXATh TUYHOE JOCTOMHCTBO 00YYAIOIIMXCS, OBBIIIATh TOJIOC, NENaTh UM IyOIHYHbIC
3aMEUaHUs O BHEIIHOCTH U OJEXIE;

2) TpeGoBaTh IOMOTHUTENBHYIO IUIaTy 3a 06pa30BaTeNbHbIC YCIYTH;

3) IpOBOIUTH Ha YUEOHBIX 3aHSITHSX MOJTUTUUECKYIO WJIH PEIUTHO3HYIO aruTallHIo.

9.4. JTHKA 00y4arOIMUXCH

T'o/16! yueOB! SIBISAIOTCS HE TOJIBKO BpEMEHEM HAKOIUICHHS HEOOXOMMMBIX MPO(ECCHOHAIB-
HBIX 3HAHMM, HO U BaXHBIM TIEPHOJIOM HHTEIUIEKTYaJIBHOTO, KyJbTYPHOTO U JyXOBHOTO Pa3sBUTHS
OyaymMX CIIEIHAINCTOB.

B3arMOOTHOLIEHUS MEXIYy OO0YYArOIIUMHUCS W IIPENoJaBaTe/IIMA CTPOSTCS Ha IMPHHLIUIAX
B3aMMOYB&KCHHSI, HE JOITyCKAIOTCS TPyOOCTh, CKBEPHOCIIOBHE, YIIEMJICHHE YECTH M NOCTOMHCTBA
JAPYTHX JINI, HAHECEHHE UM MOPAIBHOTO HJIM MaTePHAIBHOrO ymepba, COBEpPIICHHE TPOTHBOIIPaB-
HBIX JEHUCTBHIA.

[ToompsoTes pa3nuyHble GOpMbl 0OINEHUs 00yJaromuxcs | MperoaaBareseii — CoBMecT-
HOEe 00CYXKICHUE U pelIeHHE YIeOHBIX BOIIPOCOB, BBIITOJHCHUE IIPOCKTOB.

[Ipu paspellleHWH BO3HHKAIOIMX B ydeOHOM mpomecce mpobiem —oOydarommecs
YHHBEPCHUTETA B MIEPBYIO OUEPEh PYKOBOACTBYIOTCS IIPHHIIAIIOM CIIPABEUINBOCTH.

O6yuaromuecss MOTYT PacCUMTHIBATh HA JOCTYITHOCTh BCEH MH(OpMALHHU 110 H3y4aeMbIM
KypcaM M Ha MOCTOsSIHHOe oOHOBIeHHe HHpopManuy. OHH UMEIOT MTPaBO MPOCITyaTh Kype B MOJI-
HOM 00beMe, ITPElyCMOTPEHHBIN ITPOrpaMMOH.

OGyuarommecs: 00s13aHBI 3HATh BCE MPABUJIa M MHCTPYKIMH YHHBEPCHTETa, MMEIOMIKE OT-
HOIIEHUE K UX MpaBaM M 06s3aHHOCTsIM, OHH MOTYT PacCUMTHIBATh HA JIOCTYITHOCTD HHCTPYKIMH 1
IPaBUIL.

O6yyarommuecss 00sf3aHBI PETYISPHO IOCEIIAaTh 3aHATHS, BBIIOJTHATH MPEIYCMOTPEHHBIC
yueOHBIMHY TIJIaHAMH 3aJIaHHsI, CBOEBPEMEHHO ITPOXOUTH TPOMEXYTOYHBIA U UTOTOBBIA KOHTPOJIB.

Boiins B yHuBepcuTeT, 00yHJaromuecs: 00si3aHbl IIPH BCTPEYE 310pPOBATHCS CO BCEMH BHE 3a-
BHCHMOCTH OT BO3pacTa WM craTyca denoBeka. OOyuaromuecs: NepBeIMH 3I0pPOBAIOTCS € COTPY -
HUKAMJ YHHBEPCUTETA U TIPENOIaBaTelIIMK, HE3aBUCKMO OT TOTO, Y4aTCsl OHM y HUX WM HeT. Ecin
Y BXOJHBIX JBEpeil, Ha MPOMYCKHOM IYHKTE 0Opa3oBanach o4epesb, 00yJaromuecst JOKHbL po-
MyCKaTh MPENoiaBaTelel, FOHOIIH — IEBYIICK.

Boii/i1 B YHUBEpPCUTET, IOHOIIH JOJDKHBI CHSTH TOJIOBHBIE yOOpBI. BepxHioro onexay o0y-
YAIOMAMCS CIIEAYeT CAaTh B rapaepold. HemomycTumo mosBISITECS B BEPXHEH OJ€XIe B yICOHbBIX
ayIMTOPHSIX, CTOJIOBOM M JPYTUX MECTax OOMIEro Mojab30BaHHs.

OO6yyaromumMess peKOMEHIyeTcsl IPUXOIUTh Ha 3aHATHS aKKypaTHO OJETBIMH M IpHYeCaH-
HBIMH. [IpemoYTUTENIeH AeTOBOM CTHIIb, HE PEKOMEHYETCS HOCHTH CHJIBHO OTKPBITBIC HAPSIbI U
XHIKa0. 3alpemeHo BO BpeMsl 3aHATHH HAXOMWTHCS B YHHBEPCHUTETE B MIOPTAX WJIM CIIOPTHBHOMU
ozesxe (MCKITIOYeHHE COCTABIISIOT 3aHSTHS 110 (YU3UIECKOM KYIIBTYpe U CIIOPTY).

OGyuaromuecs: 00si3aHbl BOBpEMsI NIPUXOAUTh Ha 3aHATHA. B ciydae omo3JaHust CTyJACHT
JIOJDKEH M3BHHUTHCS M 3aHATH, HE NIPUBJIEKasi BHUMaHMs, Oyikaliiee cBOOOIHOE MECTO B Ay TUTO-
pHH.

[TpernogaBaTens KMEET IPABO YAAIUTE 00YYarOMIErocs ¢ 3aHATHS 3a HapyIIEHUE TUCIHILIN-
Hbl. O6yuaromuiics 0653aH TTOYUHUTHCS, HE BCTymas B mpepekanus. [locie 3anaTuit HEOOX0MMO
BEXKJTHBO OOBSCHUTHCS U U3BUHUTHCS MEpe] IPETOAaBaTesIeM.

OO6yuyaromuecss JOJDKHBI YBaXKUTEIBHO OTHOCHTECS K OKPYXKAIOIIMM HE TOJBKO B CTEHAX
YHHBEPCUTETA, HO U 3a €ro mnpenenamMu. B oOlecTBEHHOM TPaHCIOPTE YCTyHaTh CHUAAIME MECTa
WHBAJIUIAM, JIFOISIM IOXUJIOTO BO3pPacTa, MacCaXUpaM ¢ MAJICHBKUMHU JICTBMH, IOHOIIM — JACBYII-
KaMm.

[IpuHUMATE TMHINY CIEAyeT B MPEeAHA3HAYEHHBIX JUIS 9TOTO MECTaxX, HO HE B ayJHTOPHSIX.
HenormycTiuMo 0CTaBISATh MyCOp Ha CTOJIax, IJIeBaTh ¥ COPUTh, OCTABIIATE XCBATEIIbHYIO PE3UHKY.
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Bo Bpems y4eOHBIX 3aHATHI U JIHOOBIX OGHIHATBHBIX MEPOTIPHATHE 3BYKOBOH CHIHAl MO-
6uIBHOTO TenehOHa MOJDKEH OBITH OTKIIFOUEH JIHOO TIEPEBE/ICH B PEXKUM BHOpALHH.

Ha pasiuuHBIX MEPONPHATHAX: COOPAHHUSIX, TOPKECTBEHHBIX 3aCENaHUsX, NEJIOBBIX BCTpE-
4ax, KOHIEPTAX, IPa3JHAKaX — HEOOXOMMMO OTHOCHTBCS K BBICTYIIAIONIMM C YB&XEHHEM, COOIO-
JaTh THIIMHY M TIOPSIOK. B ciiydae HEOOXOAMMOCTH paspelnaeTcst MOKUAATh 3ajl B Iay3axX MEXIy
BBICTYIUICHUSIMH.

B ceMbe 06ydaromuecs T0KHBI TPUCITYIINBATECSA K POTUTENAM, He TPyOUTH UM U HE OTHO-
CHTBCSI TIPEHEOPEKMUTENBHO K MHEHMIO CTapIIMX B CeMbe. B CIOPHBIX CHTyauusx HEOOXOIMMO
HAXOJIUTh KOMIIPOMUCCHBINM BapHaHT.

OGyuaronmecst TO/DKHBI Ha3bIBaTh MPETOAABATENCH U COTPYAHUKOB YHUBEPCUTETA I10 HMEC-
HH-0TYECTBY. B 06IIeHny Npernonasaresi ¥ o0yJaromuecs JoJKHbI o0pamarbest ApyT K APYTy Ha
«Bp».

O6yuaromuecst He JIOJDKHBI NIepeOuBaTh MpernoaaBaTeseil BO BpeMsl NPOBEACHHS 3aHATHH.
Ecmu o6ydaromeMycsi Hy>KHO 0OpaTHTBCS K TPENOAaBarelio, TO OH JOJDKCH MOAHATH PYKY W J10-
JKIAThCSI OTBETHOM peakIMy CO CTOPOHBI IIPETIOAABATE]IS.

CyMKH GOJIBIIHX pa3zMepoB 00y4aIOMUECs NOJDKHBI CTABUTE B CIICIHATBHO OTBEACHHOC Me-
CTO, €CJIM TAKOBBIX HET, TO Ha IIOJI PAZOM CO CBOMM MECTOM, TaK, 4T OBl HE MEIIATh JPYTHM.

B o6mennn Mexay coboit oOydarommecs: JOJDKHBI OBITH B3aHMOBEXKIIMBEI, HE JIOIyCKaTh
VHIDKEHHE TOBApUIIECH, TUCKPHUMUHAIHIO, @ TAKXKE MIPOSBIICHUE arpecCHH.

B yueGHOM Tpoliecce IPUBETCTBYETCS B3aMMOIIOMOIIb, B OOIIEHUH — HCKPEHHOCTD, OTKpHI-
TOCTb U TOJIEPAHTHOCTD.

HenonycTrMo npeHeOpeuTeNbHOE OTHOMIEHHE K 00yJaromMMest MIIaIIIUX KypCOB U IIPO-
SIBJICHHE BBICOKOMEPHSI.

[IpHBETCTBYETCS CTPEMIICHHE K CO3JAHMIO TBOPUYECKOH, pabOTOCTIOCOOHOH M APYKECTBEH-
HOM aTMocdephl B CBOEH rpyIie, Ha Kypce, Ha (Gakynaprere. MHIMBHIyaIbHOE TUAECPCTBO JO0JIKHO
CIIOCOOCTBOBATE KOJIJIEKTHBHOMY CO3HMIATEIBHOMY IIPOLIECCY, @ HE pa3pymaTh €ro.

3110poBBIil 00pa3 KHU3HU, OTKA3 OT BPEAHBIX NPUBBIYEK SIBISIOTCS JTOTIOJTHUTENBHBIMU (aK-
TOpam#, 06eCTIeUNBAIOIIUMH KapBEPHBIH POCT Oy IyIIHX CIICHHATHCTOB.

BeITh 00y4aronMMCst YHHBEPCUTETA — BEICOKAs 4€CTh U OOJIbIIAs OTBETCTBEHHOCTb.

KynbTypa, HHTEJUIEKT, HPABCTBEHHOCT — 9TO KIIFOYEBBIC XaPAKTEPUCTUKU OOYHAIOMIMXCs
YHHUBEPCHUTETA.

OO0yuaromuiics He X0JIKEH:

1) ygacTBOBaTh B JHOOBIX IEHCTBHSIX, CONMPSHKEHHBIX ¢ 0OMAaHOM, HEYECTHOCTBIO MJIHM BBEJIC-
HUEM B 3a0JTyK/I€HUE MTPENOAaBaTeNeH;

2) HEyBaXXHUTEJILHO BECTH ceOsl M0 OTHOIUEHMIO K IPENOAaBaTeNIsIM, COTPYIHUKAM U TOBa-
puImam;

3) MpoIycKaTh 3aHSATHS WM OIa3bIBaTh Ha HUX 0€3 yBa)XKUTEJIbHON MTPUIHHBI,

4) IOKUIaTh Ay AUTOPHIO BO BpeMs 3aHATHUI 6€3 pa3pelleHus MperoiaBarelis,

S) KypUTb WM paclMBaTh CIIMPTHHIC HAITUTKH.

9.5. IIpoBenenne coOpaHuii U COBeAHUI

Cobpanus ¥ COBEIIAHUS — OCHOBHBIE ()OPMBI COTPYAHHYECTBA, HEOOXOAUMBIE IJIsl TIPHHS-
THS KOJUIETHAJIBHBIX perneHuid. [Ipu mpoBeneHnr coOpaHUi M COBEINAHHWM CIIEAYET HUCIIOIB30BATh
OTBEIEHHOE BpeMsI ¢ MakCHMalbHOH 3(dexTUBHOCTBIO. JIJIs 3TOro BCeM 4WiICHaM KOJJICKTHBA pe-
KOMEHIYETCSI COOJTIOIATh CIIEAYIONINE HOPMBI U IPAaBUIa ITHKETA:

1) mpuxouTh Ha COOpaHUs BOBPEMSI;

2) IpeaBapHUTEILHO O3HAKOMHUTHCS ¢ MOBECTKOM JHSI U OpaTh ¢ cobolf Bce HEOOXOAMMBIE
MaTepHaJIbl, 3apaHee MOATOTOBICHHBIE BOIIPOCH! HIIM KOMMEHTapHH;

3) npu mpoBEACHUU COOpaHMs WJIM COBELIAHHWsS B KaOMHETAaX PYKOBOJCTBA YHHBEPCHTETA
OCTaBJISITh MOOMJIBHBIE TeJIE()OHBI B IPHEMHOM’;

4) Ha KOJUIEKTHBHBIE COOPAHHUS WIJIH COBEINAHUs MPUXOAUTH 6€3 MOOMIBHOrO TenedoHa, B
Cllydae ero HaJIMyusl AepiKaTh €ro OTKIIOYCHHBIM;

5) HErPOMKO M3BUHHUTHCS, €CITH HEOOXOIMMO BBIUTH U TIOCIIE BO3BpAILECHHS B 3al;
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6) He MCIIOTB30BaTh COOPaHUS B KaUeCTBe TPUOYHBI UTs PELICHHS THIHBIX TPoOIeM;

7) Bcerza 3apaHee BBISCHSTH, CKOJIBKO BPEMEHH OTBOAHMTCS HA BBICTYIUIEHHE. O MpeBbIie-
HUW peryIaMeHTa HallOMHHAET Mpe/iceIaTelb COOpaHus;

8) He 3aTATHBATh CBOE BBICTYIUICHHE 3a CUET COKpAIEHH BPEMEHH CIICAYIOIINX OpaTOpOB;

9) mpencTaBiisis oparopa, Ha3bIBaTh €ro GaMMINIO, UM, OTYECTBO, HODKHOCTD, OCHOBAHHME
JUTSL €TO BBICTYIUIEHUS M TEMY.

9.6. TenedponHoe oOmenue

VMeHue COTPYTHUKOB TOBOPUTH 11O TeIe(OHY ¢ KOJUIETaMM, ITapTHEpaMU U IPYTHMH 3auH-
TepeCOBAHHBIMH JIMIIAMH CIIOCOGCTBYET CO3AHHIO GIIarONMPHUATHOTO BIEYATIEHHS 00 yHHBEPCHTETE
B mesioM. B mporecce TenedoHHOr0 00uIEeHHsS pabOTHUKAM DPEKOMEHIYETCS PYKOBOACTBOBATHCS
CITeIYIOIIIMMH HOPMaMH U TpaBHJIaMH JE€JI0OBOIO ITHKETA!

1) oTBeUaThH Ha TeTe()OHHBIH 3BOHOK HEOOXOMMO, HACKOIBKO 3TO BO3MOXHO, OBICTPO;

2) 3BOHS JIEJIOBBIM ITapTHEpaM HITH KoJUleraM, HeoOX0IMMO Ha3bIBaTh CBOE MM, JOJDKHOCTh
W TIOIpa3ieNIeHHe;

3) B Havase TeaeOHHOTO PasroBOpa PEeKOMEHAYETCs! CIpAIIMBAaTh, B yHOOHOE JIH BpeMs
3BOHHTE;

4) HeOOXOMMMO BCETJa BHUMATEIBHO BBICTYLIMBATh COOECEIHMKA, €CITM HE PacIosiaracre
BpPEMEHEM JUIs TTPOIOJIKEHUS pAa3rOBOPA, CIICAyeT U3BHHUTHCS M TIONPOCHTE COOECEIHHKA TTEPEe3BO-
HHTB;

5) 3akaHUMBATH TeJICHOHHBINA Pa3roBOP, KaK MPaBMIIO, CIEAYET MO3BOHUBIIEMY JIMITY;

6) He PEeKOMEHyeTcs 3BOHHTh KOMY-IuO0 Ha pabOoTy MO JIMYHBIM Bompocam. B ciydvae
KpaifHell He0OX0AUMOCTH OBIT NPeeIbHO KPATKUMH;

7) ocTaBiss COOOINEHWE HA aBTOOTBETUYMKE, HA3hIBATh JaTy, BPEMs 3BOHKA, CBOE WM,
Ha3BaHWE YHHBEPCHUTETA, a 3aTEM KPATKO U3JIOXKUTE IENb 3BOHKA,

8) ecnu HaMepeHbI TepelaTh 3HaYHTEeIbHBIN 00beM HH(MOPMALMH, BOCIIOIB3YATECh JJICK-
TPOHHO#M MOUTOH MK (HAaKCOM;

9) He 3acTaB HA MECTE HY)XKHOTO YelIOBEKa, IOMHTEPECOBATHCS, KOT/Ia yI00HEe Epe3BOHUTh
HJTH OCTaBUTh CBOE MMsI M HOMeD TenedoHa;

10) eciu 3BOHSAT KOJUIEre, KOTOPOrO B JIAHHBIH MOMEHT HET Ha paboueM MecTe, OMOUb
HaWTH €ro WK NMPUHSTH JJIsl HETO COOOIIEHHEe, YTOUYHUB, Ky/Jla U KOMY MOXHO IIEPE3BOHUTE;

11) ecnm B Tmpolecce pa3roBopa Mpou3oIIesl 0OphIB CBSA3H, MEPE3BOHUTH CIETYET MO3BO-
HUBIIEMY JIUILY;

12) ecnu 3BOHsMET Habpan HENpPABHJIBHBIN HOMEp, BEXJIMBO YTOYHHTH HaOpaHHBIH UM
HOMEp M TOIPaBUTh 3BOHUBLIIEE JIUIIO.

9.7. llpeacraB/ieHHue KOJIJIET M NADTHEPOB

PaGoTHHKAM YHHUBEPCHTETa PEKOMEHIyeTCsl COOJIoNaTh CIEAYIOUMe HOPMBI M TpaBHIIa
9THKETA IPH MPEICTABICHUHU KOJUIET U [TaPTHEPOB:

1) mpencTaBISITH MITAALIETO MO JOJDKHOCTH — CTapIIEMYy;

2) HETUTYJIOBAHHOT'O Y€JIOBEKa — TUTYJIOBAHHOMY;

3) mpeacTaBIIsist APYT APYTY PABHBIX O TOJIOKEHMIO JIFOJEH, IPEICTABIATH TOI0, KTO MEHEE
3HAaKOM, TOMY, KOTO 3HAETE JIy4lIIE;

4) ecnu TpeNCTABISIONMI MapTHEP WM KoJlTera 3a0blT Bame ums, Bo u30ekaHHe HEIOB-
KOM CHTYyallnH, HA30BUTE €TO CaMH;

5) pexomeHIyeTCs 3apaHee coOpaTh NaHHBIE O YEJIOBEKE, KOTOPOro JOJDKHBI MPEICTABUTD,
BBISICHHB, KAK HMEHHO €My XOTeJIOCh OBl OBITh IIPEICTaBIICHHBIM,;

6) MPHHUMATH BU3UTHBIE KAPTOUKH CIECIYET BEXIIMNBO U BHUMATEIIBHO,

7) ecny HYXXHO 3allOMHHTH YEJIOBEKAa WJIM OPraHM3aLHMIO, KOTOPYIO OH MPEJICTABISACT, IMO-
MIPOCUTH BU3UTHYIO KapTOUKY.

9.8. [lesioBast oxexaa
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BHeImH#H BU KaXI0T0 YieHa KOJIJIEKTHBA — OCHOBA UMHUJDKa YHUBEPCUTETA. PEKOMEHTyeT-
Csl IPUIEPIKABATHCS CIIEAYIOLIMX ITPaBUJ HOLIECHHS A€JIOBOM OJEKIbIL:

1) cTriTB IETOBOM OEXIBI JOIDKEH OBITh KOHCEPBATUBHBIM M CICPXKaHHBIM;

2) olexaa I0JDKHA OBITH aKKypaTHOH M COOTBETCTBOBAThH INPHHSATHIM B MHpPE CTaHIapTam
JIETTOBOM OJEXKIBI;

3) xenateabHO U30eraTh SPKUX M BBI3BIBAIOIINX I[BETOB,;

4) XeHIIMHAM He CJIeAyeT HOCHTh KOPOTKHE I00KH, OpOoCKUe YKpAIICHUS U OJEKIY, OTKPhI-
BAIOIIYIO CITMHY U IICYH.

9.9. Ilopapku u ycayru

PaGoTHHKAM HE PEKOMEHIyeTcsl PUHUMATh MM NepeaBaTh MoJapKu JMOOo yCIyrd B JIO-
60M BHZIE OT OOYHAOIIMXCS ¥ NIAPTHEPOB YHUBEPCHTETA MJIH TPETHUX JIMI B KaueCTBe GrarogapHo-
CTH 3a OTHOIICHHUS, COBEPIIECHHYIO YCIIyTy UIIM JaHHBIA COBET.

Heo6xomuMo u36erath CHTyalldii, KOTjia MOJyuYeHHe WK Tepenada MoaapkoB (YCyr) Mo-
KeT BeI3BaTh KOHQIHUKT. [TolyueHHe IEHeT B KauecTBe MOJapKa B JIOOOM BH/IE CTPOTO 3alpeIeHO
BHE 3aBHCHUMOCTH OT CyMMBI.

Ecnu paGOTHHKY TPEIOKEH MOApOK WM OKa3zaHa yciyra, Kak OQuUUHaTbHOMY IpeacTa-
BUTEJIIO YHHBEPCHTETA, B ONPEACICHHON CUTyallMM (HAlmpuMep, Ha MPE3CHTAllWU WK Ha JpyroM
KPYITHOM OGIIIECTBEHHOM MEPOIPUSTHH), H OTKa3 MOXET TPUBECTH K HEraTUBHBIM MOCIECACTBUAM
IUIsL pa3BUTHS TAPTHEPCKUX OTHOIUCHHUH, TO (GaKT MPUHATHS TaKOTO MMoJAapKa JOIyCTHM, HO O HEM
HEOOXO0TUMO COOOIITUTH HEMOCPEICTBEHHOMY PYKOBOIUTEIIIO.

[Tomapku ¥ yCIyTH, MPEIOCTaBIISIEMbIE YHUBEPCUTETOM CBOMM IMapTHEpaM, NEPEAarOTCH
TOJTBKO OT MIMEHH BCETO YHHBEPCUTETA B II€JIOM, & HE KaK MOapoK OT OTAETBHOTO pabOTHHKA.

B kauecTBe MOJAPKOB JODKHBI MCIIOJIB30BATHCS B MAKCHMAJIBHOM YHCIIC CITy9YaeB IpeamMe-
ThI, IMEIOIIIE CUMBOJINKY YHUBEPCUTETA.

3arnpernaercsi TPUHUMATh MOJAPKH OT pabOTHHMKOB Oojiee HU3KOTO aIMHHHUCTPATHBHOIO
ypoBHs. Paspemraercs IprHUMATD TOJAPKH OT pabOTHHUKOB PaBHOTO MM 60Jiee BHICOKOTO aIMHHHU-

CTPATUBHOT'O YPOBHSL.
10. KOPIIOPATHUBHBIE CUMBOJIbI

KopropaTHBHBIE CHMBOJIBI SIBJISIIOTCS OJHMM M3 BaXKHBIX CHCTEMOOOPA3yIOUIMX 3JIEMEHTOB
KOPIIOPATUBHOM KyJIbTYyphl. KpHTepHH UX KauecTBa — JIETKOY3HABAEMOCTh, XYI0XXECTBEHHAs M 3C-
TETHYECKas [IEHHOCTD, BEIPAXKEHHAS CIIOCOOHOCTh K CaMOMJICHTH()UKAIMN KaK YHHBEPCUTETA B 1€~
JIOM, TaK ¥ €€ KOJJICKTHBA.

KopriopaTUBHBIE CHMBOJIBI YHUBEPCHUTETA SIMHBI JUIS BCEX TOApasjielieHu# Bysa. M3mene-
HHE WX BO3MOXKHO TOJIKO B HCKJITIOUHTEIBHBIX CIIydasiX U C COTJIACHsl PyKOBOJICTBA YHUBEPCUTETA.

11. KOPIIOPATUBHBIE MEPOIIPUSATHUSA

B yHHMBEpcHTETE NMPHHATO TPATUIMOHHO IPOBOIUTH CIEXYIOIIME KOPIIOPAaTHBHBIE MEPO-
TPUSTHSL:

1) Beuep, mocesimeHHb HoBoMy rozy;

2) MepOIpHUATHS, TOCBSIIIEHHbIE MOCYIapCTBEHHBIM Mpa3IHUKaM «MeXmyHapOIHBIA XKEH-

CKHM JIeHb» U «J[eHb 3amuTHIKa OTeduecTBay,

3) Beuep, MOCBSILEHHBIH THIO POXKICHUS YHUBEPCUTETA.

12. KOPIIOPATUBHBIE KOMMYHUKAIINHA

ITponecc BHenpenus Komekca, ero craHIapToB ¥ HOPM JIOJDKEH COMPOBOXIATBCS Pa3BUTH-
€M COBPEMEHHBIX MH()OPMAIMOHHBIX KOMMYHHKaImil. CHcTeMa KOPIOPATHBHBIX KOMMYHHKAIHH
JI0JDKHA 06€CIIeUnBaTh TOJHOE U JOCTATOYHOE OTPAKEHHUE PEalbHBIX COOBITHH, MPOUCXOMSIINX B
YHHBEPCHUTETE.

K cpencTBaM KOPHIOPAaTHBHBIX KOMMYHHUKAIHH OTHOCATCS:
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1) BHYTpEHHSSI KOPIIOpAaTHBHAS CBS3b;
2) web noprai;
3) anekTpoHHas 6ubIMOTEKA.

13. OTBETCTBEHHOCTbDb U JUCIHUIIJINHA

B pamkax Kojiekca KOpIOpaTHBHON KyJIbTYpPbl M STHKH YHHUBEPCUTETA, OTBETCTBEHHOCTD U
JIMCIMIUIAHA SBJISIOTCS KIIIOYEBBIMU TIPHHIAIIAMH. DTO 03HAYAET, YTO KaXKIbIH YICH YHHBEPCUTET-
CKOTO COOOIIECTBA, BKIIOUAs CTYAEHTOB, NPENoaaBaTeel 1 aIMUHUCTPATUBHBIN IEPCOHAI, 005-
3aH cOOTI0IaTh YCTAHOBJICHHEIE MIPAaBUIIA ¥ HOPMBI, CTPEMHTHCS K BBICOKOMY YPOBHIO TIpodeccHo-
HaJIM3Ma Y BBINOJIHATE CBOM 00S3aHHOCTH HaUIeXamuM obpazom. Hapylienne 3Tux IpHHIUIIOB
MOXET TTOBJICYD 32 COO0# TUCIUIITHHAPHBIC B3BICKAHUSI.

B Ko/iekce KOpIOpaTHBHOM KYJIbTYpPHI U 3TUKHA YHUBEPCUTETA, OTBETCTBEHHOCTD U JIUCLIU-
[JIMHA BKJIIOYAIOT B Ce0s:

1 Co0JmroneHne yaeOHbIX U pabo4uXx rpaguKoB:
PerynsipHoe MocelneHue 3aHITHH, COOIIOICHAHE CPOKOB BHITIONHEHUS 3alaHui, IPUXOJ Ha paboTy
BOBpeMs ¥ 9 (H)EKTHBHOE UCTIOIB30BaHHE PAb0OYEro BPEMEHH.

2. JoOpocoBecTHOE BBINOJHEHHE 00SI3AHHOCTEM:

KayecTBeHHOE BBITOJTHEHUE yqe6Hr>1x " HpO(l)eCCI/IOHaJIBHBIX 3a7a4, CTPEMJICHUE K JOCTHIKCHHIO
BBICOKHX PE3YJIbTATOB, aKTUBHOC YJaCcTHC B y‘IeGHOM mpouecce u Haquoﬁ JACATCIIBHOCTH.

3. YBaxkuTe/IbHOE OTHOIIEHUE K APYIrUM 4/JICHAM YHUBEPCHTETCKOIO €c000ImecTBAa:

CobimoIcHIEe HOPM 3THKH W MOPaJIH, YBOXKEHHUE K ITPENIOIaBaTENIM, CTYICHTaM, KOJIIeraM U aj-
MHHHCTPALUH, OTCYTCTBHE JUCKPUMHUHAIMY U OyJUIMHTA.

4. OTBeTCTBEHHOE HCIOJIb30BAHNE PECYPCOB YHHUBEPCHTETA:
DKOHOMHO€ PacX0J0BaHHE MaTEPUAIBHBIX CPECTB, OEPEXKHOE OTHOIIEHHE K MMYIIECTBY YHUBEP-
cuTeTa, COOIOICHUE MTpaBUil O€30IIaCHOCTH.

5. Cob6.noneHne npaBuJI 6€30MACHOCTH:

CrietoBaHHE WHCTPYKIHUSAM II0 ITOXXapHOH 6€30IIaCHOCTH, OXpaHe TPyAa ¥ IPYTUX NpaBull,
HaIpaBJICHHBIX Ha obecredeHre 6e30TacCHOCTH WICHOB YHHBEPCHTETCKOTO COOOIIECTRa.

6. YyacTue B )KH3HH YHUBEPCUTETA:

AKTHBHOE y4acTHe B OOIIIECTBEHHOM XKU3HU YHUBEPCUTETA, KyJIbTYPHBIX M CIIOPTHBHBIX MEPOTIPH-
SITUSIX, CTPEMJICHHUE K CO3J[aHHUIO OJIarONpUsSTHOR aTMOCHEPEI.

7. Co0J1101eHH e HOPM 3aKOHOJATEIbCTBA:

HeykocuurenpHoe cobmonenue 3akoHoB Pecrrybnuky Kazaxcran u npaswil, yCTAHOBJICHHBIX YHH-
BEPCUTETOM.

B cnydae HapylIeHUs TPUHIIUIIOB OTBETCTBEHHOCTH M AUCLHUIUIMHEI, YHUBEPCUTET MOXKET
IPUMEHSTD Pa3IMYHbIC UCLIUIIIMHAPHBIEC B3bICKAHNS, TAKHE KaK:
e 3ameuaHue:
BripaxkeHre HEZOBOJIBCTBA 110 TIOBOY HAPYLICHHUS.
e Beirosop:
Bosee cTporoe BeIpaXkeHHe HEJOBOJIBCTBA, KOTOPOE MOXET OBITh 3aDMKCHPOBAHO B JINYHOM [IEJIC.
e Crpormnii BbIroBop:
Cepbe3HOE TUCIMIIHHAPHOE B3BICKaHUE, KOTOPOE TakXKe (PUKCUPYETCS B INYHOM JIEJIE.
o Pacropxenue qorosopa (Tpya0BOro WIH OKA3aHUSI 00Pa30BATEIbHBIX YCJIYT)
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Kpaitssisi Mepa JUCIUILTHHAPHOTO BO3/IeHCTBHS, IPUMEHAEMAs B CITydae Cepbe3HbIX HapyIICHUH.

B 1eJ10M, IPHHIMAIIB OTBETCTBEHHOCTH 1 JUCLHILTHHBI B KOJIEKCE KOPIIOPATHBHOH Ky JTb-
Typbl YHHBEPCHTETA HATIPABIIEHB! Ha CO3JaHue OIIaronpusTHON cpebl Ayisl 00y4eHHs, paboTsI 1
Pa3BUTHS, a TAKXKE HA BOCIIUTAHUE Y WICHOB YHUBEPCHTETCKOTO COOOIIECTBA YYBCTBA OTBETCTBEH-
HOCTH 3a CBOM JICHCTBUSI U IIOCTYIIKH.

1. GENERAL PROVISIONS

This Code of Corporate Culture of Employees and Students (hereinafter referred to as the Code) of
the Turan-Astana University (hereinafter referred to as the University) is introduced in order to pro-
vide consistent support for the strategy and main programs of the university's activities aimed at
improving the quality of training specialists and enhancing the image of the University in the educa-
tional space.

Employees and students of the University are hereinafter referred to by the general name of the col-
lective.

The Code contains rules and standards of conduct applicable to all members of the university staff,
regardless of their position, status and place of residence — both inside and outside the University.
The Corporate Culture Code is uniform for the entire university staff and has the following tasks:

1) to increase the corporate spirit of the University staff;

2) encourage students to engage in active social activities;

3) to form students' negative attitude to corruption manifestations;

4) promote the idea of getting a quality education, distracting students from participating in reli-
gious and political associations;

5) to form the personal responsibility of the collective for the fate of Kazakhstan, an active civic
position;

6) to develop mobility, competitiveness, positive value orientations, creative activity;

7) to form scientific ideas about a healthy lifestyle, to instill the skills and abilities of spiritual and
physical self-improvement;

8) to form the experience of interethnic and inter-social communication, to prevent conflicts;

9) to form a sense of corporate community, pride in belonging to the University team.

2. BASIC CONCEPTS

1. Corporate culture is a system of common social interests, beliefs, norms of behavior, attitudes
and values, which are the rules and standards that determine how people should behave at the uni-
versity.

2. Corporate spirit is a common corporate "I" that combines the individual characteristics of the
university staff through mechanisms of self-identification, unity, awareness by employees of the
common goals of the university, harmonization of relations between personal and common goals,
leading to common success.

The corporate spirit is the spirit of mutual responsibility of the individual and the university, pride
in their "alma mater", full support and promotion of the positive image of the university every-
where.

This will provide a factor of the university's fame, corporate support for the university graduate's
career from specialists who have already gained authority in the production or in the industry.

At the level of students, it manifests itself as an active role of student self-government, their partic-
ipation in the assessment of the content and quality of education, in the organization of leisure. Stu-
dents at the university should be perceived not only as future specialists, but as today's key partners
of the academic community.
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At the graduate level, it means constant communication, their assistance in establishing effective
contacts of the university with the organizations in which they work, assistance in employment and
career advancement to other graduates of their native university.
3. The corporate style of the university is formed on the basis of the mission, strategic goals and ob-
jectives in accordance with the basic principles of corporate culture.
External signs of corporate style are expressed in the corporate symbols of the university (color,
logo, flag, emblem, anthem, branded clothing, insignia and other elements), reflected in visual per-
ception on objects (buildings and structures) and in the subjects of the university (corporate media
and websites), publications and informationon-line messages.
4. Leadership is the attitudes and motivation that encourage a person to create and manage a cul-
ture: it is the ability to put forward a motivating goal for a group or the whole team, influence the
members of the group and effectively use all available sources of power to achieve certain goals of
the university.
5. The meaning of education at the university is familiarization with the norms and values of corpo-
rate culture, familiarization of students with the norms of university life, with the traditions of the
university, with the peculiarities of existing relationships.
The peculiarities of the mentality and traditions of the people, the social status and worldview of
students should be taken into account when organizing the educational process at the university.
Educational work should be aimed at creating an atmosphere of special community among the
members of the university staff - corporate spirit.
Corporate culture and corporate ideology are formed on the basis of cultural and educational needs,
interests, values.
Corporate ideology as a part of corporate culture should be distinguished by a certain ambitious-
ness, an attitude towards high competitiveness, high achievements, love and interest in their work. It
is necessary to create an educational environment at the university that allows the student's person-
ality to develop in harmony with himself and the social environment.
6. Image — the internal (existing in the minds of the university staff) and external (existing in the
minds of customers, partners, authorities and civil society entities) image of the university.
7. Mission — philosophy and purpose, the meaning of the existence of the university, in which the
difference between the university and its like is manifested, a formulated statement as to why and
for what reason the university exists.
8. Business ethics is a set of ethical norms and principles that guide the university staff in their ac-
tivities.
9. Business etiquette — the order of behavior of the university staff, including the system of regulat-
ed rules of conduct in various business situations, including business correspondence, business
communication, hiring, contacting management, etc
. 10. Conflict of interest - a situation of choice between the interests of the team as a whole and the
interests of an individual subject or group entities involved in corporate relations.

3. HISTORY, MODERNITY AND FUTURE OF THE UNIVERSITY

1998 — the opening of the branch of the University "Turan" in Astana.

2004 — transformation of the branch of the University "Turan" into an independent institution "Uni-
versity "Turan-Astana".

2007 — joining the educational corporation "Turan" with a full training cycle.

Currently, Turan-Astana University:

1) provides educational services in 16 bachelor's degree specialties, 10 master's degree specialties
and 1 doctoral degree specialty;

2) has three academic buildings, a dormitory, sports and assembly halls;

3) the teaching staff — more than 110 people, of which: 15 doctors of sciences and 44 candidates of
sciences.

The purpose of the University's Development Strategy is to define a set of measures to ensure an
increase in the effectiveness of the joint work of the teaching staff and students of the university as
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an effective factor of positive changes in the content of educational, scientific and educational work
of the university.

4. THE MISSION OF THE UNIVERSITY

The mission of the university is to train innovative-minded, competitive specialists who are able to
make positive changes in the sphere of their professional activities.

The mission reflects the University's desire to ensure high-quality training of personnel through the
integration of education, science and production, strengthening the material and technical base and
human resources, the use of modern methods and technologies in the educational process.

5. KEY CORPORATE VALUES

Ensure ethical behavior. We comply with laws and social norms. Respect, decency and fair treat-
ment is considered an important and indisputable pillar of our work and a prerequisite for coopera-
tion. We treat others the same way we want to be treated. Our employees are impartial and will
never suggest or support non-compliance with legal obligations. We are against corruption in edu-
cation. Ask yourself: do you feel that your place is here? Do you like what you do?

Build open and honest relationships. We openly express our opinions and listen to the opinions of
others. We welcome non-standard ideas and approaches, we are open to everything new. We do not
conduct political games and intrigues, we do not use our official position for selfish purposes. We
believe that openness and honesty contribute to better relationships, because they lead to trust and
faith. It is important to always act honestly, be compassionate, friendly, loyal and have confidence
that you are doing the right thing and correctly evaluate relationships with others. Ask yourself:
How many people enjoy working with you? How can you improve your relationship with them and
make them more open and honest?

Maintain consistency and order. We use a systematic approach in everything and love order in busi-
ness. We draw a clear line between what is possible and what is not. We pay great attention to our
business processes. We know that there are no small things in our business. We teach not to be
afraid of the leader, but to break the established rules. We strive to automate all our business pro-
cesses that ensure transparency in the provision of educational services. Ask yourself: do you un-
derstand the mission, vision and strategy of the university? What problems do you face?

Welcome growth and learning. We believe that it is important for our employees to grow both per-
sonally and professionally. It is important to constantly change, you cannot put up with a job where
you do not feel that you are growing or learning something. We believe that each of our employees
has a much higher potential than he assumes. Our goal is to be able to reveal this potential. But this
is possible only through joint efforts: to reach our potential, we must want to set ourselves difficult
tasks and change. It's difficult. But if we don't take on difficult things, we will never grow. There-
fore, the ability to learn, change and create new things is the best thing that everyone can do for the
university. Ask yourself: Are you better today than you were yesterday?

Create a positive team spirit and a family atmosphere. We focus on our corporate culture because
we are a team, even more — we are a family. We look out for each other, take care of each other and
are ready to do a lot for each other, because we believe in each other and trust each other. We work
together, but we also relax together. Our bonds extend much further than typical employee relation-
ships. Ask yourself: how can you contribute to even closer team work? Do you set an example of
team spirit?

Do more with less. We are focused and serious when it comes to work. We believe and understand
that there is always an opportunity to improve everything we do. To be ahead in a competitive envi-
ronment, we need to constantly innovate, as well as make changes, striving to work more efficient-
ly. Ask yourself: how can you do your job more efficiently? How can you personally help your de-
partment and the university as a whole become more effective?

6. BASIC ETHICAL PRINCIPLES OF CORPORATE BEHAVIOR
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The principles of the university's management are largely dictated by the specifics of its innovative
activities, which defines the style of corporate governance as innovative, based on a long-term vi-
sion of the tasks and mobilization of the university staff to solve them.
The University considers the human resource as a source of successful activity. The personal inter-
ests of employees are taken into account, attention is paid to the development of the employee's po-
tential, ensuring his social guarantees. The relationship between the employee and the employer is
based on the principles of long-term cooperation, respect and clear fulfillment of mutual obligations
stipulated by the contract.
All university employees have equal opportunities in the field of career growth, opportunities for
self-realization. The conditions of career growth and the factors influencing the success of a career
at the university are the same for everyone.
At the university, any methods of humiliating the dignity of people, all forms of discrimination and
protectionism are excluded. Benefits and incentives are provided on the basis of openness, equality
of opportunities and in accordance with the degree of contribution of each employee to achieving
common goals.
Effective leadership is encouraged at the university, which consists in the ability to identify the
most promising ideas and directions and in focusing on justified risk.
Any employee of the university is considered as a unique person, therefore, management at the uni-
versity is based on attention to the individual characteristics of each. All employees are under the
care of the university, have social and legal protection and are provided with maximum attention to
their problems by the management.

7. DUTIES OF EMPLOYEES

The goal of each employee's activity is to achieve high professional results, justify the trust and ex-
pectations of the university.

Each employee is called upon to be a worthy representative of the university, shares the strategy
and tactics of university management, assumes responsibility for the implementation of the stated
corporate goals and forms the results of the university's activities.

The university employees are distinguished by their attention to colleagues, students and their par-
ents, partners and employers, as well as their focus on effective joint work.

University employees act in the interests of the university, giving it priority over their own interests
or benefits.

Work at the university assumes high performance, which contributes to strengthening the image of
the university.

An important quality is considered to be the employee's readiness for changes caused by time de-
mands, as well as orientation to dynamism and creative execution of tasks. This implies qualities
such as independence and entrepreneurship.

When solving problems and tasks of any level, the initiative of the employee is encouraged, the
generation of ideas for optimizing activities and improving the quality of the educational product.
When solving problems arising in the work process, university employees are primarily guided by
the principles and rules of this Code and other documents protecting civil rights.

University employees do not take actions that harm the interests of the university, respect the priva-
cy of colleagues, not allowing any interference in it.

8. PRINCIPLES OF INTERACTION BETWEEN DEPARTMENTS

In order to achieve the best results in the work, the university strives to cooperate with all depart-
ments.

Various forms of corporate relationships between university employees of different departments are
encouraged — joint implementation of projects, joint discussion and resolution of work issues, de-
velopment of directions, innovations, as well as joint leisure activities.
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The university's activity presupposes creativity and mobility of departments, their possible restruc-
turing for more efficient performance of tasks.

It takes into account the need to adapt each new employee to the team, the use of individual
measures for this purpose, aimed at creating conditions for the development of creative and human
potential.

9. BUSINESS ETIQUETTE OF TEAM MEMBERS

9.1. Relations in the team

The cohesion of the team and the participation of each employee in achieving the overall result, al-
lows you to quickly and cost-effectively solve current and future tasks, which increases the compet-
itiveness of the university and its attractiveness in the educational space.

Increasing the competitiveness of the university through the work of employees occurs through the
organization of joint, collective work and concern for the improvement of the qualifications of em-
ployees. The ability to work in a team is welcome.

Personal influences from any side are not allowed when communicating and discussing work issues
with management and subordinates. The development of solutions should correspond to the princi-
ples of expediency and fairness.

The creation of temporary project teams to solve specific tasks is welcome.

The university staff undertakes to take reasonable care that their actions do not harm others, to
comply with generally accepted and corporate ethics standards.

To create and maintain a comfortable working environment, the university staff is reccommended to
observe the following norms and rules of business etiquette:

1) treat each other with respect;

2) address colleagues, managers and subordinates by "You" and by first name and patronymic;

3) not to engage in business during working hours that are not related to the performance of official
duties;

4) do not show your colleagues your bad mood or well-being;

5) do not swear, do not show intemperance and aggression;

6) heartily and sincerely praise colleagues for a job well done;

7) always apologize for your incorrect behavior;

8) not to transfer friendships into the work environment;

9) help colleagues, share knowledge and experience;

10) discuss issues of your career growth only with your direct supervisor;

11) not to discuss the personal or professional qualities of colleagues in their absence.

9.2. Relations between managers and subordinates

9.2.1. In relations with subordinates, managers are recommended to observe the following norms
and rules of business etiquette:

1) to show subordinates an example of good command of the norms and rules of ethics and business
etiquette; :

2) do not criticize subordinates in the presence of other employees, do it confidentially;

3) be able to admit their mistakes to subordinates and not pursue them for constructive criticism of
themselves;

4) when shaking hands, be the first to give a hand for greeting;

5) the manager who enters the room greets those present first.

9.2.2. Subordinates are recommended:

1) inform the immediate supervisor about the reasons for his absence if he has to be absent from the
workplace for a long time;

2) not to respond in the presence of colleagues to the incorrect behavior of the head. If you are sure
that you are right, you should ask for a personal meeting;

3) know in person and by name the university leaders;
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4) at the entrance of the university leaders or official guests to the office premises, greet them by
standing up;

5) when meeting in the corridor or in an open area, greet the head first;

6) remember that the first to give a hand for greeting is older in age or duty;

7) entering the room, greet those present first.

9.3. Ethics of the teacher

The teacher should strive to be a role model in relation to students. He is obliged to monitor his ap-
pearance and his speech. The teacher should be a bearer of spiritual culture and the best traditions of
the intelligentsia.

It is unacceptable to be late for classes or lectures. If the teacher is late for the lesson, he should
apologize to the audience, and if it is impossible to give a lecture or conduct a lesson in full, offer
students to fill the gap at the expense of their personal time.

Kindness and attention to colleagues should be a behavioral norm during the presence of a teacher
at the university. ,

Being outside the university, the teacher should not forget about his special social status - the spir-
itual and moral mentor of youth and his belonging to the university "Turan-Astana". In accordance
with this, the teacher must control his behavior, preventing personal compromise and compromising
the university.

In relation to students, the teacher does not have the right:

1) humiliate the personal dignity of students, raise their voices, make public remarks about their ap-
pearance and clothes;

2) require an additional fee for educational services;

3) conduct political or religious agitation in the classroom.

9.4, Ethics of students

The years of study are not only a time of accumulation of the necessary professional knowledge, but
also an important period of intellectual, cultural and spiritual development of future specialists.

The relationship between students and teachers is based on the principles of mutual respect, rude-
ness, profanity, infringement of the honor and dignity of other persons, causing moral or material
damage to them, committing illegal actions are not allowed.

Various forms of communication between students and teachers are encouraged — joint discussion
and solution of educational issues, implementation of projects.

When solving problems arising in the educational process, university students are primarily guided
by the principle of fairness.

Students can count on the availability of all information on the courses being studied and on con-
stant updating of information. They have the right to attend the course in the full volume provided
by the program.

Students are required to know all the rules and instructions of the university related to their rights
and duties. They can count on the availability of instructions and rules.

Students are required to attend classes regularly, perform tasks stipulated in the curricula, and pass
intermediate and final control in a timely manner.

Upon entering the university, students are required to greet everyone at the meeting, regardless of
the age or status of the person. Students are the first to greet university staff and teachers, regardless
of whether they study with them or not. If there is a queue at the entrance doors, at the checkpoint,
students should let teachers pass, boys and gitls.

Upon entering the university, young men must take off their hats. The outer clothing of the students
should be handed over to the wardrobe. It is unacceptable to appear in outerwear in classrooms,
canteens and other common areas.

Students are recommended to come to classes neatly dressed and combed. Business style is pre-
ferred, it is not recommended to wear very open outfits and hijab. It is forbidden to be at the univer-
sity in shorts or sportswear during classes (with the exception of physical education and sports clas-
ses).

Students are required to come to classes on time. In case of lateness, the student must apologize and
take the nearest vacant seat in the audit room without attracting attention.
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The teacher has the right to remove the student from the class for violation of discipline. The stu-
dent is obliged to obey without entering into an argument. After classes, it is necessary to politely
explain and apologize to the teacher.

Students should respect others not only within the walls of the university, but also outside it. In pub-
lic transport, give up seats to disabled people, elderly people, passengers with young children, boys
and girls.

You should eat in designated places, but not in classrooms. It is unacceptable to leave garbage on
tables, spit and litter, leave chewing gum.

During training sessions and any official events, the sound signal of the mobile phone must be
turned off or switched to vibration mode.

At various events: meetings, ceremonial meetings, business meetings, concerts, holidays - it is nec-
essary to treat speakers with respect, to observe silence and order. If necessary, it is allowed to leave
the hall in pauses between performances.

In the family, students should listen to their parents, not be rude to them and not be dismissive of
the opinion of the elders in the family. In controversial situations, it is necessary to find a compro-
mise option.

Students should call the teachers and staff of the university by their first name and patronymic. In
communication, teachers and students should address each other as "You".

Students should not interrupt teachers during classes. If the student needs to contact the teacher,
then he should raise his hand and wait for a response from the teacher.

Students should put large bags in a specially designated place, if there are none, then on the floor
next to their place, so as not to interfere with others.

In communicating with each other, students should be polite to each other, not to allow humiliation
of comrades, discrimination, as well as aggression.

Mutual assistance is welcomed in the educational process, sincerity, openness and tolerance in
communication.

It is unacceptable to neglect the students of junior courses and the phenomenon of arrogance.

The desire to create a creative, workable and friendly atmosphere in your group, on the course, at
the faculty is welcome. Individual leadership should contribute to the collective creative process,
not destroy it.

A healthy lifestyle, the rejection of bad habits are additional factors that ensure the career growth of
future specialists.

Being a university student is a high honor and a great responsibility.

Culture, intelligence, morality are the key characteristics of university students.

The student must not:

1) to participate in any actions involving deception, dishonesty or misleading teachers;
2) behave disrespectfully towards teachers, staff and colleagues;

3) skip classes or be late for them without a good reason;

4) leave the classroom during classes without the permission of the teacher;

5) smoking or drinking alcoholic beverages.

9.5. Holding meetings and meetings

Meetings and conferences are the main forms of cooperation necessary for making collegial deci-
sions. During meetings and meetings, the allotted time should be used with maximum efficiency.
To do this, all members of the team are advised to observe the following rules and rules of etiquette:
1) come to meetings on time;

2) get acquainted with the agenda beforehand and take with you all the necessary materials, pre-
prepared questions or comments;

3) when holding a meeting or a meeting in the offices of the university administration, leave mobile
phones in the reception area;

4) to come to collective meetings or meetings without a mobile phone, if available, keep it discon-
nected;
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5) quietly apologize if you need to leave and after returning to the hall;

6) do not use meetings as a platform for solving personal problems;

7) always find out in advance how much time is allotted for the performance. The Chairman of the
meeting reminds about exceeding the rules of procedure;

8) do not delay your speech by reducing the time of the following speakers;

9) introducing the speaker, call his surname, first name, patronymic, position, the basis for his
speech and the topic.

9.6. Telephone communication

The ability of employees to talk on the phone with colleagues, partners and other interested persons

contributes to creating a favorable impression of the university as a whole. In the process of tele-

phone communication, employees are recommended to be guided by the following norms and rules

of business etiquette:

1) it is necessary to answer a phone call as quickly as possible;

2) when calling business partners or colleagues, you need to give your name, position and depart-

ment;

3) at the beginning of a telephone conversation, it is reccommended to ask if you call at a convenient

time;

4) it is always necessary to listen carefully to the interlocutor, if you do not have time to continue

the conversation, you should apologize and ask the interlocutor to call again;

5) as a rule, the caller should end the phone conversation;

6) it is not recommended to call someone at work for personal matters. In case of an emergency, be

extremely brief;

7) leaving a message on the answering machine, call the date, time of the call, your name, the name

of the university, and then briefly state the purpose of the call;

8) if you intend to transmit a significant amount of information, use electronic mail or fax;

9) not finding the right person on the spot, ask when it is more convenient to call back or leave your

name and phone number;

10) if they call a colleague who is not at the workplace at the moment, help them find him or take a

message for him, specifying where and to whom they can call back;

11) if there was a break in the connection during the conversation, the caller should be called back;
12) if the caller dialed the wrong number, politely clarify the number he dialed and correct the call-

er.

9.7. Representation of colleagues and partners

University employees are advised to observe the following rules and etiquette when introducing
colleagues and partners:

1) to represent the junior senior;

2) untitled person — titled;

3) introducing people of equal status to each other, representing someone who is less familiar to
someone you know better;

4) if the introducing partner or colleague has forgotten your name, in order to avoid an awkward
situation, name it yourself;

5) it is recommended to collect data in advance about the person who should be presented, finding
out exactly how he would like to be presented;

6) business cards should be accepted politely and carefully;

7) if you need to remember a person or an organization that he represents, ask for a business card.

9.8. Business clothes

The appearance of each member of the team is the basis of the university's image. It is recommend-
ed to adhere to the following rules of wearing business clothes:

1) the style of business clothes should be conservative and restrained;

2) clothes should be neat and meet the standards of business clothing accepted in the world;
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3) it is advisable to avoid bright and provocative colors;
4) women should not wear short skirts, flashy jewelry and clothes that open the back and shoulders.

9.9. Gifts and services
Employees are not recommended to accept or transfer gifts or services in any form from students
and university partners or third parties as a thank-you for the relationship, the service performed or
this advice.
It is necessary to avoid situations where the receipt or transfer of gifts (services) may cause a con-
flict. Receiving money as a gift in any form is strictly prohibited, regardless of the amount.
If an employee is offered a gift or a service, as an official representative of the university, in a cer-
tain situation (for example, at a presentation or at another major public event), and refusal may lead
to negative consequences for the development of partnerships, then the fact of accepting such a gift
is acceptable, but it must be reported to the direct supervisor.
Gifts and services provided by the university to its partners are transferred only on behalf of the
university as a whole, and not as a gift from an individual employee.
As gifts, objects bearing the symbols of the university should be used in the maximum number of
cases.
It is prohibited to accept gifts from employees of a lower administrative level. It is allowed to ac-
cept gifts from employees of equal or higher administrative level.

10. CORPORATE SYMBOLS

Corporate symbols are one of the important system-forming elements of corporate culture. The cri-
teria of their quality are easy recognition, artistic and aesthetic value, expressed ability to self—
identify both the university as a whole and its team.

Corporate symbols of the university are the same for all departments of the university. Their change
is possible only in exceptional cases and with the consent of the university management.

11. CORPORATE EVENTS

It is customary to traditionally hold the following corporate events at the University:

1) an evening dedicated to the New Year;

2) events dedicated to the public holidays "International Women's Day" and "Defender of the Fa-
therland Day";

3) an evening dedicated to the birthday of the university.

12. CORPORATE COMMUNICATIONS

The process of implementing the Code, its standards and norms should be accompanied by the de-
velopment of modern information communications. The corporate communications system should
provide a complete and sufficient reflection of the real events taking place at the university.

The means of corporate communications include:

1) internal corporate communication;

2) web portal;

3) electronic library.
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